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Career in Central Banking
Bank Negara Malaysia, the nation’s central bank, plays a key role in economic development, institutional building 
and in transforming the financial sector. The Bank also places a greater emphasis in human capital management 
and development. In achieving these objectives, we seek outstanding talent who have the attributes and 
competencies to join us for a fulfilling career in Bank Negara Malaysia.

TALENT WE LOOK FOR

• Passionate about nation building
• Committed to high standards of work delivery

• Knowledgeable and insightful in areas of expertise
• Innovative and creative in managing adversity and challenges

CAREER OPPORTUNITIES

On-going applications are invited and accepted throughout the year

HOW TO JOIN US
QUALIFICATIONS:

Diploma
Bachelor’s
Master’s

PhD
Professional Qualifications

MODE OF APPLICATION:
Online submission via BNM’s career page,
LinkedIn, Jobstreet and Monster.com.my

CONTACT INFORMATION

Strategic Human Capital Department
Bank Negara Malaysia

Jalan Dato’ Onn
50480 Kuala Lumpur

Malaysia
T: +603-2698 8044

www.facebook.com/bnm.official
twitter.com/BNM_official
Bank Negara Malaysia



The Profiles booklet contains all the important details on the companies featured 
in GRADUAN®. From website to headcount, application process and more, this 
guide serves as a one-stop directory for fresh graduates. All information has 
been provided by the organisations listed here but we advise readers to check the 
relevant websites for updates.

We also feature articles packed with practical advice on resumes, office culture 
and other career-related tips. For more articles and videos to assist your job 
search, visit graduan.com (read about the website revamp on page 4).

Good luck!
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Graduan.com has undergone a facelift and is now 
more powerful than ever. Nabil Marie talks us 
through the advantages of posting and searching 
for jobs online.

NAbil Marie took over the 
GRAduAN® website some time 
in 2005. Since then, the Director of 

Business Development at Biz Connexion 
– owners of GRAduAN® – has been 
busy updating the premier portal for 
undergraduates and fresh graduates.

For more than 20 years, Nabil’s company 
has been publishing GRAduAN® – a 
resource tool distributed to graduates at 
career fairs locally and overseas.

Get a jOb
@graduan.com
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“Graduan.com
is an employer-

branding 
platform,

offering news, and people 
can stay in the loop.

The move to digital brings benefits, such as 
allowing companies to talk about themselves. The 
talent can research articles on companies and read 
up on plans the companies have lined up for each 
quarter or even the whole year.

During career fairs, attendees must register online 
to obtain a spot, thereby cementing the link 
between companies and talent.

“Talent can apply for jobs online and send messages 
to the HR person.

“As for the HR person, you have to be online. 
This helps you to be more efficient. Interaction is 
important. When you post a job at other sites, you 
wait for applications. At graduan.com, we allow 
you to have a targeted message. You can approach 
a talent and ask, ‘are you interested in applying for 
a job with us?’.”

There are email newsletters, a powerful matching 
search engine and videos.

The books – with print runs of up to 120,000 – are 
packed with interviews with industry leaders and 
young leaders offering advice, insights into the job 
market and leadership wisdom on a host of career-
related issues, such as recruitment opportunities, 
career prospects, job placements and industry 
expectations.

But in the last decade or so, massive changes 
have been taking place on the job front with most 
companies now turning online to recruit talent.

Nabil wanted to take advantage of this growth. 
“When I came in, the vision was to enhance the 
publication and reach out to a wider audience.”

Today, graduan.com lists more than 1,000 
companies and around 104,000 resumes in its 
database in the span of three years. The peak 
audience is during the period close to the career 
fairs in the United Kingdom (March) and in May, 
when the GRAduAN® ASPiRE is held in the 
Kuala lumpur Convention Centre.

Nabil shares the growth journey of graduan.com, 
recounting how he had to buy the domain name 
from someone in mainland China.

“I needed a dotcom to go international and I got it 
back around 2008 or 2009. The website was meant 
to support the publication.”

This is because companies are increasingly 
interested to track numbers. A website provides 
matrixes. “In the past, when companies asked for 
numbers, it was difficult to collect the data. Now 
we can track everything.”

What graduan.com helps companies do is to 
provide a higher return to their brands. “Companies 
can upload videos, brochures and articles and 
graduates, and the young talent can follow the 
companies they like – just like social media.”

The job portal allows for status updates, he says, 
and there’s dynamic engagement and interaction 
between the two sides. Companies have a profile 
page and so do talent, who can upload projects to 
showcase their abilities.
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How to stand out in graduan.com
•	 Talent	should	complete	their	profile	page	and	key	in	their	skills

•	 Upload	a	recent	picture	and	one	that	looks	good	–	selfies	are	no-nos

•	 Follow	as	many	companies	you	are	interested	in

•	 Send	messages	and	engage	with	companies,	ask	about	any	opportunities	available

•	 Create	a	video	resume	and	upload	it	to	your	profile	in	graduan.com

Nabil says, “Graduan.com is an employer-branding platform, offering 
current news, and people can stay in the loop. With the interviews with HR 
practitioners in the companies, people have access to more information on 
the companies that other job portals don’t provide.”

Graduan.com is also going big. It is planning a regional presence in Singapore, 
Indonesia and Australia or places where there are many Asean students.

“In the future, people can search for jobs in different countries. For example, 
many of our clients are international companies and talent can search for jobs 
other than in Malaysia.”

The website welcomes all sorts of graduates. If you are an artist or 
photographer, for example, Nabil suggests that you upload your portfolio 
online.  

As for grads with not-so-sterling academic results, graduan.com allows you 
to show your personality with a video resume. “He or she can send messages 
to a HR person and say, ‘please check out my video. It will take just five 
minutes of your time.’”

Graduates can also post athletic, mountain-climbing, outdoor-pursuit videos 
and pictures to show potential employers that they possess the X factor.

Companies are also encouraged to post more jobs, to reach out to those as far 
as the Asean region. like everything online, whoever is fastest in responding 
to either jobs or candidates wins. 
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Jessie Thow graduated from the University of 
Manchester in July 2016. Through graduan.com, 
she managed to secure a role as a management 
trainee with HSBC’s Young Aspiring leaders’ 
Programme. Before that, she had also secured a job 
with Accenture as a content review analyst through 
graduan.com. 

She says graduan.com is easy to use, with a simple 
click to apply for jobs for those who have uploaded 
their resumes and profiles.

“Graduan.com advertises jobs from industry leaders 
and this helps overseas graduates to land a job in 
one of the top companies,” she says.

Thanks to her profile, Jessie says she could enjoy 
a wide range of experiences in different industries.

Graduan.com is also user friendly with a wide 
network of employers who are keen to hire the right 
talent.

“I spoke to Puan Elia – founder of GRAduAN® 
– at a networking event once and we were talking 
about the GRAduAN® fairs where only top 
employers are recruited to participate. She said it 
was intentional to keep the participating employers 
minimal.”

Jessie says it was easy to create a profile, taking her 
less than 20 minutes. 

“After creating a profile, I started looking for jobs 
advertised on graduan.com, and for ones that I was 
keen on, I just clicked ‘apply’. Within a week, I 
received a call from Ms Geetha about the opportunity 
with Accenture and in a month, I was contacted by 
HSBC. The success rate is quite high, provided you 
meet employer’s minimum requirement.”

GRAduAN.coM succEss stoRy

JEssIE tHoW
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cHAPtER 1
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fOR many recent graduates, writing a cover 
letter appears tricky because of their limited 
work experience. This, however, should not 

deter you from writing the perfect sales pitch – for 
yourself!

Follow the advice here on writing a cover letter.

1. focus on and research the company you’re 
applying to via its website and/or give its HR 
personnel a call. look carefully at the job 
description and note any skills or experiences 
the post demands. What are the keywords? 

 Try to use those keywords in your cover letter. 

2. Check the format.

 a) Address the letter, whether it is Tuan, Sir, 
Encik or Mr for men and Puan, Madam, Cik, 
or Ms (don’t assume Mrs!) for women. 

  Stay consistent. If your letter is in English, 
going with Mr or Ms is the safest bet. In 
Bahasa Malaysia, Tuan or Puan should be 
fine. Double check the spelling of the name, 
position, address, date.

 b) Opening and introduction. Explain who you 
are and your reason for writing, including 
how you came across the position. In the 

first paragraph, express your enthusiasm, 
skills and education, which could contribute 
to the organisation’s success. The second 
paragraph highlights your qualifications.

 c) The third paragraph is about selling yourself 
and could be a snippet revealing why you 
are the perfect fit for the company.

 d) In the last paragraph, end with information 
on your availability, thank the person for 
reading your letter and complete with a 
“Yours sincerely” and signature.

3. Get to the point. Avoid big words and 
convoluted sentences. Proofread your letter. 
Better still, get someone to read it and comment 
on it.

4. don’t repeat your resume. Expand on your 
achievements and successes, and share a story 
on why you’d be the perfect fit in the company.  

5. Computer-type your letter and print a neat, 
crisp copy, unless the employer specifically 
asks for a handwritten sample. 

6. keep it short and sweet. Don’t exceed one 
page.

7. Customise. Do not send photocopies of the 
same cover letter to different employers. 

cover
letter 
CHECKLIST
A cover letter is your chance – maybe the only one – to 
stand out among thousands of applicants. 
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Personalisation is always a good idea

This makes it easy for the reader to know 
what the letter is about at a glance

This is the sales pitch. Be bold 
and assertive but also clear, 
concise and relevant.

SAMPlE COVER lETTER

Zahara Iman
153 Jalan PJU 2/6a
Mutiara Damansara
47800 Petaling Jaya
Selangor Darul Ehsan

14 February 2017

Mr Anirudh Duseja                                                               
Human Resources Manager
Bright Minds Consultancy
1-2A, Jalan SS15/8      
47500 Subang Jaya         
Selangor Darul Ehsan                                       

Dear Mr Anirudh

Application for the Position of Education Consultant

Please find enclosed my CV for your consideration for the position of Education Consultant 
as advertised on the GRADUAN website on 1 February.

I am interested in working for Bright Minds Consultancy because of its outstanding reputation 
among parents and students as a study abroad consultant. Being able to guide, motivate and 
encourage students at an important junction in their higher education would fit in ideally with 
my career goals.

I am self-motivated, passionate about helping people, enthusiastic, quick to learn and a good 
team player. Furthermore, my degree in Psychology has prepared me well for working with 
people. The nature of the degree programme involved extensive interaction with people, 
behavioural studies and counselling field work. As part of my final year project, I helped 
design an online peer-to-peer motivation programme to help secondary students facing 
challenges in their studies. I also actively volunteered at the university’s counselling centre as 
well as other projects by non-profit organisations, working under the supervision of certified 
counsellors.

Thank you for taking the time to consider my application. I am confident I will be able to 
contribute positively to your organisation and look forward to hearing from you in the near 
future. I can be reached at 010-465 8970 or Iman.Z@gmail.com

Yours sincerely                                                    

Zahara Iman

Show that you know something 
about the company and the
position, and how you fit in.
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5 ways
to add

‘ZING’
to your
resume

A resume is an ever-evolving work of art 
and it’s your job to nurture it. Here are 
five points to work into your resume as 
your career progresses.

1
2
3
4
5

 i’VE wORkEd AbROAd 

Travel opportunities – whether short-term trips 
or long-term postings – rank high as a job perk 
for young graduates. The glamour factor aside, 
working abroad does add to your professional and 
personal development. From a career standpoint, 
the experience will expose you to all the nuances, 
challenges and growth opportunities of working in a 
different culture and environment. 

You broaden your horizon and learn best practices 
from other parts of the world. 

Being posted abroad also comes with financial 
benefits. And, of course, it is a privilege usually 
reserved for those marked out for a career fast-track, 
which means promotion will likely follow a posting.   
Personally, expect to grow up and fast!

For some, it might be your first time on your own 
without the safety net of family or friends. But 
living on your own overseas also means making new 
friends and connections, and building a new life.  

1
2
3
4
5

  i’VE iNTER-dEPARTMENT     
 ExPERiENCE

A finance-trained professional was eyeing the Chief 
Financial Officer’s (CFO) post. 

She knew that to get the post, she had to develop a 
more rounded view of the company. So instead of 
remaining in the finance department, she asked for 
a transfer to marketing as an analyst. “In finance, 
you can develop a very insular viewpoint, focusing 
just on reporting without really understanding what 
actually happens in the field. But when you get to 
the CFO level, you need to know how the business 
works,” the young woman says. 

To understand things deeper, she needed to get closer 
to sales and marketing, the main revenue drivers. She 
spent two years each in both departments and was 
eventually promoted to CFO, the youngest person 
to ever hold the position in the pharma company.   
Senior management posts are rarely specialist jobs. 
leaders are expected to know the ins and outs of the 
company to be able to make intelligent decisions. 

Gaining cross-department exposure sets a candidate 
apart as one with a more holistic view of the 
business.  
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CAREER MATTERS 1
2
3
4
5

 i’VE STARTEd A buSiNESS

Entrepreneurship is a true character test.

Once you’ve run your own business, your thinking 
will be changed forever. Whether you remain an 
entrepreneur or return to the corporate world, you 
bring invaluable skills that no training room can ever 
provide.   You can achieve this by starting something 
either full time or part time.

But what if you do not want to leave corporate life? 
Companies often offer opportunities internally to 
head up new initiatives or businesses requiring the 
same kind of drive. 

Meaning you enjoy the safety of employment and 
financial backing with the risks and challenges of 
entrepreneurship plus the advantage of being able to 
launch something on a larger scale.  

1
2
3
4
5
 i’VE wORkEd wiTH AN
 MNC/CONGlOMERATE 

It isn’t that a multinational company (MNC) or a 
conglomerate is better than a local organisation, but 
steering your career path to include stints in either 
can enrich your resume in many ways.

MNCs and conglomerates – home-grown and 
foreign – are often able to offer a wider scope of 
exposure. Apart from their global or regional 
connections and large-scale projects or big brands, 
they also have in place best practices, technology, 
corporate culture, talent development and other 
initiatives benchmarked against high standards.   

There is a lot of breadth in learning opportunities, 
which you can take with you when you join a 
smaller or local organisation that will, in turn, offer 
you more depth in your career specialisation.  

1
2
3
4
5 i’M STill lEARNiNG…

Getting a degree doesn’t mean the end of learning – 
it’s just the start. 

Companies often line up training programmes for 
staff but that should not stop you from looking 
outside to improve yourself. 

Go on, sign up for courses, get certified beyond 
your current competency and participate in 
conferences… the list goes on! “I am not in a sales 
job but I believe every job involves some level of 
selling skills. So, I make it a point to attend at least 
one sales training course in a year, on my own time, 
with my own money. And I attend several previews 
by international sales coach to discover the best I 
can learn from,” says Ariff, a General Manager. 
look at the skills you will need now and in five 
years, and develop a plan for picking up those skills 
as you progress. 
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zahara iman
153 Jalan PJU 2/6a, Mutiara Damansara, 47800 Petaling Jaya, Selangor Darul Ehsan
T: 010-465 8970; E: Iman.Z@gmail.com

Objective
Seeking a counselling position with opportunities to make wide-ranging impact in
improving lives, especially with youth.

Summary
A motivated self-starter with a passion for helping and motivating others, and strong 
analytical abilities to problem-solve and manage issues. Possess proven leadership, 
communication and soft skills, and the drive to make a difference.

Skills and Achievements
•		 Made	the	Dean’s	list	during	all	three	years	of	undergraduate	course.
•		 Headed	 the	university’s	peer	counselling	network	and	spearheaded	 the	 formation	of	a	

volunteer network to staff the counselling centre and partner with non-profit organisations. 
Also organised training sessions for members with certified counsellors.

•		 Successfully	 developed	 an	 online	 peer-to-peer	 motivation	 programme	 that	 connected	
secondary students to psychology students in the university’s course. The mentorship is 
intended to help secondary students cope with examination stress. This was supervised 
by tutors to ensure the safety of all students involved.

•		 Frequently	participated	in	counselling	training	sessions	by	organisations	such	as
 Befrienders Kuala lumpur and Malaysian Psychology Centre.

Education
•		 Master	of	Psychology,	University	of	Malaya	(part-time,	first	year)
•		 Bachelor	of	Psychology,	Tunku	Abdul	Rahman	University	College
 Class of 2015, CGPA 3.8

Experience
•		 August	-	December,	2016
 Event Executive
 Malaysian Psychology Centre
 Assisted in organising public events such as seminars and training courses to create more 

awareness about mental health. Also involved in organising the centre’s largest World 
Mental Health celebration.

•		 June	-	August,	2016
 Counselling and Administrative Assistant
 Malaysian Psychology Centre
 Assisted psychologists and counsellors in their duties including preparation of
 counselling sessions and paperwork as well as patient follow-up.

References
Available upon request

SAMPlE RESuME
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MOST youth never worry about bills, rent, 
insurance or medical benefits. That’s 
what parents are for – they take care of 

these “grown-up stuff” while you pluck a guitar or 
hang out with your friends at the latest artisan cafe.

But at some point – like after graduating with 
a degree – your parents might drop strong hints 
that it’s time to take part in a great ritual towards 
adulthood called “the job search”.

The job search is only a pain if you don’t 
know what you want and are not prepared. 
Here’s a guide to getting yourself hired this 
year.

I WANT 
that 
jOb!

For some of you, though, “the job search” is right 
up there with tooth extraction or a P-A-I-N. But if 
you’re diligent and have done your homework – 
reading up every single article out there on cover 
letters and resumes (also called CVs), the journey 
won’t be so bad. It might even be fun.

Here are some tips on finding your dream job. 

THE POwER Of iNTENTiON
This is not mumbo jumbo. Without intention, 
nothing happens. Without cause, there will be no 
effect. 

The first thing you need to ask yourself after 
graduating is what you want to do. This is “intention”.

You know deep down inside what you want to do, 
so follow that instinct and trust it. Make an honest 
appraisal of your intentions and answer that first 
question. Do you want a job? How badly do you 
want it? Pretty bad? Good. Next...

HOw TO dEAl wiTH... dOubT ANd fEAR
If you are scared and worried you won’t be able to 
pull off this job search challenge, get over it – fast. 

Fear feeds into adrenaline and increases your anxiety 
and prepares you for action. But too much fear will 
make you doubt yourself completely, resulting in 
zero action.

Freak out for a good five minutes, get it out of your 
system, and then get over it. Take pride in your 
successes and see any failure as an opportunity for 
even more success.
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wANTiNG TO dO EVERyTHiNG
Focus. That’s the keyword. You cannot do 
everything, so only spend energy on what makes 
sense. Draw up a game plan and follow that plan, 
modifying it as needed.

lOSiNG MOMENTuM
Don’t be lazy. It is easy to fall into this trap, especially 
after exams and graduation, such as waking up late 
every day and not tackle tasks. Enjoy and bask in 
your accomplishments but don’t let it drag on for too 
long.

RESEARCH, RESEARCH, RESEARCH
Once you’ve decided what you intend to do, tackle 
the finicky details. An effective job search begins 
with laser-pointing your energy towards a job you 
want to land. 

So, don’t waste your time sending your cover letter 
and resume to all the companies out there. Be 
focused.

kEy POiNTS ON
JOb RESEARCH

1  Identify your goal.

2  Identify your industry or field of 
interest.

3 Identify what quality you can bring to 
your potential employer.

4 Target employers.

5 Scour the internet, especially social 
media sites and career-focused websites 
like graduan.com.

6 Network and connect through friends, 
professional organisations, college 
career placement centre and job 
agencies.

7 work part-time or freelance in the 
industry you are interested in.

fiRST iMPRESSiONS
Humans are visual animals! We tend to remember 
someone from our first visual contact with him/her. 
So, your first task is to write a clear, original cover 
letter with correct formatting. 

On a deeper level, your letter should reveal your 
intelligence, communication skills, attitude, 
personality, professionalism and attention to detail – 
all in one page. Note, that many HR personnel spend 
less than a minute scanning each cover letter.

SHOwTiME
Prepare, prepare and prepare for the interview. 
You’re one step closer to your goal, so it’s time to 
show the best of you.

Allow the interviewer to see why your cover letter 
and resume stood out from the rest. Have a great 
time, not only showcasing and selling your skills 
and potential, but also learning about the job and the 
company. Remember, each interview is a learning 
experience, regardless of the outcome.

kEy POiNTS ON 
THE iNTERViEw

1 Do your research and know the 
company well.

2 More importantly, know yourself well. 
This also means knowing your resume 
thoroughly in case you are asked to 
discuss something highlighted in it.

3 Prepare questions to ask the interviewer 
at the end – to show you have done your 
homework. Don’t blow it by asking silly 
questions like “Do I get a parking spot?”

4 Get some practice. While you may be 
nervous, remember that the interviewer 
simply wants to get to know you. Some 
types of questions are:
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kEy POiNTS ON 
THE iNTERViEw

a) “yes” or “no”: These may limit you, so 
follow your answer with “I would also 
like to add” or “Also” or “In fact”.

b) Open-ended: Show your knowledge but 
also know when to stop.

c) Trick: Think fast. If you cannot answer, 
bring them up later in the interview.

d) what if: Answer these to the best of 
your ability. This is to show how you 
think in a situation. It rarely matters 
whether your answer is wrong or right.

e) Past experience: Be prepared and tell a 
convincing story about yourself.

kEy POiNTS ON 
THE iNTERViEw

5 Use note cards to prepare but don’t 
use them in front of the interviewer, of 
course!

6  Have a friend or family member conduct 
a mock interview.

7 be on time, dress neatly, bring copies 
of your resume, reference letter and 
certificates in a case.

8  Maintain eye contact to show strength 
of character and attentiveness.

9 When leaving, thank the interviewers 
and politely ask when would be a good 
time to follow up on the decision.

The most important thing is 
to believe in your strengths. If 
you fall, pick yourself up and 
keep learning as you go along. 
Be humble and courteous but 
project an air of self-confidence 
and perseverance. Be 
encouraged when something 
works but do not despair when 
a challenge presents itself. 
You can only learn from this 
experience. Now go show the 
world what you’re made of! 
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Hate eating lunch alone – again? It comes with the 
new-person-at-work status. But it doesn’t have to be 
a lonely affair. Try our work-all-the-time tips on how 
to make new lunch buddies.

from finding lunch buddies to company 
party, here are some tips on dealing with 
sticky situations which might pop up in your 
first few days or months at a new job.

5 WAYS 
to survive 
your 
FIRST 
jOb

wHEN you turn up for the first day of your 
job, you are entering the great unknown. 
From making friends with people you 

have nothing in common with to acing that first 
presentation in front of new faces, surviving your 
first company trip with people you hardly know... the 
list of firsts and unknowns is long. 

bE bRAVE Do the asking first. Walk up to a 
colleague – choose a popular one – and ask if you 
can join her for lunch. Chances are nobody is going 
to say “no”.

fiNd ANOTHER NEwbiE Nothing like seeking 
out someone else just like you to be lunch buddies. 
Together, you can also seek out others for lunch.

AlwAyS SAy “yES” Call it pity but the newbie 
will almost always be asked for lunch. Our tip? 
Never turn down an invitation, especially in the first 
month. This is your fast track to getting to know your 
colleagues as well as valuable ins-and-outs of your 
department discussed only over lunchtime.

fiNdiNG luNCH buddiES

But fear not, we have prepared some cheat cards on 
how to make the most of every workplace situation. 
The most important tip? Enjoy yourself!
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fiRST-EVER PRESENTATiON 

GETTiNG THROuGH dAy 1

Don’t turn up late and don’t make any verbal slip-ups.  

lOud AlARM ClOCk One that will jolt you out 
of bed. In fact, if you are used to sleeping in, you’ll 
need to adjust your body clock. Go to bed early and 
wake up early. If you’re commuting to work, factor 
in traffic jams and other transportation delays.

TAkE NOTES Your first day – or your first week 
– will be a whirlwind of introductions, meetings and 
briefings. You’re not going to remember everything. 
Our advice? Take notes, especially your new 
colleagues’ names.

bE yOuRSElf... EVENTuAlly Take your 
time before showing your “true colours”. Ease into 
your witty self slowly. let loose your bubbly hyper-
energetic personality bit by bit. You don’t want to 
scare people. You’re the newbie, which means there 
are many lines you shouldn’t cross until you are 
familiar with everyone.

ASk QuESTiONS! Where is the best coffee 
joint? Where do you get office supplies from? 
More importantly, how do you complete a certain 
assignment given to you by your boss? Ask and get 
all the details. You won’t look stupid, just someone 
who is into details and thorough.

Public speaking is way up there when it comes 
to common fears but to do in front of bosses and 
colleagues likely to judge the newbie? Sweats! 
Don’t worry, you can ace it like a pro.

kNOw wHAT TO ExPECT Are you presenting 
to just a few big bosses or 30 in a conference room? 
Knowing what to expect will calm your nerves and 
let you prepare better mentally. Also, check what 
equipment you need. Mike? laptop? Do a trial run. 

PRACTiSE And then practise some more! 
Know your stuff and expect the questions that 
will be asked. Made a boo-boo? Just keep calm 
and carry on.

fOCuS ON ONE PERSON Say you are in a room 
of 20. Say you are nervous. Do this: Before you start 
speaking, find one person to talk to. Talk to that 
person for a few seconds, then find someone else to 
talk to. Do the same and move on to someone else. 
This helps you relax and “converse” better with your 
audience.  
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Sure, the office can be a fun place, 
especially during a company party. 
But that doesn’t mean you can let loose 
like you’re partying in Bali with your 
besties. like it or not, people will gossip 
at the office and trust us, they talk a lot. 
So, take in these pointers and be the life 
of the party in a good way.

SlOw dOwN, PAl Sure, it’s an open 
bar (free drinks, woo hoo!) but don’t 
binge. Stop at three (if you must). 

dRESS RiGHT The dress code may say casual but 
PJs are not it. Or it says “dress to impress” but that 
doesn’t mean “channelling Kim Kardashian”. Four-
inch heels, anything short, tight or revealing are also 
no-nos.

MiNGlE That’s the whole point of the party. OK, 
so you’re an introvert. Grab a glass of wine and put 
on that fake smile. And please, leave your phone 

COMPANy PARTy dOS ANd 
dON’TS

last, but not least: How not to blow your 
entire first-month salary (but still treat 
yourself!)

50/20/30 This is an easy budget guide: 
Your fixed bills (rent, car payments, gym 
membership) should be no more than 
50 percent of your take-home pay; you 
should save at least 20 percent of it (this 
can be investments, savings, retirement 
or building an emergency fund), and 30 
percent of your salary can go towards fun 
stuff (shopping, groceries, going out).

ONE dAy yOu’ll GROw Old No one likes to 
think of the future. Wrinkles! Kids! Education fund! 
Urgh but if you start a monthly direct debit which 
deducts a certain amount from your salary straight 
into a savings account, you won’t miss the money. 
It’s forced savings but when you’re 60, you will 
thank your younger self.

alone – WhatsApp, Instagram, updating FB status 
can wait. 

dON’T dO iT Don’t be cocky, don’t be rude, don’t 
start making out with the cute guy from Finance, 
don’t be too friendly with your boss, don’t gossip, 
don’t spill drinks on yourself, don’t do anything that 
you don’t want people to remember you by and enter 
company folklore.

liVE by THE 50/20/30 RulE

dON’T GET ExCiTEd Your first salary is more 
than what your monthly allowance used to be! I can 
spend, spend, spend. Not so fast. The money must 
last until the end of the month or near your next pay 
day. So, make it a habit to pay off debts (if any), save 
and then only spoil yourself with the leftovers. 
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ATTiRE If it’s too short, too 
revealing or too casual, don’t wear 
it to work. Find out your company’s 
dress code from the human resources 
department or observe what your 
supervisors are wearing. Don’t forget 
the shoes – scruffy and dirty, bad; 
clean and presentable, good.

bOSS OR bff? Getting along with 
your superiors can make working life 
easier but like all relationships, there 
is a line you cannot cross. So, while 
it is cool to joke with your boss, 
remember to get serious when the 
time calls for it. A missed deadline 
is still a missed deadline even if your 
boss is a “funny guy”.

workers do get reprimanded – and not 
because of their work. The reason? A lack 
of workplace etiquette.

Here’s a list of dos and don’ts to make you a 
professional at work.

A to Z
of offce
manners

CONfidENTiAliTy Most 
companies have a strict policy on 
confidentiality, particularly on 
projects. So, don’t start blabbing, 
tweeting, updating your social media 
about work stuff. If a colleague or 
a supervisor tells you something in 
private, keep it to yourself so that 
you build your reputation as someone 
trustworthy.
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dATiNG Office romances happen. 
So do breakups – which make it 
awkward, especially if it is a bad one. 
Not just for the ex-couples but also 
for those working closely with them. 
The golden rule? Don’t do it. But if 
it does happen, be professional and 
separate work from your personal 
life. 

EMAil Your email should be used 
strictly for work, not to send a blast 
about the latest office gossip or to 
rant about your boss. Hint: Some 
corporations do go through your 
emails (and they have every right 
to it) so before you hit the “send” 
button, think twice. 

fACEbOOk Don’t spend your work 
hours scouring through your friends’ 
updates and photos. Don’t post 
complaints about your boss, client 
or company. Don’t upload photos of 
your Friday night debauchery if you 
don’t want your colleagues (or boss) 
to gossip about it on Monday. 

GOSSiP Juicy office gossip is a 
reality. You spreading the gossip? Not 
nice at all. Plus, imagine if someone 
else starts a smear campaign on you. 
Not very nice now, right? 

HyGiENE Remember the basics: 
Keep your breath fresh by chewing 
mint gum and drinking lots of water. 
Deodorants are a must, especially if 
you sweat a lot or when it’s a hot and 
humid day. Don’t douse yourself with 
perfume. Keep your hair and nails 
neat. Don’t ever take your shoes off 
at work. Wear clean clothes always. 
Shave. 

iNSTAGRAM See Facebook. Same 
rules apply. 

JOkES A little bit of humour at 
the office is great. But not if jokes 
are racist, sexist or rude. If it makes 
someone uncomfortable, stop. If 
nobody is laughing, stop. And if 
you’ve clearly offended someone 
with your jokes, apologise. Save 
your jokes for friends who’ve known 
you for ages (and will forgive you for 
them).

kEEP iT ClEAN How can you 
get any work done if your desk looks 
like a tornado has swept past it? Be 
responsible for your workspace and 
keep it organised. Plus, a messy 
desk is a sign of a cluttered mind. 
File away papers and shut down the 
computer at the end of the day. Also, 
do your part in keeping the office 
clean. Don’t leave your coffee mug in 
the pantry unwashed.  
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lANGuAGE Mind your language. 
No derogatory terms or swearing 
– ever. Even if your colleague, 
supervisor or client makes you angry, 
go to the toilet cubicle and let out of 
steam there.

MEETiNGS Be on time. Be 
prepared if you are presenting. Don’t 
fiddle with your phone or look bored 
when someone else is talking. 

NAMES Make it a point to 
remember your colleagues’ names, 
especially if you’re the newbie. It 
shows that you are friendly and 
sincere. If your memory is bad, try 
this trick. Repeat their name as soon 
as you are introduced to them or after 
a meeting. Do this for a whole week.

OffiCE PARTy Sure, office 
parties are social events but they are 
still business events. Don’t turn up in 
your Phuket clubbing outfit. Don’t 
overdrink or overeat. Don’t spend the 
evening being a bore – complaining, 
whining or ridiculing others. Have 
fun – but restrain yourself. Sharing a 
drink or two with colleagues is fine. 

PuNCTuAliTy If your starting 
time is 9am, be there by 8:45am. If a 
meeting is scheduled for 10am, turn 
up 10 minutes earlier. No one likes 
waiting for the habitual late-comer. 

QuiTTiNG Don’t burn bridges 
when you are quitting your job. Be 
professional until the last day. Some 
industries are small and your new 
colleagues (and boss!) will hear 
about your conduct sooner or later.

RESPECT You don’t have to fake 
it but you do need to respect your 
colleagues and extend common 
courtesy to them. Ask before you 
borrow anything whether it’s a 
stapler or a shawl (like when the 
air-cond hits 12 degrees Celsius on 
a rainy day). Respect their privacy 
(don’t listen in on their phone calls or 
read their emails) and their opinions 
(even if you disagree with them). 

SSHH... Keep your volume down, 
from your music to phone calls. No 
one wants to hear about your new 
tattoo or verbal diarrhoea, especially 
if she’s trying to get her job done.
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TElEPHONE MANNERS Basic 
phone manners, especially when 
talking to clients, are a must. Speak 
clearly and introduce yourself. Don’t 
mumble or make small talk. Go 
straight to the point and don’t waste 
anyone’s time. And even if you’re 
frustrated, don’t slam the phone after 
the call. 

uNdERSTANd You will work with 
all sorts of people who come from 
different walks of life, culture and 
belief. If you make it a point to know 
others, it will make your working 
life a whole lot easier. A great way 
to understand your colleagues better? 
Be a good listener and pay attention.

VACATiON Before you go on your 
holiday, make sure you complete 
all your work. You don’t want your 
colleagues to pick up after the loose 
ends or worse, your boss calling you 
while you’re enjoying cocktails by 
the beach. leave your workspace 
neat and tidy so your team knows 
where to find important documents 
and files. Update your out-of-office 
message on your email and be sure to 
include an alternate point of contact 
for immediate requests. 

wORkSPACE Think of a 
workspace as a personal space. You 
wouldn’t want a stranger encroaching 
on yours, right? Extend that courtesy 
to your colleagues: Don’t use their 
workspace without their permission 
or go through their personal items 
while they are not there. Also, don’t 
just barge into their workspace, they 
might be working on something 
important and don’t want to be 
interrupted.

yOuR SAlARy A taboo topic. 
Don’t be a busybody because no one 
wants to know if he or she is being 
paid less for doing the same job as 
another colleague. Just do not stray 
into the salary territory. It’s a private 
matter and asking is just plain rude. 

zzzzz last, but not least, don’t get 
caught sleeping on the job! 
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Got a PASSION? 
turn it INTO

A bUSINESS
do what you love and love what you do is the advice. but do 
people get a career happy ending by loving their work and getting 
paid for it? The good news is yes! 
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01 SEizE OPPORTuNiTiES 

This is true for any job, but when you are 
gunning for a job which you’re passionate 
about, you’ve got to be hypervigilant.

Find ways to get into the industry. look at job 
postings online and offline. Approach head-
hunters in your chosen field. Otherwise, get 
creative about making inroads towards your 
dream career.

Poon* is one such motivated individual. He 
had his heart set on becoming an interior 
designer but only realised this after graduating 
in marketing.

He didn’t fancy going back to school for another 
four years, so he started looking for jobs at 
interior design and architecture firms.

But without qualifications, he couldn’t land a 
job in the industry. Undeterred, he found a job 
as a writer in a home decor magazine. 

As a writer, he not only covered the industry, but 
also got to meet many players. He networked. 
He attended architecture and interior design 
conferences. 

He made friends and soon landed a position 
with a prominent firm. He is now studying 
interior design part-time while working on 
projects at work.

if you love what you do outside work, how do you 
turn that hobby or passion into a business? There 
are many examples of home bakers who turn their 

creative output into businesses or a guitar lover who 
teaches music. 

They have fun and derive satisfaction from doing what 
they love and being paid for it. But for many people, 
taking that first step requires courage and filled with 
uncertainty. Where do I start? How do I go about it? 
What do I need to do?  

Here’s a quick guide to find a way to turn your hobby into 
a business.

Everyone can have a hobby, but only the 
exceptional ones stand out. 

If you like to bake, become the most creative 
baker out there. If you like to write, hone your 
craft.

If you like music, become the best 
instrumentalist. If you like to sing, become 
the best singer. In this age of social media, 
YouTube and instant stars, we have seen many 
people who are good at what they do, but they 
need to be exceptional to become “an internet 
star”.

You need to work to rise to the very top. Once 
you do, you will then have the power to create a 
path that no one else has walked before.

Michelle Phan started out with makeup tutorials 
at www.michellephan.com in 2005 but today, 
her YouTube channel has more than eight 
million subscribers, 1.1 billion lifetime views, 
and 385 uploaded videos. 

She turned a love for cosmetics into a career by 
sheer hard work and creativity.

02

03

04

01

bE GOOd AT wHAT yOu dO, 
REAlly GOOd 
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Interning and volunteering are great ways of 
getting a foot in the door and learning about a 
job.

Newspapers and magazines take in interns all 
the time. As do most professional firms. Many 
internships are not advertised though, so you 
need to keep a lookout and network to find out 
about them.

list the companies you would like to work 
for and send out query letters to their human 
resources manager. Follow up with a phone call.

Companies are keen about internship queries 
because it means getting in help at a lower rate 
and for a limited time.

Internships are usually unpaid or paid minimally. 
You’ll get some meal and travelling allowances. 
But what it offers is a chance for bosses to get 
to know you. If they like your work, you might 

be asked to stay on as permanent staff. That 
way, you would have jumped the queue on the 
hundreds of job applications still gathering dust 
on the HR manager’s desk.

The same goes for volunteering. Mei-li* was 
interested in getting into retail, particularly mall 
management.

She applied to a few prestigious malls but was 
told there were no vacancies. She didn’t want 
to settle for lesser malls as she wanted to learn 
from the best.

Her chance came when she went for a weekend 
bazaar at one of the targeted malls and saw that 
they were looking for volunteers to run the next 
bazaar. 

She signed up. She volunteered at three bazaars 
before she finally got her chance, when the retail 
operations manager was so impressed with her 
work attitude that she was offered a post in her 
team.   

GiVE AwAy yOuR 
TiME – fREE!

*Name changed
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JuST five years ago, no one would have 
thought of applying for a job as a space-drone 
programmer. But thanks to the internet and 

the digital age, jobs that once no one ever conceived 
of or had any inkling of now not only exist – but 
are also in demand! Examples include social media 
manager, digital designers, game operations, 
e-sports and more.

Two experts from digital media and the internet 
industry tell GRAduAN® about the boundless 
opportunities awaiting talent who are tech-savvy and 
eager to explore the career options emerging in the 
digital age.

For PC gamers, Garena is no stranger. It is the leading 
platform provider in Southeast Asia and Taiwan 
for PC and mobile digital content, e-commerce 
and payments. Under Garena+, the company is 
the exclusive distributor of games, such as FIFA 
Online 3, Point Blank and Alliance of Valiant Arms, 
among others. Its apps include Shopee, a mobile 
e-commerce marketplace and AirPay, a payment 
platform.

if suits, ties and other ‘formal’ office gear are 
not your ‘thing’, then it is time to consider 
pursuing a career in the tech world.

By Teh Athira Yusof

“As the
internet 

continues
to evolve,

new careers
that did not exist

in the past 
will emerge.

– Garena

DIGGING
a digital
future   



29GRADUAN® : PROFILES

CAREER MATTERS 

In the first place, according to Garena, the internet 
is just an enabler. Internet companies are constantly 
inventing new and disruptive technologies to provide 
convenience and new ways to connect people. 

Take, for instance, the AirPay payment platform, 
which bridges the “digital divide” – between those 
who have and those with little access to computers 
and the internet – by providing financial services 
in emerging markets, such as Vietnam, Indonesia, 
Thailand and the Philippines. Users can pay for 
online content, bills and e-commerce transactions 
even without a bank account or credit card.

So, companies like Garena are generating new roles 
and careers in “traditional” areas, such as business, 
operation, creativity, technical, corporate and more. 

Garena looks at the internet as a medium to create 
new careers: “The internet industry has created 
numerous jobs in business, operation, creativity, 
technical, corporate and more. As the internet 
continues to evolve, new careers that did not exist in 
the past will emerge.”

For instance, Garena’s gaming business offers 
opportunities in game operations, e-sports, 
marketing, production and design. For e-commerce, 
it needs talent in marketing, business development, 
customer experience and content.
 
Garena, like many companies highlighted in 
GRAduAN®, is not simply interested in grads with 
a string of As but in their passion and skills. 

Qualities that excite the company include possessing 
a strong business sense, lots of new and innovative 
ideas, and passionate about new technologies, be 
it in digital content, e-commerce, fintech (financial 
technology) or other areas, he says. 

Meanwhile, Nurlita Ayu Adam of lOKi says the 
possibilities are endless when it comes to jobs in a 
digital agency like hers.

Ayu, the Head of Social Media at the full service 
digital media firm, says digital agencies are fast 
surpassing traditional media agencies. Clients are 
now shifting their budgets to online marketing 
via social media, websites and in-app advertising/
marketing.

“The advertising industry has long lived on the 
‘hard-sell’ messaging of campaigns that usually 
works well if a client has an extensive amount of 
advertising budget,” she says.

The problem, Ayu notes, is that it is difficult to 
gauge the effectiveness of television and print 
advertisements. It’s also hard to measure how mass 
content shifts consumer behaviour and market 
trends.

Where digital agencies come in is tracking and 
analysing the consumer data. Ayu’s role encompasses 
managing a team of social managers to reviewing 
data. She also supervises a team of social media 
managers and content writers while coordinating 
with strategists and creative teams to ensure their 
content and campaigns are optimised. 
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A “typical” digital agency would consist of social 
media management, digital projects, strategists and 
analysts, client servicing, creatives and developers.

Hence, imagine the range of positions available to 
anyone interested in starting their career in a digital 
agency. lOKi, too, seeks creative writers, digital 
designers, website developers, marketing analysts 
and marketing strategists.

She also oversees the acquisition of new businesses, 
while working on strategies in social media 
campaigns, media buy planning, executions and 
determining measurable key performance indicator 
forecast.

So, what would an employer like lOKi look out for? 
For starters, a degree in business and marketing is 
preferable. Grads must also possess strong analytical 
and creative skills to make them stand out in the fast-
paced and competitive digital media world. 

Graduates who are comfortable with all aspects of 
social media will thrive as digital media focuses 
on online marketing, which uses every platform 
available to help brands position their content to 
reach a target audience.

A digital media agency also offers clients services, 
such as: 
•	 data analysis: Analysis of online behaviour 

of a target consumer group; to read, analyse, 
and optimise marketing activities to improve 
user experience and conversion rate in return. 
Talent must possess skills and understanding 

of the digital world, as companies rely on their 
expertise to amplify their marketing campaigns 
online.

 
•	 Quick monitoring and insights: Understanding 

what the client’s competitors are doing through 
monitoring and insights and learning how 
consumer behaviour changes.

•	 Creative thinking: Incorporating technological 
trends into creative strategy.

•	 Content repositioning: Digital agencies can 
offer support through data analyses and online 
search metrics on consumer-driven market 
trends.

These are just a sample of the jobs needed to plan 
a successful campaign. If you’re creative and able 
to execute a well-planned ad campaign strategy, an 
ever-evolving digital media agency may be the place 
for you.

Ayu says, “Digital agencies focus on hiring talent 
with solid skills and an understanding of the digital 
world as clients rely on digital experts to help them 
amplify their marketing initiatives online.”

Every minute, a new job role is created in the tech 
world. Both Garena and lOKi emphasise that the 
digital world welcomes all sorts of talent, whatever 
the candidate’s educational background. All the tech 
world is interested in is that person is ready, able and 
willing to invent new and disruptive technologies 
to provide convenience and new ways to connect 
people. 

“digital 
agencies
focus on hiring

talent with
solid skills

and an understanding 
of  the digital 

world.
– Nurlita Ayu Adam
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In a FIT
state of

mind
fOR many of us, 24 hours in a day 

is insufficient. There’s work, family, 
social life – and trying to juggle the 

whole lot is difficult and stressful. Finding 
time for regular exercise on top of it is a 
challenge. 

Exercising – a trip to the gym in between 
meetings or jumping on that exercise bike 
– when you work long hours, are stuck in 
traffic jams and tired requires effort, drive 
and creativity. Here, three leaders from 
different industries tell GRAduAN® how 
they manage to keep in shape despite their 
hectic lives.

it doesn’t matter how busy you are, it’s 
still important to be able to squeeze in some 
workout time. Three successful people share 
their daily routines and how they manage to 
exercise despite their packed schedules.

By Lum Yi Hwa
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For Seema, starting her day early allows her to keep 
up with her fitness regime. With hiking, Seema can 
get her daily workout together with her friends. 

fitness tip: Enjoy the great outdoors with fun 
activities, such as hiking. We have wonderful trails 
in Malaysia. A quick search online will reveal gems 
like Bukit Tabur which has a beautiful view of the 
surrounding areas. It’s a great activity to do together 
with your family and friends!

Happy boot 
camper
Seema Viswanathan, editor-in-chief of female, Her 
World and Shape magazines is a big fan of boot 
camp. “I work out on average three to four times a 
week. I go for boot camp three times a week and 
I make it a point to hike once every week for a 
minimum of two hours.”

A typical day for her starts off with a boot camp 
session at 6:30am. “The session lasts for about an 
hour, then I head home for coffee and breakfast. I 
usually go through my work mail while having my 
breakfast. After I’m done, I get ready for work.”

Seema usually gets to work around 10am and the 
first task she tackles is replying emails. “I usually 
start off with the easier tasks. I reserve bigger jobs 
like reports, writing and editing in the afternoons 
and in between, I field questions and issues from my 
colleagues. I usually surf the internet for ideas for 
project proposals in the evenings and if I have any 
evening events, I will go for those.”

Seema prefers to work out in the morning, so she 
can relax in the evenings. Occasionally, she has to 
attend evening events, so getting a workout over and 
done with in the morning ensures that she will not 
miss a session. 

“Working out in the morning also gives me more 
energy for the rest of the day,” she explains. Seema 
is also an avid hiker. She tries to arrange a 12-hour 
hike every couple of months. 

“It may seem tough at first but it’s really not that 
difficult once you get the hang of it. The most 
important part is to take the first step.”

Health is top 
priority
For Datuk Jake Abdullah, Chief Executive Officer 
of Astro Radio, being busy is not an excuse to skip 
exercise.

“I have my priorities and health is number one on 
the list,” says Jake. Even with his busy schedule of 
meetings, he gets his dose of cardio exercise early in 
the morning and makes time in between for weight 
training – every day!
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“To me, fitness is my anchor to great health physically and 
emotionally. It allows me to stay on top of my game.” 

fitness tip: Even with a busy day like Jake’s, you should try to 
fit in some activities. No gym in your office building? Climb the 
stairs to reach the office. You can also park further from your 
office lobby and walk a few extra steps. Make it a point to get up 
from your seat every hour and walk around the office to stretch 
your legs. 

Path to
wellness
Founder and CEO of PurelyB.com, the one-stop 
wellness portal, Raja Jesrina Arshad may not have 
much time during her work days but she squeezes a 
few rounds of workout before and after work. 

“I don’t do two-hour workouts daily and this makes 
it easier for me to squeeze in workout in my tight 
schedule.

“I have a pretty extensive to-do list to tackle daily 
in the office and it just gets longer with each day! 
My day is always filled with meetings,” Jesrina says.

Even her lunchtime is tight because of the hectic 
work day and what she does is order healthy meals 
from PurelyB.com, adding that she tries to join her 
team for lunches whenever possible. 

“As a perk of my job, I get to try new studios or 
types of workout from fly yoga to capoeira. As an 
entrepreneur, my day in the office never really ends, 
despite not being in the office physically,” she says.

For Jesrina, it is important to get a workout 
whenever possible. “On weekdays, I wake up at 7 in 
the morning and I do a quick 20- to 40-minute yoga 
session at home through online video programmes. 
I also follow my business partner’s video workout, 
which she created exclusively for PurelyB. 

“Once I am all energised from the workout, I end 
the session with a five-to seven-minute meditation 
session, which helps me drive productivity and keep 
positive energy going all day.”

Jesrina adds that she prefers to work out in the 
morning, as she may not have the energy to do so 
after a full day at work. 

“On weekends, I am able to allocate more time to 
working out. I prefer to jog around my neighbourhood 
for about 45 minutes, followed by some HIIT 
workouts and swimming laps after. Sparing about 20 
to 30 minutes every day can make a huge difference 
in your life. Of course, working out with friends is 
always more fun and motivating, so I try to make 
time to do so with my girls,” she says.

fitness tip: Starting early is important to get your 
workout regime going. A yoga session can help 
reduce stress and prepare your body and mind for 
a full day ahead. You don’t even need to get out of 
your house. All you need is a TV and a yoga mat. 
Half an hour of exercise a day can do wonders for 
the body!  
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THE EMPlOyERS’ PROfilES liSTiNGS

THiS SECTiON TAkES yOu ONE STEP 
ClOSER TO fiNdiNG THE RiGHT JOb.

As much as possible, we have provided the name 
and contact details of the person responsible for 
recruitment in each organisation, ensuring your 
résumé goes directly to the right person.

Pay careful attention to the information provided as 
these come straight from the recruiting companies.

In particular, take note of their preferred mode of 
application, relevant disciplines and qualifications.

The information contained here, though rather 
extensive, should not be a substitute for further 
research on your part, about the companies and 
positions you want to apply for.

So take the initiative to find out more from their 
websites as well as www.graduan.com.

All THE bEST!

fiNdiNG yOuR wAy

Now that we have four books under the GRADUAN® 
2017 Series, here’s a list of terms that will help 
guide you in your search for that perfect match.

Title of Publications

•	GRADUAN® 2017: GO DIGITAl

•	FINANCE

•	GRADUATE	PROGRAMMES

•	PROFILES

Code

•	GRADUAN

•	FINANCE

•	GRADUATE	PROGRAMMES

•	PROFILES

cHAPtER 2
DIRECTORY
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AiA bHd
Menara AIA
99 Jalan Ampang
50450 Kuala lumpur
Tel : +603-2056 1111
Fax : +603-2056 2290

iNduSTRy
Insurance

PARENT COMPANy
AIA Group limited, Hong Kong 

CORPORATE wEbSiTE
www.aia.com.my

NuMbER Of EMPlOyEES
2,700

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    All states in Peninsular Malaysia,  
    Sabah and Sarawak
    Overseas :
    In countries where AIA has presence 

HOw TO APPly
Contact : Manager, Talent Acquisition
  Human Resources
Tel : +603-2056 1111
fax : +603-2056 2290
Email : my.careers@aia.com
Recruitment website :
www.aia.com.my/en/about-aia/careers

MOdE Of APPliCATiON
Email, Write-In, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All Disciplines

AiA bhd is a leading insurer in Malaysia, where we have been 
privileged to do business since 1948. We offer a suite of financial 
solutions including Protection, Health, Personal Accident, 
Employee Benefits, General Insurance, Mortgage, Retirement and 
Family Takaful products to meet our customers’ protection and 
financial security needs at every life stage. Through our wide and 
diverse distribution footprint which comprises a 13,500 strong life 
Planner force, our exclusive bank partner’s branches nationwide as 
well as corporate sales teams and brokers, we give our customers 
the choice of deciding how, when and where they connect with us.

Part of the AIA Group, the largest independent publicly listed pan-
Asian life insurance group, AIA Bhd. has the financial strength, 
experience, service centre network and a well-trained team of more 
than 2,000 staff to serve our 3 million customers nationwide.  

As at 31 May 2016, AIA Bhd.’s total asset worth was RM48 
billion, with a paid-up capital of RM767 million.

fOR dETAilS : GRAduAN pg 70-71

Pantone 200C
Process: M100 Y63 K12
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iNduSTRy
Consulting, Technology, Professional Services

PARENT COMPANy
Accenture

CORPORATE wEbSiTE
www.accenture.com

NuMbER Of EMPlOyEES
More than 394,000 people

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : Kuala lumpur
    Overseas : Various

HOw TO APPly
Contact : Michelle Tan
  Campus Recruiter
Tel : +603-2088 4000
fax : +603-2088 7000
Recruitment website : accenture.com/malaysiagrads

MOdE Of APPliCATiON
Recruitment Website

QuAlifiCATiONS ACCEPTEd
Bachelor’s, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All Disciplines

We are looking for graduates from a wide range of 
disciplines including Accountancy, Business Administration/
Commerce, Computer & Information Sciences, Computer & 
Information Technology, Economics, Engineering, Finance, 
Human Resources, Information Systems, law, Management 
and Mathematics among others.

Accenture is a leading global professional services company, 
providing a broad range of services and solutions in strategy, 
consulting, digital, technology and operations. Combining 
unmatched experience and specialised skills across more than 40 
industries and all business functions—underpinned by the world’s 
largest delivery network—Accenture works at the intersection of 
business and technology to help clients improve their performance 
and create sustainable value for their stakeholders. With more 
than 394,000 people serving clients in more than 120 countries, 
Accenture drives innovation to improve the way the world works 
and lives. Visit us at www.accenture.com/malaysiagrads

There are several ways to join us at Accenture. We are expanding 
our graduate opportunities, so be sure to visit our website for the 
latest news and updates on our programmes. A common feature 
of all our graduate career roles is the market-leading development 
opportunities we offer:

Training and development
Your Accenture experience will provide you with everything you 
need to start your career adventure. You’ll have the opportunity to 
experience our company culture, expand your network, and build 
skills that you’ll be able to apply anywhere. And you won’t just 
be shadowing others—you’ll be in the mix right from the start. 
You’ll receive intensive training and as well as hands-on project 
experience. It all begins with an introduction to the Accenture 
Way of doing things, your new colleagues and members of the 
leadership team. After that, you’ll join a community of graduate 
peers and mentors specific to your career role.

Rewards and benefits
In addition to rewards and benefits, every programme offers the 
following:
•	 Flexible	spending	benefits
•	 Personal	laptop
•	 Competitive	salary	and	package
•	 Health	and	insurance	benefits
•	 Flexible	work	arrangements

When you join Accenture, you will discover that it’s not just 
the work that’s diverse. You will be part of a group of dynamic 
individuals from different backgrounds and you will get the chance 
to take part in a variety of initiatives and events. Enjoying where 
you work is just as important. That’s why we encourage you to 
explore your passions outside of work, whether it’s through 
sports or social events. Accenture runs a wide range of clubs and 
societies, many of which are subsidised.

If you are hungry for learning, have a passion for technology, a 
problem-solving mindset and a desire to meet new people, we want 
to talk to you.

What are you waiting for? Take the next step. It’s your career. Your 
adventure.

ACCENTuRE MAlAySiA
level 35, The Gardens North Tower
Mid Valley City
lingkaran Syed Putra
59200 Kuala lumpur
Malaysia
Tel : +603-2088 4000
Fax : +603-2088 7000
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iNduSTRy
Financial Industry

PARENT COMPANy
Affin Holdings Berhad, Malaysia 

CORPORATE wEbSiTE
www.affinbank.com.my

NuMbER Of EMPlOyEES
3,900

JOb OPPORTuNiTiES
work locations : Malaysia : Klang Valley and  
    branches in major cities   
       nationwide

HOw TO APPly
Contact : Head of Recruitment
Tel : +603-2055 9523/+603-2055 9530/   
  +603-2055 9507
fax : +603-2026 6349
Email : hr.recruitment@affinbank.com.my
Recruitment website : www.affinbank.com.my/careers

MOdE Of APPliCATiON
Email, Write-in, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Bachelor’s, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All Disciplines

Affin bank berhad (AffiNbANk) is a wholly-owned subsidiary 
of Affin Holdings Berhad, which is listed on the Bursa Malaysia.

It commenced operations in January 2001 following a merger 
between the former Perwira Affin Bank Berhad and BSN 
Commercial (M) Berhad in August 2000. In June 2005, it merged 
with the former Affin-ACF Finance Berhad. To date, it has a 
network of 109 branches nationwide in Malaysia.

AFFINBANK provides a suite of financial products and services 
that is catered to both retail and corporate customers. The target 
business segments are categorised under the portfolio of customers 
under key business units such as Business Banking, Consumer 
Banking and Treasury. Business Banking offers services in 
corporate banking, contract financing and trade finance to 
corporations, institutional clients and SMEs. Consumer Banking 
provides credit cards, personal loans, mortgages, savings/current 
and deposit taking services as well as hire purchase loans to 
individuals.

Our tagline of “Banking Without Barriers” signifies the removal 
of boundaries within the processes of the Bank as well as in its 
attitude in servicing its customers. The latter means reaching 
out to the customers, improving relationships with them, making 
each one of them feel privileged and enhancing services for them. 
Simply put, AFFINBANK is embracing a new approach to banking 
and changing the face of conventional banking.

AFFINBANK’s Islamic banking subsidiary Affin Islamic Bank 
Berhad (AFFIN ISlAMIC) commenced operations on 1st April 
2006. As a full-fledged Islamic bank, AFFIN ISlAMIC has 
9 branches on its own and offers a complete range of Islamic 
Banking products and services encompassing the areas of Business 
and Consumer Banking, in compliance with Shariah principles and 
laws.

log on to www.affinbank.com.my for more information.

fOR dETAilS : GRAduAN pg 116-117

AffiN bANk bERHAd (25046-T)

80, Jalan Raja Chulan
50200 Kuala lumpur
Tel : +603-2055 9523
   +603-2055 9530
   +603-2055 9507
Fax : +603-2026 6349

All interested applicants are invited to submit their resumes to
hr.recruitment@affinbank.com.my

Affin Bank Berhad (25046-T)
Affin Islamic Bank Berhad (709506-V)

Eligible for protection by PIDM
Member of PIDM

Requirements:

• Age 24 years and below.
• Degree / Professional qualification in any discipline.
• Outstanding scholastic record with a minimum CGPA of 3.5.
•  Active participation in extracurricular activities during tertiary education.
•  High proficiency in English.
•  A creative thinker with good analytical skills. 
•  Adaptive and enjoy challenges.

All interested applicants who meet the above criteria are invited to submit 
the following documents to the Head, Recruitment.

• Comprehensive resume (stating CGPA, MUET, English 1119,    
 extracurricular activities and other achievements).
• Recent passport-sized photo. 

Transforming Today’s Talents 
Into Tomorrow’s Leaders

Coaching
We mould and develop you to unleash your 
fullest potential to lead the robust financial 
service industry. 

Our all-encompassing environment offers you 
enrichment in both professional and personal 
goals. Let our vision shape and drive you to be 
a respected player in the industry. 

Contribution Caring
We believe in a caring society. At AFFINBANK, 
our CSR activities lets you contribute to the 
community projects to instill compassion and 
community leadership skills.

Designed to transform local talents of today into aspiring leaders 
and outstanding bankers of tomorrow.
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iNduSTRy
Financial Advice and execution across investment banking, 
asset management and securities

CORPORATE wEbSiTE
www.affinhwang.com

NuMbER Of EMPlOyEES
635

JOb OPPORTuNiTiES
work locations : Within Malaysia

HOw TO APPly
Contact : Group Chief Human Resource Officer 
  Group Human Resource
Tel : +603-2142 3700
fax : +603-2142 3799
Email : careers@affinhwang.com
  (for normal recruitment)

  mtpcareer@affinhwang.com
  (for Management Trainee Program)

  internship@affinhwang.com
  (only for Internship Program)

Recruitment website :
http://affinhwang.com/careers/

MOdE Of APPliCATiON
Email, Write-In

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Any Related Disciplines

Affin Hwang Capital is a specialist investment banking group. 
From both our primary offices in Kuala lumpur and Penang, our 
multiproduct teams cover both retail and institutional clients.

GlCs and mid- to large-cap corporations form the core of our 
institutional client business. To these organisations, Affin Hwang 
Capital offers high quality advisory and execution services 
across investment banking, institutional securities and asset 
management.

For individuals, we focus on proactively growing wealth through 
our unique asset management approach. Our retail securities team 
deliver convenience, value and premium service.

We are supported by a strong line-up of global and regional 
partners. Through Daiwa Securities Group, Bahana Securities in 
Indonesia and Thanachart Securities in Thailand, we offer access 
to the regional and global capital markets.

We value long-term relationships with our clients, emphasising 
trust, flexibility, collaboration and independent thinking. As one 
of Malaysia’s leading, bank-backed investment banking groups, 
we use our expertise to continually tackle the most compelling 
financial challenges and deliver pioneering solutions to our 
clients.

We challenge the norm and find new ways to operate with 
clients and each other across our core businesses. We hire 
high-performing talent with a culture to support and enable 
individuals’ development. 

Our people come from a variety of backgrounds from the sciences 
and finance to the humanities and arts. Across these perspectives, 
we are one team, united by the values embodied in our tagline: 
“Out think, Out perform”. 

AffiN HwANG iNVESTMENT 
bANk bERHAd
27th Floor, Menara Boustead
69 Jalan Raja Chulan
50200 Kuala lumpur
Malaysia
Tel : +603-2142 3700
Fax : +603-2142 3799
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bANk PERTANiAN MAlAySiA 
bERHAd (AGRObANk)
leboh Pasar Besar
P.O Box 10815
50726, Kuala lumpur.
Tel : +603-2731 1600
Fax : +603-2691 4908

iNduSTRy
Banking

PARENT COMPANy
Bank Pertanian Malaysia Berhad (Agrobank), Malaysia 

CORPORATE wEbSiTE
www.agrobank.com.my

NuMbER Of EMPlOyEES
3,500

JOb OPPORTuNiTiES
work locations : All States

HOw TO APPly
Contact : Sourcing & Recruitment Section
Tel : +603-2731 1600
fax : +603-2692 5827
Email : career@agrobank.com.my
Recruitment website :
www.agrobank.com.my/home/careers/overview/

MOdE Of APPliCATiON
Email, Write-In, Career Microsite, linkedIn,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, Professional Qualification

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Young	Talent	Programme

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Accountancy; Actuarial Science; Finance; Banking; 
Business Administration/Management; Business Studies/
Shariah; Islamic Banking; Computer & Information 
Sciences; Agricultural/Agribusiness; law; Social Sciences; 
Statistics; Human Resource Management/Development; 
Economics; Marketing

At Agrobank, our mission is to provide a holistic range of financial 
services and banking facilities with a focus on the agricultural 
sector.

We dedicate our priority to the needs of our customers by providing 
attractive products and services such as savings activities, banking 
services, takaful, financing and advisory services. 

Agrobank is a continuity of the former Bank Pertanian Malaysia 
which has 40 years of experience in agricultural banking and 
an excellent track record in shaping and developing successful 
entrepreneurs. With a wide network of branches throughout 
Malaysia, we are confident of providing the best services to all.

Agrobank is a Government-owned Bank under the Minister 
of Finance Incorporated (MFI). The bank’s financing of the 
agricultural sector is driven by a policy set forth by the Ministry 
of Agriculture and Agro-Based Industry (MOA). Agrobank today 
operates through 190 branches throughout Malaysia, and employs 
over 3,400 employees.

Agrobank’s inception
The establishment of Bank Pertanian Malaysia (BPM) in 1969 was 
in line with the government’s move to carry out irrigation projects 
to accommodate double cropping for paddy planting in the states of 
Kedah and Perlis; known as the Muda Agricultural Development 
Authority (MADA) area.

With the establishment of BPM to provide credit assistance to 
farmers, two branches were opened; the first in Alor Setar, Kedah 
in April 1970; and followed by Kota Bharu in Kelantan. By 1980, 
BPM emerged as the largest credit service provider to the rural 
agriculture sector.

Agrobank’s young Talent Programme
Our Young Talent Programme (YTP) is an early development 
and exposure initiative to develop graduates with high potential 
into becoming exceptional future leaders. Through formal and 
structured training programmes, including Corporate Social 
Responsibility (CSR) activities, YTP plays a crucial role in 
feeding the resources required for our internal succession 
planning in order to ensure that the Bank’s vision, mission, goals 
and objectives are met.

fOR dETAilS : GRAduAN pg 94-95
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iNduSTRy
Financial Institution

PARENT COMPANy
Alliance Financial Group Berhad, Malaysia 

CORPORATE wEbSiTE
www.alliancebank.com.my

NuMbER Of EMPlOyEES
> 3,800

JOb OPPORTuNiTiES
work locations : Throughout Malaysia 

HOw TO APPly
Contact : Steven Yee
   Recruiter
Tel : +603-2604 1227
fax : +603-2711 2280
Email : yeeyoonwai@alliancefg.com
Recruitment website :
http://www.alliancebank.com.my/CareerCentre

MOdE Of APPliCATiON
Email, Recruitment Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local 

diSCiPliNES
All Disciplines

Alliance bank Malaysia berhad and its subsidiaries, Alliance 
Investment Bank Berhad and Alliance Islamic Bank Berhad, is a 
dynamic, integrated financial services group offering banking and 
financial solutions through its consumer banking, SME banking, 
corporate and commercial banking, Islamic banking, investment 
banking and stockbroking businesses. The Group provides easy 
access to its broad base of customers throughout the country via 
multi-pronged delivery channels which include retail branches, 
Privilege Banking Centres, Islamic Banking Centres, Business 
Centres, Investment Bank branches, and direct marketing offices 
located nationwide, as well as mobile and Internet banking.

fOR dETAilS : GRAduATE PROGRAMMES pg 48

Alliance Bank Malaysia Berhad (88103-W)

AlliANCE bANk MAlAySiA bERHAd
Menara Multi-Purpose
Capital Square
Kuala lumpur
Tel : +603-2604 1225
Fax : +603-2711 2280
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AMbANk GROuP
Group Human Resource
level 38, Menara AmBank
Jalan Yap Kwan Seng
50250 Kuala lumpur
Tel : +603-2167 3000
Fax : +603-2167 9567

iNduSTRy
Banking

PARENT COMPANy
AMMB Holding, Malaysia

CORPORATE wEbSiTE
ambankgroup.com
linkedin.com/ambankgroup

NuMbER Of EMPlOyEES
12,000++

JOb OPPORTuNiTiES
work locations : Malaysia :
    Kuala lumpur, WP-labuan, Johor,  
    Kedah, Kelantan, Melaka, Negeri  
    Sembilan, Pahang, Pulau Pinang,  
    Perak, Perlis, Sabah, Sarawak,  
    Selangor, Terengganu

HOw TO APPly
Contact : Chief Human Resource Officer
Tel : +603-2167 3000
fax : +603-2167 9567
Email : fly-high@ambankgroup.com
Recruitment website : ambankgroup.com/eng/career
    linkedin.com/ambankgroup/careers

MOdE Of APPliCATiON
Email, Recruitment Website

QuAlifiCATiONS ACCEPTEd
Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local

Ambank Group is one of Malaysia’s premier financial solutions 
groups with nearly 40 years of legacy in understanding Malaysian 
customers and provides a wide range of both conventional and 
Islamic financial products and services, including retail banking, 
wholesale banking, as well as the underwriting of general 
insurance, life assurance and family takaful.

The Group receives strong support from the Australia and New 
Zealand Banking Group (“ANZ”) (one of Australia’s leading banks) 
particularly in Board and senior management representations, risk 
and financial governance, products offering and new business 
development. In the general insurance business, the Group has 
partnered with Insurance Australia Group ltd (“IAG”). In the 
life assurance and family takaful businesses, the Group has a 
partnership with Metlife International Holdings Inc. (“Metlife”). 
The Group continues to benefit in terms of expertise transfer from 
IAG and Metlife.

Today, AmBank Group employs a strong workforce of over 12,000 
employees to serve the needs of more than six million individual 
and corporate customers nationwide. The Group reaches out to its 
customers by providing an extensive network of more than 170 
AmBank branches and strategically located electronic banking 
centres, and is already being recognized as the bank with the most 
number of branches opened for weekend banking services, and 
with the largest ATM network at 7-Eleven stores nationwide.

We believe that a nation is only as great as its people and our 
people are the reason for our achievements today.

We believe in diversity and creativity. We look for deep passion 
and an unwavering drive to excel. We seek motivated, agile and 
ambitious individuals to join us in building a first-class team 
to deliver excellence within a dynamic and results-oriented 
environment.

Join us, as we continue to grow dynamically towards becoming the 
Malaysia’s preferred financial solutions group.

diSCiPliNES
Accountancy; Actuarial Science; Banking; Business 
Administration/Management; Business Studies; Commerce; 
Computer & Information Sciences; Corporate Communications; 
Economics; Finance; Human Resource Development; Information 
Systems; Information Systems & Software Engineering; 
Information Technology; Investment Analysis; law; Mathematics; 
Social Science; Statistics

fOR dETAilS : GRAduAN-ARTCARd, GRAduATE PROGRAMMES - iNSidE fRONT COVER
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iNduSTRy
Media & Broadcasting

CORPORATE wEbSiTE
www.astro.com.my

NuMbER Of EMPlOyEES
4,000 - 5,000

HOw TO APPly
Tel : +603-9543 6688
fax : +603-9543 1013
Recruitment website : www.astro.com.my/careers 

MOdE Of APPliCATiON
Recruitment Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Business and Economics; Finance and Accountancy; 
Actuarial Science, Statistics and Mathematics; Computers 
and Digital Technology; Engineering (Audio, Broadcast, 
Electrical, Electronics & System, Mechatronic, 
Telecommunication, Computer); Communications and 
Public Relations; Journalism; linguistics and language 
Studies; Social Sciences; Arts and Design; law

Astro Malaysia Holdings berhad is a leading content and 
consumer group in Malaysia and Southeast Asia with a focus on 
the pillars of watch, listen, read and shop. With a customer base 
of 5.0 million residential customers or approximately 69 percent 
penetration of Malaysian TV households, Astro offers 185 TV 
channels, including 56 HD channels, delivered via Direct-To-Home 
satellite TV, IPTV and OTT platforms. Astro provides HD, 3D, 
PVR, VOD and IPTV services through Astro B.yond and Astro on 
the Go. Fulfilling its promise to bridge the digital divide for all of 
Malaysia, Astro introduced NJOI as an entry-level DTH satellite 
TV service and is the country’s first non-subscription based 
satellite TV, offering 30 TV and 20 radio channels. Astro Radio 
includes Malaysia’s highest rated stations across key languages 
and is available on both terrestrial and digital channels, reaching 
approximately 15.0 million weekly listeners. Its digital arm is 
involved in digital publishing, applications and platforms as well as 
publication of entertainment and lifestyle magazines locally.

Astro holds the distinction of the ‘Gold’ award in the Media 
and Entertainment category at the Putra Brand Awards for 7 
consecutive years from 2010 to 2016, including the ‘Brand of 
the Year’ award in 2012, the ‘Brand Icon’ award in 2013 and the 
‘Malaysian Marketer of the Year’ award in 2016.

ASTRO MANAGEMENT ASSOCiATE PROGRAMME
The Astro Management Associate Programme (AstroMAP) is 
designed to groom high-achieving recent graduates to join the ranks 
of our senior management in the future. This two-year programme 
has been carefully crafted to keep our Management Associates 
ahead of the pack with exciting job rotations, networking sessions 
with industry high-flyers, exposure to project management and 
a personal mentor. Upon completion of the programme, our 
Management Associates will be given the opportunity to chart their 
own path in the organisation.

The programme offers two options:
1. Management Stream offers an unparalleled introduction to the 

media and broadcast industry through accelerated job rotations 
in Astro’s key areas of business and a three-month attachment 
with Teach For Malaysia as a teaching assistant.

2. Finance Specialist Stream provides hands-on exposure to 
the different functions within Astro’s Finance division and a 
professional certification sponsorship.

FOR DETAILS : GRADUAN pg 69,  FINANCE pg 40, GRAduATE PROGRAMMES pg 49

ASTRO MAlAySiA HOldiNGS 
bERHAd
All Asia Broadcast Centre
Technology Park Malaysia
lebuhraya Puchong - Sg Besi
57000, Bukit Jalil
Kuala lumpur, Malaysia
Tel : +603-9543 6688
Fax : +603-9543 1013



44 GRADUAN® : PROFILES

AxiATA GROuP bERHAd
Corporate Headquarters
level 5, Axiata Tower
9 Jalan Stesen Sentral 5
Kuala lumpur Sentral
50470 Kuala lumpur
Malaysia
Tel : +603-2263 8888
Fax : +603-2272 2908

iNduSTRy
Telecommunications

CORPORATE wEbSiTE
www.axiata.com

NuMbER Of EMPlOyEES
200

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    Kuala lumpur
    Overseas :
    Sri lanka, Bangladesh, Cambodia,  
    Nepal

HOw TO APPly
Contact : Helena lawrence
Email : helena@axiata.com  
Recruitment website : http://axiata.com/careers/how-to- 
    join-us.htm 

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
Finance, Accountancy, Business Administration, Computer 
Science, Data Communications & Networking, Electrical 
Engineering, Electronic Engineering, Human Resource 
Management, Marketing, International Business, Mass 
Communications, Telecommunications Engineering

As one of the largest Asian telecommunication companies, Axiata 
today operates in ten countries, servicing almost 300 million 
subscribers. With a diverse portfolio in mobile network operations, 
communications infrastructure services and digital services, the 
Group pieces together the best in connectivity, technology and 
people in its vision of Advancing Asia.

Axiata has controlling stakes in market leading mobile operators 
in Southeast Asia and South Asia. Axiata Group of companies 
operate under the brand name of ‘Celcom’ in Malaysia, ‘Xl’ in 
Indonesia, ‘Dialog’ in Sri lanka, ‘Robi’ in Bangladesh, ‘Smart’ 
in Cambodia and ‘Ncell’ in Nepal. Further to this, the Group also 
holds strategic interests in ‘Idea’ in India and ‘M1’ in Singapore.

‘edotco’, the Group’s infrastructure company, operates in six 
countries to deliver telecommunications infrastructure services, 
amassing a portfolio of over 16,000 towers and 12,000 km of 
fibre. It aims to be one of the top regional tower companies and 
is committed to responsible and sustainable business operations.

Axiata Digital (AD), its digital services arm, captures the rapid 
growth in internet-based businesses through its portfolio of 24 
digital brands, servicing growing demands in mobile money, 
mobile adverting, e-commerce, entertainment and education.

As a committed and long-term investor, Axiata provides 
employment to 25,000 people within its operations. In line with 
its sustainability goals, the Group actively supports and drives 
young talent development; disaster response and recovery; as well 
as green initiatives.

FOR DETAILS : GRADUAN pg 33-35,  GRAduATE PROGRAMMES pg 50-51

0729AXT_MC_97156_GraduanBook_M3.ai   2   22/01/2016   5:30 pm
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iNduSTRy
Professional Services (Chartered Accountants)

CORPORATE wEbSiTE
www.bdo.my 

NuMbER Of EMPlOyEES
± 700 in Malaysia

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    Kuala lumpur, Penang, Johor Bahru

HOw TO APPly
Contact : Talent Acquisition Team
Tel : +603-2616 2888
fax : +603-2616 3190
Email : jobs@bdo.my 
Recruitment website : www.bdo.my/careers 

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website

QuAlifiCATiONS ACCEPTEd
Degree, Master’s, Accounting Professional Qualifications

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local

diSCiPliNES
Accountancy / Professional Qualifications (i.e. ACCA, CPA 
Australia, ICAEW, MICPA-CAANZ); or other disciplines.

bdO. because Relationships Matter

At bdO Malaysia, we understand that exceptional service to 
our clients begins - and ends - with exceptional regard for our 
people. Because at its core, our business is not about numbers or 
spreadsheets, ringgit or sen but about people working with, for, and 
in service of others. In short relationships matter at BDO.

We seek to develop our people and empower them to take 
responsibility as well as ownership for delivering high quality 
services to our clients. To get you there, we provide you the 
platform for career development and the opportunity to get on the 
fast track. 

How are we able to do this? Well, we walk the talk and a few of the 
key support tracks provided include:

•	 Personal development through technical and business based 
skill structured training and workshops.

•	 Exposure via real projects including opportunity for overseas/
regional secondments.

•	 Stimulating environment with opportunities for cross 
functional and cross-border work.

•	 Expert support and training for pursuing a Global  
Professional Qualification (if you don’t already have one before 
you join us)

With more than 50 years of history, BDO Malaysia is one of 
the five largest professional firms providing audit, advisory 
and tax services; and plays a key role in the operations of BDO 
offices in Cambodia, Vietnam, Myanmar, Brunei and lao PDR. 
Internationally, BDO operates in 154 countries, employs over 
64,000 people in 1,408 offices.

BDO Malaysia has been awarded the:
•	 ACCA	Approved	Employer	for	Trainee	Development	–Platinum	

level
•	 Authorised	Training	Employer	for	the	ICAEW	ACA	Programme
•	 Authorised	Training	Organisation	for	MICPA-CAANZ
•	 Recognised	Employer	Partner	for	CPA	Australia

To further support the profession, we offer sponsorship to 
successful candidates for selected professional qualifications as 
mentioned above. 

Come and be part of BDO’s team and experience a life enriching 
journey with us. 

Your Career, Our Journey!

FOR DETAILS : FINANCE pg 62, GRAduATE PROGRAMMES pg 52

bdO
level 8, BDO @ Menara CenTARa
360, Jalan Tuanku Abdul Rahman
50100 Kuala lumpur
Tel : +603-2616 2888
Fax : +603-2616 2970
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bHP billiTON SHAREd 
SERViCES MAlAySiA SdN bHd            
           (827971-X)

level 29, The Gardens, North Tower 
Mid Valley City
lingkaran Syed Putra
59200 Kuala lumpur
Tel: +603-2037 6188 
Fax: +603-2037 6288

iNduSTRy
Shared Services

PARENT COMPANy
BHP Billiton ltd and BHP Billiton Plc, Australia

CORPORATE wEbSiTE
www.bhpbilliton.com

NuMbER Of EMPlOyEES
530 in Kuala lumpur

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    Kuala lumpur
    Overseas :
    Subject to availability of job vacancy  
    in respective countries

HOw TO APPly
Contact : Veni Subramaniam
  lead Resourcing
  Global Asset Services
Tel : +603-2037 6464
Email : Veni.Subramaniam@bhpbilliton.com 
Recruitment website :
http://careers.bhpbilliton.com/cw/en/listing

MOdE Of APPliCATiON
Recruitment Website

QuAlifiCATiONS ACCEPTEd
Degree

iNTERNSHiP OffEREd
No

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All disciplines

bHP billiton is among the world’s top producers of major 
commodities including iron ore, metallurgical coal, copper and 
uranium. We also have substantial interests in oil, gas and energy 
coal.

We extract and process minerals, oil and gas from our production 
operations located primarily in Australia and the Americas.

Our products are sold worldwide, with sales and marketing 
led through Singapore and Houston, United States. Our global 
headquarters are in Melbourne, Australia.

We operate under a Dual listed Company structure with two parent 
companies (BHP Billiton ltd and BHP Billiton Plc) operated 
as a single economic entity. We are run by a unified Board and 
management.

With a team of more than 65,000 employees and contractors, 
we prioritise our people’s health and safety and strive to create 
an environment free from fatalities, injuries and occupational 
illnesses.

Our size and scope allow us to make meaningful contributions to 
communities and the long-term nature of our operations means we 
are able to build collaborative community relationships.

We aim to maximise the social and economic benefits of our 
operations, contribute to economic development and minimise 
our environmental footprint through innovation, productivity and 
technology.

FOR DETAILS : GRADUAN pg 156-157

We are BHP Billiton, a leading global resources company. Our purpose is to create 
long-term shareholder value through the discovery, acquisition, development and 
marketing of natural resources. Our people are the foundation of our business and 
the key to our success.

Our Global Asset Services (GAS) in Kuala Lumpur functions as an in-house and 
globally competitive, integrated shared services solution for BHP Billiton’s international 
operations. As a global employer, our teams are exposed to comprehensive 
operating standards, extensive learning and development programs.

With a global portfolio of businesses and commodities, we are always looking for 
talented, skilled and enthusiastic people to join our team.

Rise up to the challenge and join our dynamic team in Global Asset Services (GAS), 
Kuala Lumpur. Grow even further with us as we continue on our journey of excellence.

A
great
place
to
work

Visit us at www.bhpbilliton.com/our-approach/work-with-us
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iNduSTRy
Banking & Financial Services

PARENT COMPANy
BIMB Holdings Berhad

CORPORATE wEbSiTE
www.bankislam.com.my

NuMbER Of EMPlOyEES
> 4,400

JOb OPPORTuNiTiES
work locations : Nationwide

HOw TO APPly
Contact : Manpower Planning & Recruitment
Tel : +603-2688 2775
fax : +603-2088 8325
Email : career@bankislam.com.my  
Recruitment website : www.bankislam.com.my

MOdE Of APPliCATiON
Email, Corporate Website

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, Professional Qualifications

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time & Contract Employment

TRAiNiNG OPPORTuNiTiES
local 

diSCiPliNES
All Disciplines 

bank islam, established in 1983, is Malaysia’s maiden Shariah-
based institution.  Since then, it has emerged as the symbol of 
Islamic banking in Malaysia and played an integral role in setting 
the stage for a robust growth of the country’s Islamic financial 
services industry.  Its vision is to be a “Global leader in Islamic 
Banking” by expanding and enhancing its portfolio of Shariah 
compliant products and services through innovation.

Over the years, Bank Islam has become a source of reference for 
Shariah-based banking and finance, and has been instrumental in 
the rapid development of the Islamic banking and financial industry 
inside and outside the country.  

In recognition of its prominence in the industry, Bank Islam has 
been the recipient of several awards such as:- 

•	 Critics’ Choice best islamic Retail banking innovation 
Award 2016 (Cambridge if Analytics - uk) by Islamic Retail 
Banking Awards

•	 best islamic bank Malaysia from The International Banker 
Asia & Australasia Banking Awards 2016

•	 best innovation in Retail banking Malaysia from The 
International Banker Asia & Australasia Banking Awards 2016

•	 best islamic Green financing by The Asset Asian Awards 
2016

•	 best wholesale banking Award 2016 by Global Islamic 
Finance Awards 2016

•	 best bank Capital Sukuk by The Asset Asian Awards 2016

•	 Asia’s best Employer brand Awards 2016 by Employer 
Branding Institute

•	 Top 3 Most Popular Graduate Employers in banking and 
financial Services Sector by Malaysia’s 100 leading Graduate 
Employers Awards 2016

FOR DETAILS : FINANCE pg 80

Discover your career opportunities in the world of Islamic banking. 
Visit our career portal at www.bankislam.com.my.

Consumer Banking | Commercial Banking | Corporate Banking
Capital Market |Deposit & Cash Management | Trade Operations | Treasury

T 603 26 900 900 URL   bankislam.com.my facebook.com/bankislamfb

bANk iSlAM MAlAySiA bERHAd
Menara Bank Islam
No 22, Jalan Perak
50450 Kuala lumpur
Tel : +603-2088 8000
Fax : +603-2088 8325
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iNduSTRy
Banking & Finance 

CORPORATE wEbSiTE
www.bnm.gov.my

NuMbER Of EMPlOyEES
2,979

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    Kuala lumpur, Johor Bahru, 
    Pulau Pinang, Kota Kinabalu,
    Kuala Terengganu, Kuching and
    Shah Alam 
    Overseas :
    Beijing, london and New York

HOw TO APPly
Tel : 603-2698 8044
fax : 603-2691 3027
Email : recruit@bnm.gov.my 

MOdE Of APPliCATiON
Email, Write-in, Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
•	Diploma,	Bachelor’s	Degree,	Master’s
 - Possess a minimum CGPA of 3.00 or Second Class 

Upper and obtained at least 5 Credits in SPM including 
Bahasa Malaysia, English and Mathematics

•	PhD,	Professional	Qualification

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time & Contract Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Accounting; Actuarial Science; Banking; Business 
Management/International Business; Commerce; Computer 
Science/Information Technology/Management; Economics; 
Finance; Financial Engineering; Forensic Accounting; 
Human Resources Development/Management; Insurance; 
Management; Investment Analysis; Islamic Banking and 
Takaful; law/Syariah law; Mathematics; Psychology; 
Statistics; Risk Management; Credit, Market and Operational 
Risk.

bank Negara Malaysia, the nation’s central bank, plays a key 
role in economic development, institutional building and in 
transforming the financial sector. The Bank also places a greater 
emphasis in human capital management and development.

The Bank invests heavily in nurturing our talent to enhance 
their performance and realising their potential. Targeted talent 
development of both technical and leadership competencies, as well 
as career growth opportunities, continues to be given focus to drive 
performance and prepare talent for succession and progression. In 
achieving these objectives, we seek outstanding talent who have 
the attributes and competencies to join us for a fulfilling career in 
Bank Negara Malaysia.

fOR dETAilS : GRAduAN pg 139-141, fiNANCE pg 4-5, PROfilE - iNSidE fRONT COVER

GROWTH
AND
NATION 
BUILDING

bANk NEGARA MAlAySiA
Bank Negara Malaysia
Jalan Dato’ Onn 
50480 Kuala lumpur 
Tel: +603-2698 8044
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bANk RAkyAT
Sourcing & Recruitment
level 22, Menara 1
Menara Kembar Bank Rakyat
No. 33 Jalan Rakyat
Kl Sentral
50470 Kuala lumpur

iNduSTRy
Banking

CORPORATE wEbSiTE
www.bankrakyat.com.my

NuMbER Of EMPlOyEES
5,036

JOb OPPORTuNiTiES
work locations : Nationwide

HOw TO APPly
Recruitment website : www.bankrakyat.com.my/career

MOdE Of APPliCATiON
Apply via Bank Rakyat’s Career Page, Recruitment Website

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Graduate	Employability	Programs

TRAiNiNG OPPORTuNiTiES
local 

diSCiPliNES
Banking, Islamic Banking, Accounting, Finance, Business 
Administration/Management, Marketing, Actuarial Science, 
Mathematics, and other related disciplines. 

bank Rakyat was established on 28th of September, 1954 under 
the Cooperative Ordinance 1948 (known as the Cooperative 
Societies Act 1993) and today, Bank Rakyat is the biggest Islamic 
cooperative bank in Malaysia. 

We continue to expand our product range and customer facilities 
which are varied and innovative. The products and facilities include 
consumer banking, commercial financing, savings and investments 
as well as products of financial planning to satisfy the many 
demands of a wide spectrum of modern day customers. Efficient 
delivery channels continue to be expanded and improved. We 
continue to maintain a friendly corporate image in line with our 
vision of becoming Your Choice Bank.

As an industry player, we have received various recognitions 
including as an outstanding cooperative organisation both locally 
and internationally. Bank Rakyat was awarded as Best Companies 
To Work For in Asia, 2016 by HR Asia. As an entity under the 
Ministry of Domestic Trade, Cooperatives and Consumerism, we 
are committed to support the mission of the Ministry to consolidate 
the cooperative sector as the mainstay of economic growth of 
the nation via all the efforts and steps that we have arranged. To 
date, we have 147 branches with more than 960 automated teller 
machines (ATMs) and cash deposit machines (CDM), and 95 Ar-
Rahnu X’Change nationwide. 

Bank Rakyat operates contact centre, tele-Rakyat that can be 
reached at 1-300-80-5454 and the i-Rakyat internet banking at 
www.irakyat.com.my. 

We can also be reached via
Facebook at www.facebook.com/mybANkRAkyAT,
Twitter at twitter.com/mybANkRAkyAT and
Instagram at instagram.com/mybANkRAkyAT.

fOR dETAilS : fiNANCE pg 28-29
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iNduSTRy
Employer Branding, Events, Recruitment

CORPORATE wEbSiTE
www.graduan.com

NuMbER Of EMPlOyEES
20

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
    Selangor

HOw TO APPly
Contact : Manager, Human Resource Department
Tel : +603-4270 3270
fax : +603-4270 3275
Email : admin@graduan.com

MOdE Of APPliCATiON
Email, Write-in, Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Bachelor’s, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local

diSCiPliNES
All Disciplines

GRAduAN® is the leading annual career and employment resource 
for thousands of Malaysian graduates who are about to enter the 
working world. This career guidance book offers comprehensive 
and practical information on recruitment opportunities, career 
prospects, job placements, industry expectations, interviews with 
prominent business and corporate leaders and constructive career-
related articles.

We distribute copies of GRAduAN® complimentary to more than 
250 leading universities and colleges in Malaysia, USA, Canada, 
Australia, Singapore, New Zealand and the UK annually.

The publication consists of the following titles:

1. GRAduAN® 2017     : GO DIGITAl
2. GRAduAN® SERIES : FINANCE
3. GRAduAN® SERIES : GRADUATE PROGRAMMES
4. GRAduAN® SERIES : PROFIlES

GRAduAN education
To meet the demands of the further education industry, 
GRAduAN education provides the latest information on 
postgraduate courses and qualifications.

www.GRAduAN.COM
To complement both GRAduAN® and GRAduAN education 

guidebooks, this brand new website contains up-to-date, interactive 
contents as well as the latest recruitment information. Its interactive 
features make it accessible and appealing for its Gen-Y users.

OVERSEAS TAlENT RECRuiTMENT dRiVES
GRAduAN® career fairs connect potential employers with 
Malaysian talent in Australia and the UK. These fairs include:

•	United	Kingdom	Career	Fair	(since	2005)
•	Australia	Career	Fair	(since	2005)

GRAduAN® ASPiRE - TAlENT NETwORkiNG fAiR
Our very own regional talent networking fair in Malaysia, 
GRAduAN® ASPiRE was first held in 2011. This annual career 
fair attracts talent as well as top corporations in a two-day event 
where they come together to share ideas, network, take part in 
workshops, events and activities. The 2016 fair drew more than 
43,900 talent.

FOR DETAILS : GRADUAN pg 99,  GRAduATE PROGRAMMES pg 67, 103, 104

biz CONNExiON SdN bHd
B7-1 Dataran Palma
Jalan Selaman 1
68000 Ampang 
Selangor
Tel : +603-4270 3270
Fax : +603-4270 3275
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bRiTiSH AMERiCAN TObACCO
(MAlAySiA) bERHAd
Virginia Park
Jalan Universiti
46200 Petaling Jaya
Selangor Darul Ehsan
Malaysia
Tel : +603-7491 7100 
Fax : +603-7491 3723

iNduSTRy
Manufacturing / Fast Moving Consumer Goods (FMCG)

CORPORATE wEbSiTE
www.batmalaysia.com

NuMbER Of EMPlOyEES
Over 700

JOb OPPORTuNiTiES
work locations : Peninsular Malaysia

HOw TO APPly
Contact : Human Resources Department
  Valerie Shena
Tel : +603-8991 7635
Email : gbs_hr_aspac_recruitment@bat.com  
Recruitment website : www.bat-careers.com

MOdE Of APPliCATiON
Recruitment Website

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Global Graduate

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All disciplines
•	Marketing	
•	Finance
•	Operations
•	Human	Resources

british American Tobacco Malaysia has a combined history 
of over 100 years in Malaysia going back to 1912. The wealth 
of expertise, coupled with leading edge technology and efficient 
systems and processes employed in all aspects of our business 
activities, position us well to meet the challenges of the future. 

We employ 752 employees who are involved in the full spectrum 
of the tobacco industry, from processing and manufacturing, 
to marketing and distribution. Our comprehensive distribution 
network spans the length and breadth of the country, ensuring 
that our brands are available everywhere in Malaysia. We aim to 
maintain our leadership in the industry through increasing our 
share of the tobacco business and satisfying consumer demands 
better and more profitably than our competitors. In meeting these 
goals, we ensure that we market responsibly, and in a manner 
sensitive to our environment. For us, leadership goes beyond just 
market share. It has to be about qualitative leadership in our eyes, 
and in the eyes of our stakeholders. While the tobacco industry is 
seen as controversial, it is also an important industry which has 
a role to play in contributing to the growth and development of 
the community in which it operates in. British American Tobacco 
Malaysia is committed to fulfilling that role.

FOR DETAILS : GRADUAN pg 128-129, GRAduATE PROGRAMMES pg 53-55
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CiMb GROuP
17th Floor Menara CIMB
Jalan Stesen Sentral 2
Kuala lumpur Sentral
50470 Kuala lumpur
Tel : +603-2261 8888
Fax : +603-2261 8808

iNduSTRy
Banking & Financial Services

PARENT COMPANy
CIMB Group Holdings Berhad, Malaysia 

CORPORATE wEbSiTE
www.cimb.com 

NuMbER Of EMPlOyEES
39,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    The Complete Banker™   
    Programme – Kuala lumpur
    CIMB Fusion – Kuala lumpur
    Direct Hire positions – Nationwide

    Overseas :
    The Complete Banker™   
    Programme – Singapore, Indonesia,  
    Thailand, Cambodia, & Hong Kong

HOw TO APPly
Contact : Graduate Recruitment Team
Tel : +603-2261 8888
fax : +603-2261 8808
Email : graduate.careers@cimb.com
Recruitment website : www.cimb.com 

MOdE Of APPliCATiON
Recruitment Website

QuAlifiCATiONS ACCEPTEd
Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

CiMb Group is a leading Kl-headquartered ASEAN universal 
bank, one of the largest investment banks in Asia and one of the 
largest Islamic banks in the world.

Working at CIMB promises a dynamic workplace that will reward 
you for living out your true potential. We are committed to serving 
our customers with excellence, at the same time enabling our 
people to innovate and deliver value to the communities in which 
we serve. We place great importance on equipping and training our 
employees, helping them to move from strength to strength. Our 
people thrive in the high performance culture that we advocate, 
marked by the highest standards of integrity.

As the fifth largest banking group in ASEAN, we have around 
39,000 staff in 16 countries across ASEAN, Asia and beyond. 
CIMB Investment Bank provides market-leading conventional and 
Islamic financial advice for a tailored delivery of banking solutions 
to our clients. We have structured and executed award winning deals 
which showcase our ability to innovate and help our clients achieve 
their goals. CIMB also has an extensive retail banking network of 
over 900 branches serving more than 12 million customers. Beyond 
ASEAN, we also have presence in China and Hong Kong, India, 
Sri lanka, Taiwan, Korea, the US and the UK.

CIMB is ranked among the top banks in ASEAN, garnering 
numerous awards across the years such as the 2016 Islamic Bank 
of the Year – Global award by The Banker magazine, Best Bank 
2016 and Best Investment Bank in Malaysia 2016 by FinanceAsia 
Country Awards and many others.

diSCiPliNES
We accept applications from all degree disciplines who
meet the criteria below:
•		 Minimum	CGPA	of	3.0	or	Second	Class	(Upper)	or	High	Credit	

(65 percent) and above
•	 Fresh	from	university	or	less	than	one	year	working	experience

FOR DETAILS : FINANCE pg 38-39, GRAduATE PROGRAMMES pg 57-59

CIMB Group is the
second largest financial

services provider in
Malaysia and one of

ASEAN’s leading
universal banks. 

More than 39,000
employees across

16 countries.

Please visit www.cimb.com/en/careers
For information on CIMB fusion or other employment oppor-

tunities and programmes available for graduates.

ONE OPPORTUNITY.
TWO EXPERIENCES.

CONSULTING ACCOUNTING TEACHING /
LEADERSHIP

IT LAW
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CPA AuSTRAliA lTd
Suite 10.01, level 10
The Gardens South Tower
Mid Valley City
59200 Kuala lumpur
Tel : +603-2267 3388
Fax : +603-2287 3030

iNduSTRy
Professional Accounting Qualification

PARENT COMPANy
CPA Australia ltd, Australia

CORPORATE wEbSiTE
cpaaustralia.com.au

HOw TO APPly
Contact : Edwin Wong
  Relationship Manager-Education
Tel : +603-2267 3388
fax : +603-2287 3030
Email : my@cpaaustralia.com.au
Recruitment website : www.cpaaustralia.com.au/now 

MOdE Of APPliCATiON
Apply via Online Application Website

QuAlifiCATiONS ACCEPTEd
Degree, Master’s, PhD

iNTERNSHiP OffEREd
No

diSCiPliNES
All Disciplines 

CPA Australia
One of the world’s largest accounting bodies with a global 
membership of over 155,000 finance, accounting and business 
professionals, our core services include education, continuing 
professional development, technical support and advocacy for 
the profession. The CPA designation is recognised globally, with 
members in 118 countries.

The work of professional accountants is fundamental to the 
stability, efficiency and sustainability of individual companies, 
financial markets and the economies of entire countries.  

CPA Australia Network
Giving you access to exclusive events, mentoring and graduate 
employment opportunities, the CPA Australia Network is here to 
help you develop your career. Connecting you to business leaders, 
global influencers, CPAs and industry game changers, The Naked 
CEO Alex Malley, chief executive of CPA Australia, invites 
students and graduates to join his network. Imagine having the 
connections of a multinational chief executive. Now you can. Join 
the CPA Australia Network and get the career edge you’ve been 
wanting, Subscribe at: cpaaustralia.com.au/network

becoming a CPA
Be professionally recognised around the world by becoming a 
CPA. The CPA Program combines professional education with 
three years’ relevant practical experience, ensuring you gain 
both the technical and commercial skills required to stand out. 
Depending on your previous studies, you can either commence 
the CPA Program right away or complete foundation units before 
starting the Program. Find out more.  

fOR dETAilS : GRAduAN pg 122-123
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iNduSTRy
Pharmaceuticals, Chemicals & Polymers

PARENT COMPANy
Permodalan Nasional Berhad

CORPORATE wEbSiTE
www.ccmberhad.com

NuMbER Of EMPlOyEES
1,612

JOb OPPORTuNiTiES
work locations : Malaysia : 
    WP Kuala lumpur, Selangor, Johor
    Overseas :
    Singapore, Indonesia, Philippines

HOw TO APPly
Contact : Recruitment Centre 
  Group Human Resources
Tel : +603-2612 3888
fax : +603-2612 3999
Email : hr-ccmb@ccmberhad.com (for vacancies)
 : tm@ccmberhad.com (for fresh graduates)
Recruitment website :
http://www.ccmberhad.com/job-opportunities

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Bachelor, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Pharmacy; Pharmaceutical Science; Biotechnology; 
Microbiology; Chemistry; Engineering (Chemical, 
Mechanical, Electrical, Process); Process Safety and loss 
Prevention; Finance & Accounting; Audit; Information 
Technology; Human Resource Management; Marketing

Chemical Company of Malaysia berhad (CCM) is a public listed 
company on the main board of Bursa Malaysia with Permodalan 
Nasional Berhad (PNB) as its major shareholder. Incorporated 
in 1963, CCM was subsequently listed in 1966 and has grown to 
being one of the top 20 Government linked Companies (GlCs) 
and also a Bumiputera Corporate Public listed Company (BCPlC) 
under an initiative by the Ministry of International Trade and 
Industry (MITI).

Today, CCM is one of the leading manufacturer for pharmaceuticals, 
chemicals and polymer coatings in the country. Our mission is to 
provide sustainable solutions based on innovative sciences to our 
consumers via our wide range of products and services that cater to 
the chemicals, healthcare and rubber glove industries. 

CCM also has its regional presence with a network of offices in 
Singapore, Indonesia and the Philippines in our bid to expand our 
horizon and avail our products to more than 30 countries. Our 
products and services meet stringent and consistent compliance 
procedures implemented throughout the CCM Group to meet the 
growing needs of the domestic and overseas market. CCM has also 
been championing the Halal initiatives since 1999 and has emerged 
as a leading authority on Halal initiatives within the regional Halal 
industry. 

Our endeavor to consistently provide the best and living up to 
our vision on Enhancing Quality of life to all our stakeholders, 
especially our employees.  This can be affirmed with our recent 
acknowledgment for being the Best Companies To Work For in 
Asia – HR Asia Awards 2016 and other past recognition for Most 
Popular Graduate Employer Award for the Manufacturing - 
Chemicals & Heavy Industries in the Graduate Barometer Survey 
by the Malaysia’s 100 leading Graduate Employers in 2014, 
Best Career Fairs, Campus Recruitment; Best Organisation with 
Innovative HR Practices and HR Leadership Award by Asia Pacific 
HRM Congress Awards and the Anugerah Majikan 1Malaysia 
awarded by the Ministry of Human Resources in 2013.

fOR dETAilS : GRAduAN pg 43

CHEMICAL COMPANY OF MALAYSIA BERHAD
(5136-T)

13th Floor, Menara PNB, 201-A, Jalan Tun Razak
50400 Kuala Lumpur, Malaysia

T: +603 2612 3888
F: +603 2612 3999

At CCM, we harness the power of scientific 

innovation and technology to make a 

positive difference in people’s lives. We 

are constantly innovating to create high 

quality products and services that address 

the community’s wellbeing and ensure our 

sustainable development towards achieving 

our vision of Enhancing Quality of Life.

• MALAYSIA • SINGAPORE • INDONESIA • PHILIPPINES

www.ccmberhad.com

BETTER LIVING
through INNOVATION
and TECHNOLOGY

CHEMiCAl COMPANy Of MAlAySiA bERHAd
13th Floor, Menara PNB
201-A, Jalan Tun Razak
50400 Kuala lumpur
Tel : +603-2612 3888
Fax : +603-2612 3999
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iNduSTRy
Tyre Manufacturing, Automotive Supplier

PARENT COMPANy
Continental AG, Germany

CORPORATE wEbSiTE
www.continental.com.my

NuMbER Of EMPlOyEES
Over 3500  in Malaysia

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia and Overseas

HOw TO APPly
Continental Tyre PJ Malaysia Sdn bhd 
No 4, Jalan Tandang, 46700 Petaling Jaya, Selangor 
Tel  : +603-7787 8888 ext 974;    Fax: +603-7783 5216 
Email : recruitment@conti.my 
Continental Automotive Components Malaysia Sdn bhd 
2455, Mk 1, Tingkat Perusahaan 2A 
Prai Industrial Estate, 13600 Prai, Penang 
Tel  : +604-381 9100;  Fax: +604-390 8194 
Email  : jobs@continental-corporation.com 
Continental Tyre AS Malaysia Sdn bhd 
No 1, Jalan Tunku Abdul Rahman
Mergong, 05710 Alor Star, Kedah 
Tel  : +604-740 9211;  Fax: +604-740 9191 
Email : recruitment.ctas@conti.my 

MOdE Of APPliCATiON
Walk- In, Email, Recruitment Websites  

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
Engineering (i.e. Mechanical, Electronic,  Electrical, 
Software, Chemical, QA), Chemistry, Polymer  Science, 
Computer Science & IT,  Safety/Health Mgmt., 
Environmental Science, Sales & Mktg., Customer Service, 
Accountancy, Finance & Controlling, HR, Purchasing, 
logistic & Supply Chain, Rubber & Plastics Tech 

Continental develops intelligent technologies for transporting 
people and their goods. As a reliable partner, the international 
automotive supplier, tire manufacturer, and industrial partner 
provides sustainable, safe, comfortable, individual, and affordable 
solutions. In 2016, the corporation generated preliminary sales 
of around €40.5 billion with its five divisions, Chassis & Safety, 
Interior, Powertrain, Tire, and ContiTech. Continental currently 
employs more than 220,000 people in 55 countries.

In Malaysia, Continental forms a strong group with two tire 
manufacturing plants located in Petaling Jaya and Alor Setar, 
and an automotive part and components manufacturing plant in 
Penang. In addition to our investments in technology, innovations 
and future markets, Continental in Malaysia is currently looking 
to recruit highly qualified talents for various departments at our 
3 locations.

your future – a success story at Continental.
Keeping its sights on the automotive megatrends,
Continental is developing mobility for everyone.

Safety
We want people to relax when they drive and arrive at their 
destination safely. Our know-how helps improve driving safety.

Environment
Our vision is to reduce the emission of pollutants to zero and 
thereby make a decisive contribution to reducing CO2 emissions 
– a global priority.

information
We are developing sophisticated information management systems 
in the vehicle, to make driving as enjoyable as possible by 
providing as much information as necessary.

Affordable cars
We are investing specifically in products and systems for affordable 
cars, to make mobility accessible to all. We will continue firmly on 
this path and look forward to your contribution.

launch your career with a high-tech global player who has a 
strong respect for consideration. We like to treat people and the 
environment in a responsible manner, and this thinking plays a 
fundamental role in our success as a global corporation.

We’re convinced that the well-being, skill enhancement and 
motivation of our employees are key to achieving our business 
goals. You can feel it immediately when you speak to Continental 
employees or visit our locations. And because we’re always 
expanding, your opportunities are practically endless.

Welcome to Continental!

Career Page: www.continental-corporation.com/www/hr_com_en/
FB Page: ContinentalCareerMY
linkedIn: www.linkedin.com/company/continental/careers

fOR dETAilS : GRAduAN pg 110-111

CONTiNENTAl MAlAySiA
Continental Tyre PJ Malaysia Sdn Bhd
No 4, Jalan Tandang
46050 Petaling Jaya, Selangor
Tel : +603-7787 8888
Fax : +603-7783 5216
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iNduSTRy
Market Expansion Services

PARENT COMPANy
DKSH Holding limited, Switzerland

CORPORATE wEbSiTE
www.dksh.com.my

NuMbER Of EMPlOyEES
Over 3,800

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : Selangor, Sabah, Sarawak, 

Melaka, Penang, Johor, Pahang, 
Kelantan, Kedah, Perak, Terengganu

    Overseas : Australia, Brunei, 
Cambodia, Chile, China, Denmark, 
France, Germany, Great Britain, 
Guam, Hong Kong, India, Indonesia, 
Italy, Japan, Korea, laos, Malaysia, 
Myanmar, New Zealand, Philippines, 
Poland, Portugal, Singapore, Spain, 
Sri lanka, Switzerland, Taiwan,  
Thailand, USA, Vietnam 

HOw TO APPly
Contact : Sophie Malik
  Senior Executive, Resourcing &
  Talent Acquisition
Tel : +603-7882 8888
fax : +603-7882 5555
Email : sophie.malik@dksh.com
Recruitment website : www.dksh.com.my/careers

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website, Advertisement

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Disciplines

dkSH is the leading Market Expansion Services provider with a 
focus on Asia. As the term “Market Expansion Services” suggests, 
DKSH helps other companies and brands to grow their business in 
new or existing markets. Publicly listed on the SIX Swiss Exchange 
since 2012, DKSH is a global company headquartered in Zurich. 
With 770 business locations in 36 countries – 740 of them in Asia 
– and 28,300 specialized staff, DKSH generated net sales of CHF 
10.1 billion in 2015.

The company offers a tailor-made, integrated portfolio of sourcing, 
marketing, sales, distribution and after-sales services. It provides 
business partners with expertise as well as on-the-ground logistics 
based on a comprehensive network of unique size and depth. 
Business activities are organised into four specialised Business 
Units that mirror DKSH fields of expertise: Consumer Goods, 
Healthcare, Performance Materials and Technology.
 
DKSH Malaysia is an operation within the DKSH Group, offering 
DKSH’s clients and customers a comprehensive network of sales, 
marketing, logistics, and distribution services, as well as well-
established deep local relationships built since its establishment 
in 1923 in Malaysia. It is one of the oldest and largest Market 
Expansion Services providers in the country, serving more than 
180 clients, 13,000 customers and employing a workforce of over 
3,800 specialists. 

Our business units 

business unit Consumer Goods
Specialists for fast moving consumer goods which includes 
packaged food and beverages, personal care, household products, 
luxury and lifestyle products.

business unit Healthcare
Specialists for pharmaceuticals, over-the-counter (OTC), dental, 
consumer health and medical diagnostic products as well as 
medical devices.

business unit Performance Materials
Providers and distributors of specialty chemicals and food 
ingredients in the specialty chemicals, food and beverage, 
pharmaceuticals and personal care industries.

business unit Technology
Providers for capital investment goods and analytical instruments 
with a focus on advanced machinery for industry and construction, 
analytical and scientific instruments, components and consumables.

Central Services
Support functions that facilitate our operations through finance, 
legal, internal audit, IT and human resources.

dkSH Corporate Shared Services Center
A global hub for leading-edge IT services for the DKSH Group, 
setting new industry standards for market information access and 
comparability.

FOR DETAILS : GRAduATE PROGRAMMES pg 56

dkSH MAlAySiA SdN bHd
B-11-01, The Ascent, Paradigm
No 1, Jalan SS 7/26A, Kelana Jaya
47301 Petaling Jaya
Selangor Darul Ehsan
Tel : +603-7882 8888
Fax : +603-7882 5555

Junior Executive Trainee 
- Business Unit Consumer 
Goods or Technology 

Empowered to grow

Candidates will experience one year of 
cross-functional sales, marketing, supply 
chain, service engineering, service solutions, 
product marketing and management training 
as well as divisional placements across Busi-
ness Unit Consumer Goods and Technology.

The program accepts candidates with less 
than one year working experience from any 
discipline including the following fields:

• Business Administration
• Commerce, Finance, Accountancy and 

Banking
• Logistic and Supply Chain Management
• Mass Communications
• Chemistry
• Chemical Engineering
• Mechanical Engineering
• Electronics
• Science
• Biotechnology
• Any Engineering or Science-related degree

Interested to apply?
Visit www.dksh.com.my/careers or email 
sophie.malik@dksh.com
Only shortlisted candidates will be notified.

Management Associate - IT 
(based in Bukit Jalil)

Candidates will experience six months train-
eeship in the areas of system monitoring, 
job processing, troubleshooting, analyzing 
of Business Intelligence reporting issues, user 
support, functional testing, etc. There will be 
an opportunity for permanent placement if 
the incumbent meets or exceeds on-the-job 
training requirements. 

The program accepts candidates with less 
than one year working experience from the 
following fields:

• Computer Science
• Information Technology
• Engineering (Computer/Telecommunication)
• Other related Degree

Job Requirements
• Degree with minimum CGPA 3.0 and above 

or its equivalent
• Proficient in MS Office - Excel/Powerpoint 

applications
• Excellent written and verbal communication 

skills 
• Experience in project management and 

good presentation skills would be an added 
advantage

• Fluent in verbal and written English
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iNduSTRy
ICT

PARENT COMPANy
DEll INC, USA

CORPORATE wEbSiTE
www.dell.com

NuMbER Of EMPlOyEES
Globally 150,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
  Penang, Cyberjaya

HOw TO APPly
Recruitment website : www.dell.com.my/careers
facebook : www.facebook.com/CareersAtDell
linkedin : www.linkedin.com/company/dell/careers

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website, 
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Bachelor’s, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Information Technology; Computer Engineering; Computer 
Sciences; Accounting & Finance; Business Administration; 
Business Studies; Marketing; Mathematics & Statistics

dell empowers countries, communities, customers and people 
everywhere to use technology to realise their dreams. Customers 
trust us to deliver technology solutions that help them do and 
achieve more, whether they’re at home, work, school or anywhere 
in their world. learn more about our story, purpose and people 
behind our customer-centric approach.

Dell is very customer focused. Our services and offerings are 
targeted at the public sector entities, major corporations and mid-
market segment globally.

•	 Our	 Enterprise Solutions include enterprise solutions and 
commercial sales portfolios. Dell offers end-to-end solutions, 
complete with servers, storage, networking and management, 
which are delivered with unified solution support.

•	 We	offer	converged infrastructure portfolio that is designed to 
address a common set of information technology (IT) challenges 
for customers from various backgrounds.

•	 As	for	client solutions, Dell offers a complete range of tablet, 
laptop, desktop and client solutions that help our customers 
achieve in work and play. The 2013 Annual Gartner PC SWOT 
Report ranked Dell as a “Top PC Provider”.

•	 We	 offer	 end-to-end software solutions that are designed to 
help customers to address the challenges brought on by four 
industry mega-trends, which include cloud, security, mobility 
and the consumerisation of IT, and explosive data growth.

•	 We	 offer	 end-to-end services portfolio encompassing 
application services, business process outsourcing 
services, infrastructure (consulting/managed/cloud 
services), deployment services, support services and security 
services.

As a trusted employer in Malaysia since 1995, we are committed to 
nurturing hopeful and talented individuals who share our passion 
for pioneering new solutions and helping customers thrive. At Dell, 
we believe that our future hinges on diversity and inclusion,  we 
welcome fresh perspectives that young graduates can offer.

FOR DETAILS : GRADUAN pg 184,  GRAduATE PROGRAMMES pg 26-27

dEll GlObAl buSiNESS 
CENTER SdN bHd

PENANG
Plot 76, Mukim 11
Bukit Tengah Industrial Park
14000 Bukit Mertajam, Penang

CYBERJAYA
2900, Persiaran APEC
Cyberjaya
63000 Selangor

, 

“Dell’s ‘open door policy’, 
diverse workforce, along with 
the career development 
programs set us apart from 
other companies. My journey 
at Dell can best be 
ssummarized as exciting, 
impactful and full of growth!”
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iNduSTRy
Professional Services

CORPORATE wEbSiTE
www.deloitte.com/my 

NuMbER Of EMPlOyEES
Globally : 245,000 people in more than 150 countries 

globally across 725 offices

Malaysia : 1,800 staff and partners across 8 offices in 
Malaysia.

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : Kuala lumpur, Penang, 

Johor Bahru, Ipoh, Melaka, Kota 
Kinabalu, Kuching, labuan

HOw TO APPly
Contact : Human Resources - Recruitment
Tel : +603-7610 8888
fax : +603-7726 8986
Email : myhrdept@deloitte.com 
Recruitment website : www.deloitte.com/my/careers 

MOdE Of APPliCATiON
Email, Recruitment Website

QuAlifiCATiONS ACCEPTEd
Bachelor’s Degree (CGPA 3.2, Second Class Upper)
or Professional Qualifications

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
Bachelors in Accounting & Finance, Business 
Administration, Economics, Engineering, Information 
Technology, law, Mathematics and Human Resource.

We seek individuals who are able to demonstrate leadership 
qualities and able to add value to our organisation. Those 
who excel in both academic and extra-curricular activities 
would be highly regarded.

deloitte is the world’s leading professional services network 
with USD36.8 billion in revenues and over 245,000 professionals 
spanning more than 150 countries. Deloitte and its member firms 
provide audit, tax, consulting, and financial advisory services to 
public and private clients across a wide spectrum of industries - 
all committed to setting the standard of excellence. Deloitte serves 
83 percent of the Global Fortune 500 companies, the world’s top-
notch organisations.

Deloitte Malaysia is a part of Deloitte Southeast Asia ltd, a 
member firm of Deloitte Touche Tohmatsu ltd, which comprises 
over 290 partners and 7,400 professionals in 25 office locations 
all over the region. We support a vibrant and dynamic workforce 
of 1,800 employees and over 112 partners and directors operating 
from eight locations around the country.

As one of the top graduate employers of choice recognised by 
Malaysia’s 100 leading Graduate Employers Awards in 2014, 
2015 and 2016 consecutively, we encourage rigorous learning, 
professional development, and work-life integration in ensuring 
career success and satisfaction, and strive to promote this in our 
work culture.

From working with the world’s largest companies and handling 
international assignments to volunteering in community projects 
and playing sports, at Deloitte you can define who you are and how 
you want your career to be.

Deloitte offers job opportunities in audit, tax, risk advisory, 
financial advisory and consulting services. In addition, there are 
rewarding opportunities to work in a number of internal services, 
including human resources, information technology, marketing and 
communications, financial support services, and more.

FOR DETAILS : GRADUAN pg 11,  FINANCE pg 104

dElOiTTE MAlAySiA
level 16, Menara lGB
1 Jalan Wan Kadir
Taman Tun Dr. Ismail
60000 Kuala lumpur
Tel : +603-7610 8888
Fax : +603-7726 8986
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iNduSTRy
Professional Services

CORPORATE wEbSiTE
www.ey.com/my 

NuMbER Of EMPlOyEES
> 3,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  Kuala lumpur, Penang, Ipoh,  
  Malacca, Johor Bahru, Kuantan,  
  Kuala Terengganu, Kota Bahru,  
  Kuching, Miri, Sibu, Bintulu,
  Kota Kinabalu, Sandakan, Tawau  
  and labuan

HOw TO APPly 
Recruitment website : ey.com/my/careers

MOdE Of APPliCATiON
Website

QuAlifiCATiONS ACCEPTEd
Degree, Master’s, Professional Qualification - Accountancy

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Accounting, Finance, Business, Commerce, Computer 
Science, Information Technology, Information Systems, 
Cyber Securities, Actuarial Science, Economics, 
Engineering, Human Resource Management, law and other 
related disciplines

Ey
level 23A, Menara Milenium
Jalan Damanlela 
Pusat Bandar Damansara 
50490 Kuala lumpur, Malaysia
Tel : +603-7495 8000 
Fax : +603-2092 3867

whenever you join, however long you stay, the exceptional Ey 
experience lasts a lifetime.

EY is a global leader in assurance, tax, transaction and advisory 
services. The insights and quality services we deliver help build 
trust and confidence in the capital markets and in economies the 
world over. We develop outstanding leaders who team to deliver 
on our promises to all of our stakeholders. In so doing, we play a 
critical role in building a better working world for our people, for 
our clients and for our communities. 

In Malaysia, EY is one of the largest professional services 
organizations with more than 3,000 employees in 16 offices 
throughout the country. The work we do helps our broad range of 
clients grow, solve complex challenges and thrive. Every question 
we ask, every solution we deliver is the drop that starts the ripple 
and makes a difference to our ambition to help businesses work 
better – for when businesses work better, the world works better.

At EY, we put people at the heart of this strategy. We make it 
our goal to nurture their talent and help them develop into future 
leaders. We provide an open and inclusive environment that allows 
them to bring their enthusiasm and ideas to the organisation. 
We empower them with the right mix of learning, coaching and 
experiences. We offer them opportunities, greater responsibility 
and new challenges so that they can create the future they want. 
At EY, we provide people with the experiences and relationships 
that lasts a lifetime. 

Awards:

Most Attractive Professional Services Employer in Business/
Commerce 2016, 2015, 2014, Universum Malaysia

APAC’s Most Attractive Professional Services Employer 2016, 
Universum

The World’s Most Attractive Professional Services Employer and 
Third Most Attractive Employer Overall 2016, Universum

Most Popular Graduate Employer in Accounting & Professional 
Services and Consulting 2016, 2015, 2014, Malaysia’s 100 
Leading Graduate Employers

FOR DETAILS : GRADUAN pg 74-75
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ECO wORld dEVElOPMENT 
GROuP bERHAd
Suite 52, Setia Avenue
No 2, Jalan Setia Prima S U13/S
Setia Alam, Seksyen U13
40170 Shah Alam
Selangor Darul Ehsan, Malaysia
Tel : +603-3344 2552 
Fax : +603-3345 2552

iNduSTRy
Property Development 

CORPORATE wEbSiTE
www.ecoworld.my

NuMbER Of EMPlOyEES
1,000 - 1,500

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
    Klang Valley, Penang & Iskandar  
    Malaysia

    Overseas :
    Singapore, Sydney (Australia) &  
    london (United Kingdom)

HOw TO APPly
Contact : Group Talent Management
  (Resourcing Department)
Tel : +603-3344 2552
fax : +6013-3345 2552
Email : career@ecoworldgroup.com.my
Recruitment website : www.ecoworld.my/career/

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
Civil Engineering, Construction & Project Management, 
Quantity Surveying, Environmental, Safety & Health, 
Business & Commerce, Finance & Accounting

Ew berhad is a public listed Malaysian company involved mainly 
in property development. The Group is led by some of the most 
well-known and respected players in the property industry. The 
Group has secured approximately 8,052.7 acres of land bank with a 
total gross development value (GDV) of RM87.5 billion. Currently, 
EW Berhad has a presence in the Klang Valley, Iskandar Malaysia 
and Penang with 18 projects in total comprising a product range 
that includes affordable, upgrader and luxury homes, integrated 
high-rise developments and green business parks. 

Through Eco World International (EWI), the brand has also 
extended its reach to london, United Kingdom and Sydney, 
Australia. 

EW Berhad is honoured to have received The Edge Malaysia 
Notable Achievement Award at The Edge Malaysia Property 
Excellence Awards 2014 and is also proud to be named Best of the 
Best Employer Malaysia in AON Hewitt’s Best Employer Studies 
2016.

FOR DETAILS : GRADUAN pg 150-151
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for Education
PROFESSIONAL  DEVELOPMENT  PROGRAMME

iNduSTRy
Ekuinas’ portfolio companies are involved in several sectors 
namely education, oil & gas, fast-moving consumer goods, 
F&B and healthcare.

PARENT COMPANy
Ekuiti Nasional Berhad, Malaysia

CORPORATE wEbSiTE
www.ekuinas.com.my

NuMbER Of EMPlOyEES
Over 9,000 staff all over Malaysia and the region

JOb OPPORTuNiTiES
work locations : Peninsular Malaysia

HOw TO APPly
Contact : IlTIZAM PDP Team  
Tel : +603-7710 7171
fax : +603-7710 7173 
Email : iltizampdp@ekuinas.com.my
Recruitment website : www.ekuinas.com.my/iltizam

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Bachelor’s, Master’s

iNTERNSHiP OffEREd
No

ENTRy lEVEl
Management Trainee

TRAiNiNG OPPORTuNiTiES
local

diSCiPliNES
Business; Entrepreneurship; Finance; Accounting; 
Communications; IT; Marketing; Management; F&B, Retail, 
Marine Engineering and Operations.

ilTizAM Professional development Programme (PdP) is a 
structured programme under Ekuinas’ CSR framework, which 
focuses on developing and nurturing local graduates to enhance 
their employability through placements at Ekuinas’ portfolio 
companies and other Ekuinas partnership companies.

The successful graduates will be placed at Ekuinas’ portfolio 
companies such as:
1) Education - Cosmopoint/KlMUC
  -  Asia Pasific Edu. Group
  -  Tenby Group
  -  Unitar International University

2) O & G - Icon Offshore Berhad
  -  Orkim Sdn Bhd

3) f & b/ - Prima Baguz
 Manufacturing -  Revenue Valley Sdn Bhd
  -  Tony Roma’s
  - Manhattan Fish Market
  - New York Steak Shack
  - CoolBlog

4) Healthcare - Pm Care
  -  Medi Express

5) Retail - Al-Ikhsan

Other Ekuinas Partnership companies:
1) KAF Investment Group
2) Kumpulan Perangsang Selangor Berhad
3) Yayasan Peneraju Pendidikan Bumiputra
4) Habib Group
5) Alliance Cosmetics Group International

FOR DETAILS : GRAduATE PROGRAMMES pg 63-66

for Education

Kick-start your career with Ekuinas’

Professional Development Programme
at our Portfolio Companies.

EkuiTi NASiONAl bERHAd
level 13, Surian Tower
Jalan PJU 7/3
47810 Petaling Jaya 
Selangor
Tel : +603-7710 7171
Fax : +603-7710 7173 
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iNduSTRy
Provident Fund

CORPORATE wEbSiTE
www.epf.gov.my

NuMbER Of EMPlOyEES
> 5,500 Employees

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    All over Malaysia
    Overseas :
    As required

HOw TO APPly
Contact : Norain Mohd Yassin
  Senior Manager
  People & Performance Section
  Human Capital Department
Tel : +603-2616 2188
fax : +603-2692 4462
Email : recruitment@epf.gov.my
Recruitment website : recruitment@epf.gov.my

MOdE Of APPliCATiON
Email

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Disciplines

The Employees Provident fund (EPf) is an agency established 
by the Government to manage and oversee the mandatory 
retirement savings of its 14 million members. Tasked with the 
responsibility of ensuring the more than RM700 billion fund 
under management is preserved and invested in accordance with 
corporate governance and investment best practices, it requires 
team members exhibiting the highest levels of professionalism and 
integrity, coupled with a deep conviction to serving the people of 
Malaysia. This is a mandate of the highest calling as the wellbeing 
of every Malaysian retiree is entrusted upon the shoulders of the 
5,500-strong workforce of the EPF.

As a customer-focused organisation and as an affirmation of 
its commitment towards service delivery excellence, the EPF 
has maintained its achievements after being awarded the Five-
Star Rating under the Star Rating System by the Malaysian 
Administrative and Modernization and Management Planning Unit 
(MAMPU) in 2009, 2011 and 2013 respectively. This accreditation 
not only recognizes the EPF’s sound management of its core 
business, but also acknowledges the dedication of its employees in 
rendering service of the highest quality to its members.

FOR DETAILS : FINANCE pg 23

EMPlOyEES PROVidENT fuNd
Kumpulan Wang Simpanan Pekerja
Bangunan KWSP
Jalan Raja laut
50350 Kuala lumpur
Tel : +603-2616 2188
Fax : +603-2692 4462
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iNduSTRy
Oil & Gas

PARENT COMPANy
Exxon Mobil Corporation, United States of America

CORPORATE wEbSiTE
www.exxonmobil.com

NuMbER Of EMPlOyEES
1,700 (in Malaysia)

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  Kuala lumpur and Terengganu

HOw TO APPly
Recruitment website : www.exxonmobil.com/careers/my

MOdE Of APPliCATiON
Recruitment Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
Accounting and Finance, Business Administration/ 
Management, Computer Sciences & Information 
Technology, Engineering (All disciplines), Geology/ 
Geophysics, Human Resources, law, Taxation.

The ExxonMobil Subsidiaries in Malaysia are subsidiaries of 
Exxon Mobil Corporation, a global industry leader in almost every 
aspect of the energy and petrochemical business. We are involved 
in significant oil and gas production operations, producing about 
15 percent of the nation’s crude oil and condensate, and supplying 
about 50 percent of Peninsular Malaysia’s natural gas needs.

We also host a Business Support Centre which offers IT services, 
and the ExxonMobil Engineering Global Support Office which 
provides engineering, technical and application support for 
ExxonMobil’s upstream, downstream and chemical facilities 
worldwide.  We have a strong market position in the chemical 
business, supplying a portfolio of specialty products. Our primary 
role is to supply energy that Malaysia needs in an economically, 
environmentally and socially responsible manner to ensure 
continued economic growth for the country.

FOR DETAILS : GRADUAN pg 2-3, INSIDE BACK COVER

ExxONMObil SubSidiARiES
iN MAlAySiA
Menara ExxonMobil 
Kuala lumpur City Centre
50088, Kuala lumpur
Malaysia

The world is growing. Every day, more people, 
vehicles, homes and factories are driving an 
ever-increasing demand for energy.

At ExxonMobil, we apply science and innovation to 
find better, safer and cleaner ways to deliver the 
energy the world needs. We are the world’s largest 
publicly traded international oil and gas company. 
We operate in most of the world’s countries and 
are best known by our familiar brand names: Exxon, 
Esso and Mobil. In addition to exploring, developing 
and producing oil and gas, we also make the 
products that drive modern transportation, power 
cities, lubricate industry and provide petrochemical 
building blocks that lead to thousands of everyday 
consumer goods.

In Malaysia, ExxonMobil is a major oil and gas 
producer, and marketer of chemical products. Our 
business support centre provides 24-hour IT 
support across the globe. Additionally, the 
ExxonMobil Global Support Office provides 
technical, engineering and application support for 
ExxonMobil’s global upstream, downstream and 
chemical businesses.

ExxonMobil Subsidiaries in Malaysia
Menara ExxonMobil
Kuala Lumpur City Centre
50088 Kuala Lumpur
Malaysia

Connect with us:

•  Corporate website
  www.exxonmobil.com       
•  ExxonMobil Malaysia career website
  www.exxonmobil.com/carees/my   

•  ExxonMobil Malaysia Twitter
  www.twitter.com/exxonmobil_my   

•  ExxonMobil Facebook
  www.facebook.com/ExxonMobilCareers
  AsiaPacific

•  ExxonMobil LinkedIn
 www.linkedin.com/company/exxonmobil/

careers

•  ExxonMobil YouTube channel
  www.youtube.com/exxonmobil
 
•  ExxonMobil online resource
  www.energyfactor.com

•  ExxonMobil corporate app for Apple and 
Android

  corporate.exxonmobil.com/en/company/
  multimedia/apps

We are looking
for people who 
are:
• An effective leader

• A strong analytical and 
conceptual thinker

• An excellent English 
communicator

• Results-oriented

• Creative and innovative

• Flexible and geographically 
mobile

• Fresh Graduates: Possess a 
degree in Engineering and 
Geoscience Disciplines:

 First Class Honours
 (Min. CGPA 3.50)
 Other Disciplines: Min. Upper 

Second Class
 Honours (CGPA 3.20)

• Experienced Hires: Relevant 
working experience

At ExxonMobil, you can do more with your career 
than you ever imagined. Whether your background 
is in business, engineering, IT or science, 
ExxonMobil has a challenging career waiting for 
you.

If you’re a recent graduate or are looking for a 
stimulating internship, there’s no better place to 
look than ExxonMobil. We will give you the 
opportunity to experience all that your field of study 
has to offer as you work alongside the most 
talented minds in the industry to unlock your full 
potential. Explore the opportunities waiting for you 
at ExxonMobil by visiting our career website.

More energy.
Fewer emissions.
It takes the
brightest minds
working together.
We offer career opportunities to suitable
candidates with a diverse range of 
educational backgrounds and
experience in:

• Engineering
 - Chemical
 - Mechanical
 - Petroleum
 - Electrical

• Geology / Geophysics

• Information Technology, Computer 
 Science and Software Engineering

• Finance and Accounting

• Business Administration
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iNduSTRy
Agro-Based Industries mainly Palm Oil

PARENT COMPANy
FGVH, Malaysia 

CORPORATE wEbSiTE
www.feldaglobal.com

NuMbER Of EMPlOyEES
18,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
    All states in Peninsula Malaysia,  
    Sabah and Sarawak 

    Overseas :
    UK, US, China, Myanmar,   
    Cambodia, UAE, Indonesia,  
    Thailand, Pakistan

HOw TO APPly
Contact : Head of Staffing & Manpower Planning
Tel : +603-2859 0102/0103
fax : +603-2859 0199
Email : career@feldaglobal.com
Recruitment website : www.feldaglobal.com

MOdE Of APPliCATiON
Email, Write-in, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local 

felda Global Ventures Holdings berhad (fGV) is a global, 
diversified and sustainable integrated agri-business leader, 
dynamically advancing to lead as a top 10 global player by 2020. 
Incorporated in Malaysia in 2007, FGV progressed into a diverse 
agri-business company and rapidly established itself as Malaysia’s 
leading global agri-business player.

Today we are the world’s largest producer of crude palm oil (CPO), 
a leader in Malaysia’s sugar industry and a pioneer of cutting edge 
green technologies, anchored by a 18,000 strong workforce and a 
global integrated supply chain able to add value to every endeavour. 

With operations in more than 10 countries across North America, 
Europe, Asia and the Middle East, FGV aspires to be one of the top 
10 agri-business conglomerates in the world by 2020.

diSCiPliNES
Agronomy/Agricultural Science/Agribusiness, Biotechnology, 
Business Administration, Chemistry, Economics, Finance & 
Accounting, Hospitality & Tourism, Human Resource Management, 
Information Technology Computer Science, law, logistics & 
Transport, Marketing, Mechanical/Chemical/Electrical/Civil 
Engineering, Plantation Technology & Management

FOR DETAILS : GRADUAN pg 64-65

fEldA GlObAl VENTuRES 
HOldiNGS bERHAd (800165-P)

level 45, Menara Felda
Platinum Park
No 11, Persiaran KlCC
50088 Kuala lumpur
Tel : +603-2859 0000
Fax : +603-2859 0016

Our PRIDE Values

Partnership
The best solutions and ideas come from 
working together with both colleagues 
(internal) and business partners 
(external).

Respect
Our sustained success and achievement 
can only come with respect for people, 
be it colleagues, peers, customers and 
partners; as well as the environment, 
the key source of our business.

Integrity
Integrity is about trustworthy, honest 
and sincere. In the context of FGV, 
it means being responsible and 
accountable for one’s own actions and 
behaviours. Each employee is 
accountable for the Group’s success and 
business reputation.

Dynamism
Strive to discover and create ideas and 
growth potential from uncharted 
opportunities, in the best interest of our 
stakeholders and communities, beyond 
traditional boundaries.

Enthusiasm
Strive to lead with passion and work 
with enthusiasm. We are 
enthusiastic about what we do, 
committed to the growth and 
future of our agri-business and 
propagating sustainable 
development.

Partnership  Respect  Integrity  Dynamism  Enthusiasm feldaglobal.com

At FGV, we strive to instil 
PRIDE in transforming 

our people towards 
a high performance culture 

and building a dynamic 
team for tomorrow.
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GAMudA bERHAd
Block D, Menara Gamuda 
PJ Trade Centre 
No 8, Jalan PJU/8A
Bandar Damansara Perdana
47820 Petaling Jaya
Selangor Darul Ehsan
Tel : +603-7491 8288
Fax : +603-7728 9811

iNduSTRy
Construction/Building/Engineering 

PARENT COMPANy
Gamuda Berhad, Malaysia

CORPORATE wEbSiTE
www.gamuda.com.my

NuMbER Of EMPlOyEES
4,000+

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Within Malaysia & Overseas

HOw TO APPly
Contact : Group Human Resource Department 
  – Talent Acquisition
Tel : +603-7491 8288
fax : +603-7726 9217
Email : gbhr@gamuda.com.my
Recruitment website : www.gamuda.com.my/career

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local

diSCiPliNES
Architecture; Building Construction Management;
Business Admin/Management; Civil Engineering;
Information Technology; Construction Management; 
Electrical & Electronic Engineering; Electrical Engineering; 
Environmental Science;  Finance; Geology; Geotechnical 
Engineering; Health & Safety; Human Resource; land 
Surveying; Mass Communications; Materials Engineering; 
Mechanical Engineering; Mechatronics; Procurement; 
Property Management;  Quantity Surveying; Sales & 
Marketing; Township Planning

Established in 1976, Gamuda has grown over the years to become 
Malaysia’s leading infrastructure and property developer. 

Throughout our journey, we have been guided by our key principles 
to challenge boundaries, embrace innovation and to develop our 
talent.

Gamuda has completed more than 40 large-scale civil engineering 
projects in Malaysia, Southeast Asia and the Middle East, which 
includes the world’s first dual purpose tunnel to manage floods and 
relieve traffic congestion in Kuala lumpur.

Currently, we are building the country’s largest public infrastructure 
project, the Klang Valley MRT that will serve as the backbone to 
Malaysia’s public transportation network.

We also developed the country’s first integrated township with a 
green street layout and have since added more townships and niche 
lifestyle projects featuring pioneering concepts at home and abroad 
to our portfolio.

We continue to train thousands of Malaysians to be part of a skilled 
local workforce and to enable them to move up the value chain in 
our aspiration to build talent and the nation.  

To this end, in addition to our 4,000-strong workforce, we have 
nurtured a robust Small & Medium Enterprise (SME) ecosystem 
for the construction industry  -  in FY2016, we provided RM4.7 
billion worth of contracts to 608 construction-related SMEs that 
employ 28,000 workers.

FOR DETAILS : GRADUAN pg 104-105
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iNduSTRy
Digital Industrial across various industries like power & 
water, oil & gas, healthcare, aviation, energy connections, 
transportation, and now digital. 

PARENT COMPANy
General Electric, United States

CORPORATE wEbSiTE
www.ge.com

NuMbER Of EMPlOyEES
333,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    Kuala lumpur, Subang, Sabah, 
    Sarawak, Johor

    Overseas :
    Global

HOw TO APPly
Recruitment website : www.ge.com/careers

MOdE Of APPliCATiON
Recruitment Website (GE Careers)

QuAlifiCATiONS ACCEPTEd
Diploma (only for Technician Roles in GE Aviation Subang), 
Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Discplines

GE is the world’s Digital Industrial Company, transforming 
industry with software-defined machines and solutions that 
are connected, responsive and predictive. Through our people, 
leadership development, services, technology and scale, GE 
delivers better outcomes for global customers by speaking the 
language of industry.

GE works on things that matter. The best people and the best 
technologies taking on the toughest challenges. Finding solutions 
in energy, health and home, transportation and finance. Building, 
powering, moving and curing the world. Not just imagining. Doing. 
GE works. For more information, visit the company’s website at 
www.ge.com.

GE is renowned for its commitment to talent and leadership 
development. GE invests USD 1 billion in the learning and 
development of its employees every year. GE’s legacy in leadership 
is evident with our many prestigious leadership programs such as 
the Financial Management Program (FMP), Graduate Engineering 
Training Program (GETP), Digital Technology leadership 
Program (DTlP), Commercial leadership Program (ClP), 
Human Resource leadership Program (HRlP), and Operation 
Management leadership Program (OMlP). To find out more, go 
to www.ge.com/university.

FOR DETAILS : GRADUAN pg 81-83, ARTCARD,  FINANCE pg 6, GRAduATE PROGRAMMES pg 60-62

WE ARE IN THE BUSINESS OF BUILDING BIG
THINGS, YOUR CAREER COULD BE ONE OF THEM

Find out more about our Leadership Programs in the GP and Finance books!

GENERAl ElECTRiC iNTERNATiONAl iNC
level 38, Nu Tower 2
No 203, Jalan Tun Sambathan
Kl Sentral
50740 Kuala lumpur
Tel : +603-2267 1888 
Fax : +603-2273 7988



67GRADUAN® : PROFILES

iNduSTRy
Insurance/Financial Services

PARENT COMPANy
Oversea-Chinese Banking Corporation limited (OCBC), 
Singapore

CORPORATE wEbSiTE
greateasternlife.com

NuMbER Of EMPlOyEES
1,700

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
    WP - Kuala lumpur, Johor, Kedah,  
    Kelantan, Melaka, Negeri Sembilan,  
    Pahang, Perak, Pulau Pinang, Sabah,  
    Sarawak, Selangor, Terengganu

    Overseas :
    Brunei, Indonesia, Singapore

HOw TO APPly
Contact : Ms Eileen lim
  Senior Manager 
  Resourcing
  Human Capital Services
Tel : +603-4813 3221/ 3223
fax : +603-4813 3299
Email : hr-my@greateasternlife.com
Recruitment website : greateasternlife.com/mycareer

MOdE Of APPliCATiON
Email, Write-in, Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

As a leading life insurer in Malaysia, Great Eastern life has the 
industry’s largest asset size of RM70.1 billion as at 31 December 
2015, a 108-year legacy, a network of over 17,000 life planners, 
and 21 operational branch offices in Malaysia that serve over three 
million policies through its distribution channels of tied agency 
force, bancassurance and group insurance. 

Having celebrated its 108th anniversary in August 2016, Great 
Eastern life continues to Make life Great for Malaysians by 
providing financial solutions to generations of individuals, families 
and businesses, building its legacy of excellence on the unwavering 
support of Malaysians who have driven the success of the brand. 

At Great Eastern life, from the day a new employee comes on 
board, they are offered comprehensive training to orientate them 
into their roles and new working environment, as well as providing 
them with continued professional development throughout their 
career with the company.  The company emphasises internal 
promotion and, in its pursuit of grooming in-house talent, supports 
education at the workplace through its Educational Assistance 
Programme that allows for professional memberships, study 
leave, examination subsidies, and special salary increments upon 
successful completion of courses.

Awards and Accolades

In 2015, Great Eastern life established new industry standards by 
becoming the only life insurance company to be honoured with the 
prestigious Reader’s Digest Trusted Brand Gold Award in the life 
Insurance category for the 12th consecutive year.

Great Eastern life maintains the longest running record of being 
recognised as the choice employer in the insurance sector for seven 
consecutive years at Malaysia’s 100 leading Graduate Employers 
Awards from 2009.

Great Eastern life Malaysia won two Gold Awards at the 
prestigious Human Resources Asia Recruitment Awards 2016 for 
Best Candidate Experience by a Corporate HR Team, and for Best 
On-boarding Experience.  

Also in 2016, the life Office Management Association (lOMA) 
recognised Great Eastern life with the lOMA Education 
Achievement Award for the eighth consecutive year, validating the 
company’s dedication towards continuous development in training 
and education.  The company gained a further accolade in the 
second half of 2016 by being recognised as Aon Best Employers 
Malaysia 2016 for Commitment to Effective leadership; and made 
the HR Asia Best Companies to Work For in Asia 2016 list.

diSCiPliNES
Relevant General Degree from a recognised university with a good 
CGPA for executive position. Preferably from:
Actuarial Science, Accounting, Marketing, Finance, Economics, 
Business Administration, Mathematics, Biomedical Sciences, 
Information Technology, Social Science

FOR DETAILS : GRADUAN pg 48,  FINANCE pg 30, GRAduATE PROGRAMMES pg 41

GREAT IS 
A REWARDING CAREER 
+ AN ENRICHING LIFE 
= A PERFECT BALANCE

Join one of the most preferred employers in the industry. 
As a young graduate, you want to embark on a rewarding career that will take you to the 
next stage in life. At Great Eastern, we can help you make that leap by providing you 
with a healthy work-life balance that propels career success and celebrates life. 

How to apply. 
Write in with your curriculum vitae, a photocopy of your educational certificates and a 
recent passport-sized photograph to: 

Human Capital, Level 19, Menara Great Eastern, 303 Jalan Ampang, 50450 Kuala 
Lumpur. 

Or email us at hr-my@greateasternlife.com

Start a conversation with Great Eastern today 
greateasternlife/mycareer

Great Eastern Life Assurance (Malaysia) Berhad (93745-A)

GREAT EASTERN lifE
ASSuRANCE (MAlAySiA) bERHAd
Menara Great Eastern
303, Jalan Ampang
50450 Kuala lumpur
Tel : +603-4813 3221/ 3223
Fax : +603-4813 3299
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iNduSTRy
Banking & Financial Services

PARENT COMPANy
HSBC Holdings Plc, United Kingdom

CORPORATE wEbSiTE
www.hsbc.com

NuMbER Of EMPlOyEES
More than 4,000 employees

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : All across Malaysia

HOw TO APPly
Contact : Manager, Recruitment
  Human Resources
Tel : +603-2075 3000 (office hours only)
Email : mys.recruitment.hr@hsbc.com.my
Recruitment website : www.hsbc.com/careers

MOdE Of APPliCATiON
Recruitment Website

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All Disciplines

HSbC in Malaysia
HSBC Bank Malaysia Berhad was locally incorporated in 1984 
and is a wholly-owned subsidiary of The Hongkong and Shanghai 
Banking Corporation limited (a company under the HSBC Group). 
In 2007, HSBC Bank Malaysia was the first locally incorporated 
foreign bank to be awarded an Islamic banking subsidiary licence 
in Malaysia, and HSBC Amanah Malaysia Berhad, a full-fledged 
Islamic bank wholly owned by HSBC Bank Malaysia, commenced 
operations in August 2008. HSBC in Malaysia has a network of 
68 branches nationwide, of which 26 are HSBC Amanah Malaysia 
Berhad branches. HSBC Amanah Malaysia Berhad also has offsite 
ATMs established in 25 locations nationwide. In 2006, HSBC was 
the first foreign bank to be awarded a Takaful (Islamic insurance) 
license in Malaysia. HSBC Amanah Takaful (Malaysia) Sdn Bhd, 
a joint venture between HSBC Insurance (Asia Pacific) Holdings 
limited (49 percent shareholding), Jerneh Asia Berhad (31 percent 
shareholding) and Employees Provident Fund Board of Malaysia 
(20 percent shareholding) commenced operations in August 2006.

The Hongkong and Shanghai banking Corporation limited
The Hongkong and Shanghai Banking Corporation limited is the 
founding member of the HSBC Group, which serves around 46 
million customers through four global businesses: Retail Banking 
and Wealth Management, Commercial Banking, Global Banking 
and Markets, and Global Private Banking. The Group serves 
customers worldwide from over 4,400 offices in 71 countries and 
territories in Europe, Asia, North and latin America, and the 
Middle East and North Africa. With assets of US$2,557bn at 30 
September 2016, HSBC is one of the world’s largest banking and 
financial services organisations.

FOR DETAILS : GRAduATE PROGRAMMES pg 70-71

HSbC bANk MAlAySiA
bERHAd
2, leboh Ampang
50100 Kuala lumpur
Tel : +603-2075 3000
Fax : +603-2070 1146
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iNduSTRy
Banking & Financial Services

PARENT COMPANy
Hong leong Financial Group Berhad, Malaysia

CORPORATE wEbSiTE
www.hlb.com.my

NuMbER Of EMPlOyEES
8,728 

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    Primarily Malaysia
    Overseas :
    Singapore, Hong Kong, Vietnam,  
    Cambodia 

HOw TO APPly
Contact : Talent Acquisition Team
Tel : +603-2773 0599 / +603-2180 8887
fax : +603-2715 8623
Email : Talent@hlbb.hongleong.com.my
Recruitment website :
www.hlb.com.my/main/about-us/careers

MOdE Of APPliCATiON
Email, Write-In, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Bachelor’s, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Discplines

As a leading financial services provider based in Kuala lumpur, 
Malaysia, HlB provides comprehensive financial services 
covering consumer banking, business banking and trade finance, 
treasury, branch and transaction banking, wealth management, 
private banking, and Islamic financial services. The bank 
reaches out to its customers through various channels including 
a distribution network of approximately 300 local branches, 
sales and business centres in Malaysia, Singapore, Hong Kong, 
Vietnam, and Cambodia, as well as through a comprehensive range 
of complementary and electronic channels. Farther afield, HlB is 
also present in China through its strategic shareholding in Bank of 
Chengdu Co., ltd.

HlB is a subsidiary of Hong leong financial Group berhad 
(“HlFG”), the financial services arm of the Hong leong Group. 
Apart from banking, HlFG is involved in the provision of 
insurance and takaful, as well as investment banking, unit trust, 
fund management, and stock broking services.

FOR DETAILS : GRADUAN - ARTCARD,  GRAduATE PROGRAMMES pg 68-69

HONG lEONG bANk 
Wisma Hong leong
18 Jalan Perak
50450 Kuala lumpur
Malaysia
Tel : +603-2180 8888 
Fax : +603-2715 8623
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iCAEw MAlAySiA
level 2, Chulan Tower
3, Jalan Conlay
50450 Kuala lumpur
Tel : +603-2171 6022
Fax : +603-2171 6025

iNduSTRy
Business & Finance

PARENT COMPANy
ICAEW

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia/Southeast Asia

HOw TO APPly
Contact : Eunice Chen
Tel : +603-2171 6022
fax : +603-2171 6025
Email : eunice.chen@icaew.com 
Recruitment website : www.icaew.com/careers 

MOdE Of APPliCATiON
Email

QuAlifiCATiONS ACCEPTEd
Bachelor’s from all disciplines

iCAEw is the world-leading professional membership 
organisation that promotes, develops and supports over 147,000 
chartered accountants worldwide. 

Being an ICAEW Chartered Accountant means having a diverse, 
exciting and secure career with a wide range of career opportunities 
across various business sectors. Today, 82 of UK FTSE 100 
companies have an ICAEW Chartered Accountant on their board^ 
and 55 percent have an ICAEW Chartered Accountant as the 
Chairman, CEO or CFO.

In Malaysia, many of our members are leaders of industries and key 
influencers. Among them are Tan Sri Dato’ Seri Tony Fernandes, 
CEO of AirAsia Group; Dato’ Gan Ah Tee, Managing Partner 
of BDO; Dato’ Rauf Rashid, Country Managing Partner of EY 
Malaysia; Dato’ Mohammad Faiz Azmi, Executive Chairman of 
PwC and Tan Sri Dato’ Seri Mohd Bakke Salleh, President & 
Group CEO of Sime Darby Berhad.

To be admitted as a member, applicants must have attained the 
required knowledge, skills and experience. This includes 450 
technical days of work experience with one of our Authorised 
Training Employers (ATEs)* and a combination of studies and 
examinations complemented by professional experience.

* Please visit our website for the full list of ICAEW ATEs in 
Malaysia.

^ Source: ICAEW member data as at 1 Jan 2015, FTSE 350 data 
at December 2014.

FOR DETAILS : GRADUAN pg 160-161
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iNduSTRy
Advanced Analytics

CORPORATE wEbSiTE
www.ihs.com

NuMbER Of EMPlOyEES
World Wide 12,000 
Malaysia 400

JOb OPPORTuNiTiES
work locations : Malaysia :
    Penang, Petaling Jaya, Kuala lumpur

HOw TO APPly
Contact : Ally loo
  Talent Acquisition Manager, Asia Pacific
Tel : +604-291 3783
Email : Ally.loo@ihsmarkit.com
Recruitment website : https://ihsmarkit.com/careers.html

MOdE Of APPliCATiON
Recruitment Website

QuAlifiCATiONS ACCEPTEd
Degree, Master’s and PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local/Regional 

diSCiPliNES
All Disciplines

iHS Markit (Nasdaq: INFO) is a world leader in critical 
information, analytics and solutions for the major industries and 
markets that drive economies worldwide. The company delivers 
next-generation information, analytics and solutions to customers 
in business, finance and government, improving their operational 
efficiency and providing deep insights that lead to well-informed, 
confident decisions. IHS Markit has more than 50,000 key 
business and government customers, including 80 percent of the 
Fortune Global 500 and the world’s leading financial institutions. 
Headquartered in london, IHS Markit is committed to sustainable, 
profitable growth.
 
Visit our career site: https://ihsmarkit.com/careers.html 
 
wHy JOiN uS
We’re a vibrant, multi-national and multi-cultural business, 
embracing people with a diversity of backgrounds.
 
Every day, people in business, finance and government make 
decisions with wide-ranging implications. These leaders need 
to see the big picture and the interconnected factors that impact 
their organisations. This knowledge allows them to make the best 
decisions and stay ahead of the competition. We call this The New 
Intelligence!
 
Passionate in problem solving, delivering customer focus 
experience with accountability, inclusiveness, integrity, innovation 
and partnership. We encourage employees at all levels to generate 
and contribute ideas. Our work environment makes everybody feel 
valued and ensures talent is recognised.
 
We have been recognised as the Champion of Diversity, life At 
Work Award, Innovation Award, Corporate Sustainability Award, 
Human Rights Campaign: Corporate Equality Index 2017 by 
numerous regional and globally acclaimed public organisations. 
 
These awards emphasised the best practices of IHS Markit for 
inclusion and diversity of talents, strong and healthy colleague 
engagement and inclusiveness score, process improvement through 
innovations, and at the same time being responsible to contribute 
back to the society from all levels from the IHS Markit team.
 
We encourage operational excellence and innovation while we 
thrive to grow together with our business partners. YOU ARE THE 
BEST TAlENT to be with us if you are a strong believer of our 
principals above!
 
Connect with us in IHS Markit now!

iHS MARkiT
Penang
level 7,9 & 14, Bangunan KWSP,
38, Jalan Sultan Ahmad Shah, 10050 Penang, Malaysia
 
Petaling Jaya
Wisma AmFIRST, Suite 701-2 level 7, Tower 1
Jalan SS7/15 Kelana Jaya, 47301
Petaling Jaya, Selangor, Malaysia
 
kuala lumpur
level 27, UBN Tower #21, Jalan P. Ramlee
50250 Kuala lumpur, Malaysia



72 GRADUAN® : PROFILES

iNTEl TECHNOlOGy SdN bHd
Bayan lepas Free
Industrial Zone, Phase 3
Halaman Kampung Jawa
11900 Penang
Tel : +604-253 0000
Fax : +604-253 5994

iNduSTRy
Semiconductor

PARENT COMPANy
Intel Corporation, United States of America

CORPORATE wEbSiTE
www.intel.com

NuMbER Of EMPlOyEES
9,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
    Kulim (Kedah); Pulau Pinang

HOw TO APPly
Contact : Talent Acquisition Department
Email : malaysia.staffing@intel.com
Recruitment website : www.intel.com/jobs
facebook : /jobsatintel 
Twitter  : @myintel 

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Technical	Graduate	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
Engineering - Microelectronics; Computer; Electrical; 
Electronics; Industrial; Manufacturing; Material; 
Mechanical; Mechatronics; Software

Other - Accounting; Applied Science; Computer Science; 
Finance; Information Technology; Human Resource; 
Physics; Data Science
 

intel is a world leader in computing innovation. Intel Corporation 
chose Penang, Malaysia as the site for its first location outside of 
the United States in 1972. It has flourished from a workforce of 100 
to about 7,000 today.

Intel Malaysia is home to Intel’s largest Assembly Test 
Manufacturing (ATM) site responsible for new product assembly 
and test, high volume manufacturing of microprocessors, 
SoCs (Systems on a Chip), chipsets, microcontrollers, network 
processors and tester boards. These products serve the Data Center, 
Internet of Things and Client Computing markets.

The Malaysia Design Centre (MDC) is the largest silicon design 
center in the region and is equipped with development capabilities 
from architectural definition to product design, pre/ post silicon 
validations and software development to customer enabling 
activities.

Our site also houses Intel’s Shared Services Center which supports 
HR, Finance, Procurement, IT and Planning operations for Intel 
sites around the world.

intel is a Great Place to work
Intel is committed to helping you be successful on and off the job 
by providing great benefits like health for life programs, sports 
facilities, hobby clubs, fitness centers and flexi-time along with a 
competitive salary.

Our Work-life Effectiveness programs provide you a variety 
of tools and work environment solutions that reduce barriers to 
your effectiveness caused by work and personal life challenges. 
Intel Malaysia won AON Hewitt’s Best Employer in 2013 for its 
commitment to employee and community engagement. At Intel 
Malaysia, employees are enabled and encouraged to improve 
communities and help lives. In 2015, Intel was named one of 
Working Mother’s 100 Best Companies for its commitment to 
progressive workplace programs, including advancement of 
women, flexibility, child care and paid parental leave.

This is Intel’s ninth consecutive year on the list and this year the 
magazine highlighted Intel’s policy on paid sabbaticals and other 
benefits for expectant mothers. We’re also named the top graduate 
employer in the ICT and Multimedia Sector for 2015.

FOR DETAILS : GRADUAN pg 80

Finance Intern 
• Gain your work experience owning short 
term projects including financial analytics  to  
assist  on key  business decisions with various  
business  groups. 
• Be part of the team in closing the books 
to maintain accurate financials, compliance & 
providing management reports for Intel.

Business Analyst - Finance 
• Develop  financial  budgets, evaluate cost 
affordability & return on investment decisions.
• Partner with operations to run cost reduction 
and resource optimization initiatives.
• Provide financial advice and recommendation 
that influence business decisions at various 
levels of the organization.

Business Analyst - Accountant
• Prepare monthly accounting close (include 
preparing and posting journal entries, 
analyzing financial statements and variance 
analysis), balance sheet reconciliations and 
ensure timely payments. 
• Ensure full compliance to local accounting 
standards and US GAAP for US reporting 
purposes. Support both internal & external 
audit queries. 

Locations: Penang (Bayan Lepas) and Kedah 
(Kulim)

Learn more about exciting Job Opportunities 
at  www.intel.com/jobs/malaysia

Submit Your Resume To: 
Malaysia.Finance.Recruitment@intel.com

JOIN INTEL MALAYSIA FINANCE

Intel Malaysia Finance is the largest Intel Finance organization outside of the US and is an 
exciting place to build a professional career.  Our Finance charter is to keep  Intel  legal,  
maximize  shareholder  value,  safeguard  our  assets,  while  delivering world-class services 
& developing world-class leaders. People Development is the cornerstone of our success 
with many programs focused on training & development, job rotation, networking and 
project assignment with access to senior coaches and mentors.
We look for Finance professionals who have strong curiosity for our business and 
technology, with strong technical and analytical skills to join us for following positions :-

•  Involve in continuous process improvement 
and partner across various function groups, 
such as Tax, Treasury, Global Accounting and 
Operations Finance.



73GRADUAN® : PROFILES

kPMG iN MAlAySiA
KPMG Tower
level 10, 8 First Avenue
Bandar Utama
47800 Petaling Jaya
Selangor Darul Ehsan, Malaysia
Tel : +603-7721 3388 
Fax : +603-7721 3396 

iNduSTRy
Professional Services & Consulting

CORPORATE wEbSiTE
www.kpmg.com/my

NuMbER Of EMPlOyEES
Over 1,900

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : 
    Ipoh, Johor Bahru, Kota Kinabalu,  
    Kuching, Miri, labuan, Melaka,  
    Petaling Jaya and Pulau Pinang

HOw TO APPly
Contact : Talent Acquisition Team
Tel : +603-7721 3388
fax : +603-7721 3396
Email : talent@kpmg.com.my
Recruitment website : www.kpmg.com/my/careers

MOdE Of APPliCATiON
Recruitment website and Email

QuAlifiCATiONS ACCEPTEd
Bachelor’s, Master’s and Professional Qualifications 

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
Any disciplines from a recognised university 

Drawing on 89 years of experience, kPMG in Malaysia provides 
audit, tax and advisory services. Established in 1928, not only is 
the Malaysian practice one of the oldest firms in the country, but 
also the oldest KPMG firm in the Asia Pacific region.

With over 1,900 staff positioned across nine offices nationwide, 
we work closely with our clients to mitigate risks and grasp 
opportunities. From the very day you join us, you embark on a 
journey of keen discovery and growth. You will find yourself 
working with bright individuals in challenging and stimulating 
situations, with access to the global KPMG network. Your learning 
never stops as we develop you into the professional you aspire to be. 
And through KPMG’s Global Opportunities (GO) programme, our 
professionals are also given the opportunity to gain international 
experience in various KPMG member firms.

Empowering Talents to reach their full potential, Inspiring the 
next Generation to excel in their career path… kPMG the Clear 
Choice

kPMG’s Awards:
•	 Graduan	Malaysia’s	top	50	Most	Preferred	Employers	2015	and	

ranked No.2 for Professional Services Industry
•	 Universum	 Malaysia’s	 Most	 Attractive	 Employers	 2016	 in	

Business/ Commerce industry 
•	 Malaysia	 Best	 Employer	 brand	 Award	 	 2016	 –	 Employer	

Branding Institute 
•	 Asia	 Responsible	 Entrepreneur	 Awards	 2015	 –	 Green	

leadership
•	 Life	@	Work	award	2016/17	by	TalentCorp	–	Honouree	
•	 HR	Excellence	Awards	2016	–	Silver	for	Graduate	Recruitment	

& Development 
•	 HR	Excellence	Awards	2016	–	Bronze	for	Workplace	Wellbeing	
•	 HR	Excellence	Awards	2016	–	Finalist	for	both	CSR	Strategy	

and Diversity & Inclusion
•	 Malaysia’s	 100	 Leading	 Graduate	 Employers	 2016	 –	 KPMG	

Malaysia ranked Top 5 Overall leading Graduate Employers 
and Finalist for both Accounting & Professional and Consulting 
Sectors.

FOR DETAILS : FINANCE pg 64, GRAduATE PROGRAMMES pg 74-75

© 2016 KPMG, a partnership established under Malaysian law and a member firm of the KPMG 
network of independent member firms affiliated with KPMG International Cooperative (“KPMG 
International”), a Swiss entity. All rights reserved. Printed in Malaysia.

Join us:-

KPMG Malaysia 
www.kpmg.com/my/careers

KPMG ASEAN Scholarship was launched in 2015. This program is a 
joint collaboration  and supported by our regional KPMG member 
firms namely Malaysia, Singapore, Indonesia and Thailand. 

Our People. Their stories.
ASEAN Scholarship Program

Our Achievements:-

Through this internship journey, not only 
did we get a taste of working in the 
financial hub of Singapore, it has been a 
personally fulfilling experience as we 
worked and lived independently away 
from home.

Siew Mun & Ghayathri in
KPMG Singapore

It is truly a privilege to be able to intern in 
a different country to learn about the 
culture, work life and meeting amazing 
people. These have definitely broaden my 
horizons, and for that I’m so grateful.

Seng Zhen & Bryan in KPMG Thailand

Our Malaysian ASEAN scholars on their
overseas internship experience

It was overall a great exposure 
for me to have learnt the culture 
in Indonesia. It was indeed a 
great journey of internship with 
memorable experiences! 

Kei Lun in KPMG Indonesia
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kHAzANAH NASiONAl bERHAd
level 33, Tower 2
Petronas Twin Towers
Kuala lumpur City Centre
50088 Kuala lumpur, Malaysia
Tel : +603-2034 0000
Fax : +603-2034 0004

iNduSTRy
Investment

CORPORATE wEbSiTE
www.khazanah.com.my

NuMbER Of EMPlOyEES
460

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : 
Malaysia    : Kuala lumpur and Penang
China    : Beijing
India    : Mumbai
USA   : San Francisco
United Kingdom (UK) : london 
Turkey   : Istanbul

HOw TO APPly
Contact : Recruitment Unit Strategic Human Capital  
  Management
Tel : +603-2034 0000
fax : +603-2034 0004
Recruitment website :
www.khazanah.com.my/careers-scholarships

MOdE Of APPliCATiON
Website

QuAlifiCATiONS ACCEPTEd
Bachelor’s Degree, Master’s Degree and PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
Accounting, Actuarial Science, Banking, Bio-Sciences, 
Business Administration, Commerce, Corporate 
Communications, Computer Science, Economics, 
Engineering, Finance, Human Resource Management, 
Information Systems, Investment, Software Engineering, 
Information Technology, law, Management, Mass 
Communication, Mathematics, Mathematics & Quantitative 
Analysis and Taxation

khazanah Nasional berhad (“Khazanah”) is the strategic 
investment fund of the Government of Malaysia entrusted to hold 
and manage the commercial assets of the Government and to 
undertake strategic investments. Khazanah is involved in various 
sectors such as power, telecommunications, financial institutions, 
healthcare, aviation, infrastructure, leisure & tourism, property, 
creative & media, education, and innovation & technology. Some 
of the key listed companies in Khazanah’s investment portfolio 
include Telekom Malaysia Bhd, Tenaga Nasional Bhd, CIMB 
Group, Axiata Group Bhd, IHH Healthcare Bhd, Malaysia Airports 
Holdings Bhd and UEM Sunrise Bhd. For further information on 
Khazanah, please visit www.khazanah.com.my.

FOR DETAILS : GRAduATE PROGRAMMES pg 72-73
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kuMPulAN wANG PERSARAAN 
(diPERbAdANkAN)
level 36, Integra Tower
The Intermark
348, Jalan Tun Razak
50400 Kuala lumpur
Tel : +603-2174 8110
Fax : +603-2174 8101

iNduSTRy
Pension Fund

CORPORATE wEbSiTE
www.kwap.gov.my

NuMbER Of EMPlOyEES
594

JOb OPPORTuNiTiES
Overseas Postings : No
work locations : Malaysia : 
    Kuala lumpur

HOw TO APPly
Contact : Head of Human Resources Department
Tel : +603-2174 8110
fax : +603-2174 8101
Email : career@kwap.gov.my
Recruitment website : http://www.kwap.gov.my/career   

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website, 
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Bachelor’s, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment	
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Accountancy, Finance, Financial Management, 
Investment, Economics, Business Administration, 
Banking, Commerce, Actuarial Science,  Mathematics, 
Property Development, Real Estate Management, 
Chartered Accountant, Chartered Financial Analyst 
(CFA), ACCA, Risk Management, Human Resource 
Management & Development, Information & Technology

kwAP is Malaysia’s second largest pension fund with a total 
fund size of RM118.37 billion*, making it one of the country’s 
key investment arms. Incorporated in 2007, KWAP manages 
investment portfolios, employer contributions and pension pay 
outs. 

We live by our vision to be the trusted retirement fund that supports 
nation building by innovatively delivering sustainable benefits. 
We strive to optimise investment returns and deliver excellent 
services by adopting best practices to meet our commitments to 
our stakeholders. 

Diversified investments in domestic and international equities, 
fixed income securities, money market instruments, private 
equities and properties have constantly generated high returns, 
aside from the earnings received from employers’ contribution and 
the government portion.

In KWAP, you can be assured of a wholesome career throughout 
your professional path as we nurture our talents by encouraging 
skills development and personal well-being through various 
trainings and exposures in conferences, as well as through the 
numerous wellness and volunteer programs designed for our 
employees. 

Having the right people is vital for our progress, and we welcome 
young talents who are up for the challenge to grow with our 
organisation. If you have the passion to be part of a corporate 
environment and could follow through with a commitment in a 
collaborative culture, you might be the right fit for us.

*figure as at 31 December 2015

PANTONE 284 CVC

FOR DETAILS : GRADUAN pg 26-27

S
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iNduSTRy
Air Transportation Services, Ground Services, Aircraft 
leasing & Talent Development

CORPORATE wEbSiTE
http://www.malaysiaairlines.com/my/en.html 

NuMbER Of EMPlOyEES
12,000

JOb OPPORTuNiTiES
Overseas Postings : Available
work locations : Malaysia : 
    In states where MAG has presence

    Overseas :
    In countries where MAG has  
    presence

HOw TO APPly
1) website : Professional Hire:
  http://www.malaysiaairlines.com/my/en/ 
  corporate-info/careers.html

2) Email : internship:
  internship@malaysiaairlines.com    

MOdE Of APPliCATiON
Recruitment Website, Email

QuAlifiCATiONS ACCEPTEd
Diploma, Bachelor’s Degree, Master’s Degree, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment	
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local

diSCiPliNES
All Disciplines

Malaysia Aviation Group (MAG) is a global aviation group with 
subsidiaries and equity investments, organised into four distinct 
business segments: Air Transportation Services, Ground Services, 
Aircraft leasing and Talent Development.
 
Air Transportation Services, being the largest contributing business 
segment houses Malaysia Airlines Berhad, Firefly and MASwings; 
network carriers serving the global and domestic markets and 
all passenger segments. Also under the umbrella is MAB Kargo 
which provides standard, express and special cargo services. Other 
companies within the Group includes ground handling services, 
engineering, training facilities as well as a dedicated aircraft 
leasing company to provide customised and competitive aviation 
leasing solutions to the Group.

FOR DETAILS : GRADUAN pg 16, GRAduATE PROGRAMMES pg 5

MAlAySiA AViATiON GROuP
1st Floor, Administration Building 
Southern Support Zone, KlIA
64000 Sepang, Selangor
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MAlAyAN bANkiNG bERHAd
(MAybANk)
44th Floor, Group Resourcing Centre
Menara Maybank, 100 Jalan Tun Perak 
50050 Kuala lumpur
Tel : +603-2070 8833

iNduSTRy
Financial

CORPORATE wEbSiTE
www.maybank.com

NuMbER Of EMPlOyEES
Over 44,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
    In Malaysia and countries in which  

Maybank operates

    Overseas :
    Singapore, Philippines, Indonesia,  

Cambodia, Vietnam, Thailand, laos,  
Myanmar, Hong Kong, China, Brunei, 
Bahrain, UK, US, Pakistan, 
Uzbekistan, Saudi Arabia, India,  
Mauritius

HOw TO APPly
Contact : Group Resourcing Centre (44F)
  Menara Maybank
Tel : +603-2070 8833
Email : mycareer@maybank.com.my
Recruitment website : www.maybank.com/mycareer

MOdE Of APPliCATiON
Email, Recruitment Website, Write-in

QuAlifiCATiONS ACCEPTEd
Bachelor’s, Master’s, Professional Qualifications

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

Maybank is the fourth largest bank in Southeast Asia with total 
assets of more than RM722 billion. It has an international network 
of over 2,400 branches and offices in 20 countries, employing over 
44,000 employees who serve over 22 million customers. It is the 
only regional bank with a presence in all 10 ASEAN countries. It is 
also a global leader in Islamic Finance. 

The Maybank Group offers a comprehensive range of products and 
services that includes commercial banking, investment banking, 
Islamic banking, offshore banking, leasing and hire purchase, 
insurance, factoring, trustee services, asset management, stock 
broking, nominee services, venture capital and Internet banking.

Maybank’s mission is to humanise financial services, by providing 
access to financial services to the people at fair terms and pricing, 
and always being at the heart of the community.

Maybank is a top recruiter of talent and views its leadership pool 
and talent pipeline as key to realising its aspirations. Guided by our 
core values of TIGER (Teamwork, Integrity, Growth, Excellence 
& Efficiency, Relationship Building), we are an organisation 
that allows you to grow through various personal and career 
development programmes as well as leadership acceleration 
opportunities.

diSCiPliNES
Accountancy; Actuarial Science; Banking; Behavioural 
Sciences; Business Administration/Management; Business 
Studies; Commerce; Communications; Computer & Information 
Sciences; Economics; Finance; Information Systems; Information 
Technology; International Relations; Investment Analysis; law; 
Marketing; Mass Communications; Mathematics & Quantitative 
Analysis; Human Resources Development; Psychology; Statistics, 
among others.

FOR DETAILS : GRADUAN pg 52-53, BACK COVER,  FINANCE pg 50-51, BACK COVER,
GRAduATE PROGRAMMES pg 76-77, bACk COVER, PROfilE - bACk COVER

Advancing Asia’s 
Ambitions With You



78 GRADUAN® : PROFILES

MEdiA PRiMA bERHAd
Group Human Resource
level 3, Anjung Riong
Balai Berita, 31, Jalan Riong
59100 Kuala lumpur
Tel : 1300-300 672
  +603-7621 3333
Fax : +603-2282 0948/
  +603-7726 0954

iNduSTRy
Media Conglomerate

PARENT COMPANy
Media Prima Berhad, Malaysia

CORPORATE wEbSiTE
www.mediaprima.com.my

NuMbER Of EMPlOyEES
4,325

JOb OPPORTuNiTiES
work locations : Malaysia :   
    Kuala lumpur, Selangor

HOw TO APPly
Contact : Group Human Resources
Tel : 1300-300 672/+603-7621 3333
fax : +603-2282 0948/+603-7726 0954
Email : careers@mediaprima.com.my
  internship@mediaprima.com.my
Recruitment website :
www.mediaprima.com.my/career/

MOdE Of APPliCATiON
Recruitment Website, Write-in

QuAlifiCATiONS ACCEPTEd
Diploma, Degree and Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Media	Prima	Talent	Programme
•	Full-time	Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas 

“love the intricacies of a dynamic industry? Wish to turn your 
wildest dreams into ground-breaking reality? We are on the 
lookout for highly qualified and ambitious individuals to further 
spearhead and revolutionise Malaysia’s integrated media platform. 
Come be part of Media Prima berhad, the country’s leading 
media investment group and join us in striving for greater heights 
of excellence.”

diSCiPliNES
Actuarial Science, Audio Engineering, Broadcast Engineering, 
Business Administration, Corporate Communication, 
Broadcasting, Computer Systems Engineering, Electrical 
Engineering, Engineering, Film, Video & TV Studies, 
Finance, Graphic Design, Human Resources Management, 
Software Engineering, Journalism, legal Studies, language & 
literature, Malay language, Management Studies, Marketing, 
Mass Communication, Mechanical, Media Technology/
Productions, Printing Technology, Production Engineering, 
Project Management, Public Relations, Sales & Marketing, Civil 
Engineering, Statistics, Network Engineering

FOR DETAILS : GRADUAN pg 32

 1-300-300-672 ( Balai Berita) / 03-7727 6333 (Sri Pentas)

dress: Media Prima Berhad, Group Human Resources,
Level 3, Balai Berita, Anjung Riong,

31 Jalan Riong, 59100 Kuala Lumpur

careers@mediaprima.com.my  Website: www.mediaprima.com.my

nternship: internship@mediaprima.com.my
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iNduSTRy
FMCG

PARENT COMPANy
Nestlé S.A., Switzerland

CORPORATE wEbSiTE
http://www.nestle.com.my/ 

NuMbER Of EMPlOyEES
5,589

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  West Malaysia, East Malaysia

HOw TO APPly
Tel : +603-7965 6000
fax : +603-7962 7212 
Recruitment website : http://www.nestle.com.my/careers

MOdE Of APPliCATiON
Apply via Recruitment Website

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment	
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All Disciplines 

With 150 years of history, Nestlé was founded in 1866 by Henri 
Nestlé and is headquartered in Switzerland. Today, we are the 
World’s leading Nutrition, Health and Wellness Company. Nestlé 
has more than 442 factories across 86 countries and employs more 
than 330,000 people. Being the No.1 food company in Malaysia, 
Nestlé has successfully marketed more than 500 Halal products and 
employed more than 5,800 employees. We have brought “Good 
Food, Good life” to our consumers over the years with entrusted 
household brands such as MIlO®, NESCAFÉ®, MAGGI® and KIT 
KAT®.

Regardless of your chosen area of expertise, you will play a vital 
role involving our trusted portfolio of brands. Your voice will be 
heard and valued right from the start, be it a position in Marketing, 
Sales, Engineering, Production or any other function, you will have 
the opportunity to delve into the heart of our key business areas.

As a global diverse business with a local mindset, there will be 
excellent learning opportunities as you work alongside diverse 
top class professionals from different cultures and experienced 
backgrounds. learning and development is about encouraging and 
enabling you to reach your fullest potential – with job rotations, 
mentoring, access to both local and international trainings, as well 
as opportunities for overseas assignments. You’ll also gain from 
our strong values and be part of our employee community.

Keen to embark on a career with a portfolio of trusted brands 
renowned across the globe? Join us and discover that there’s more 
to life at Nestlé.

FOR DETAILS : GRAduATE PROGRAMMES pg 46

Nestlé Products sdN Bhd (45229-H)
22-1, 22nd Floor, Menara Surian
No.1, Jalan PJU 7/3
Mutiara Damansara
47810 Petaling Jaya
Selangor, Malaysia
Tel : +603-7965 6000
Fax : +603-7965 6767
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iNduSTRy
Semiconductor

PARENT COMPANy
OSRAM Opto Semiconductors GmbH, Germany

CORPORATE wEbSiTE
www.osram-os.com

NuMbER Of EMPlOyEES
7,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  Penang and Kulim

  Overseas :
  Germany, United States and China

HOw TO APPly
Contact : HR Talent Acquisition Department  
Tel : +604-643 4404
fax : +604-643 4063 
Email : joinus@osram.com
Recruitment website : http://www.osram-os.com/ecareer

MOdE Of APPliCATiON
Email, Write-in, Apply via Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment	
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All Disciplines

OSRAM Opto Semiconductors (Malaysia) Sdn. bhd. first 
established its presence in Penang in 1972. Nestled in the Bayan 
lepas Free Trade Zone area, the company is commonly known 
among the locals as the one that manufactures light-emitting 
diodes, or lEDs. We are headquartered in Regensburg, Germany 
and are a wholly owned subsidiary of OSRAM GmbH. Today 
we are the world’s second largest manufacturer of optoelectronic 
semiconductors, with lEDs being a major product. With a strong 
focus in this area, OSRAM Opto Semiconductors is poised to 
continue shaping the future of light, meeting global needs for 
illumination, visualisation and sensing in the most sustainable and 
energy-efficient ways possible. Apart from leading technologically, 
we are also a forward thinking employer, with strong emphasis on a 
collaborative work culture, diversity, opportunities for growth and 
flexible working arrangements. In our quest to continue leading the 
market and technology, OSRAM Opto Semiconductors will always 
ensure that business decisions take into account the interest of its 
people and surrounding environment – because success is only 
sustainable when people, technology and the environment co-exist 
in harmony.

FOR DETAILS : GRAduATE PROGRAMMES pg 88

OSRAM OPTO SEMiCONduCTORS 
(MAlAySiA) SdN. bHd.
Bayan lepas
Free Industrial Zone
11900 Penang
Malaysia
Tel : +604-643 4404
Fax : +604-643 4063
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PwC
level 10, 1 Sentral, Jalan Rakyat
Kuala lumpur Sentral
50470 Kuala lumpur
Tel : +603-2173 1188
Fax : +603-2173 1288

iNduSTRy
Professional Services 

NuMbER Of EMPlOyEES
More than 2,000 (Malaysia), more than 200,000 (worldwide)

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  Kuala lumpur, Johor Bahru, Melaka,  
  Pulau Pinang, Ipoh, labuan

HOw TO APPly
Contact : Graduate Recruiter 
Tel : +603-2173 1188
fax : +603-2173 1780 
Email : career.enquiries@my.pwc.com
Recruitment website: www.applytopwc.com

MOdE Of APPliCATiON
Recruitment Website

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local

diSCiPliNES
All Disciplines

The experience and skills you gain at PwC stays with you, no 
matter where your career takes you.

At PwC, we provide you with the opportunities to work together 
in a team to build key relationships, develop your leadership 
capabilities, hone your business and global acumen as well as 
enhance your technical competencies. 

Approximately 70 percent of our workforce is “Gen Y” who 
are encouraged to reimagine the possible. Our recent People 
Engagement Survey gave us useful insights into our young 
workforce:
•	 84	 percent	 feel	 that	 they	 have	 the	 opportunity to work on 

challenging assignments that contribute to their development 
•	 80	percent	feel	 that	 they	are	satisfied	with	the	actions	PwC	is	

taking to be socially responsible

PwC ranks 1st in FBM – FTSE (Financial Times Stock Exchange) 
Bursa Malaysia 30 market share – both in terms of number of 
clients and market capitalisation. This means you’ll be working 
with market leaders and blue chip clients.

We’ve also been honoured with a range of awards, including:
•	 Graduan brand Awards: Top Employer (Professional 

Services) 
•	 ACCA Malaysia Sustainability Reporting Awards 

(MaSRA): Best Workplace Practices, Special Commendation 
for Diversity & Inclusion Reporting

•	 Asia Tax Awards: Two-time winner for Tax Firm of the Year 
(Malaysia)

•	 dRi Malaysia Awards: Two-time winner for Best Service 
Provider for Business Continuity Management (BCM)

What are some interesting benefits we can offer you?
•	 Attractive financial and leave support for professional 

certification
•	 Professional	membership	subscription	subsidy
•	 flex+ programme that includes flexwear and flexfridays, 

where we leave work at 12:30pm on second fridays of the 
month

•	 Career	breaks	to	pursue	personal	interests
•	 Corporate	Responsibility	special	leave
•	 Mobile	subsidy
•	 Travel	allowance
•	 Fitness	and	wellness	subsidies
• Opportunity to work cross borders in Southeast Asia

FOR DETAILS : GRADUAN - ARTCARD
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PAyPAl
level 26, 1 First Avenue
Bandar Utama
47800 Petaling Jaya
Selangor

iNduSTRy
Finance Services/Payments/Technology

CORPORATE wEbSiTE
https://www.paypal.com/home  

NuMbER Of EMPlOyEES
700+

JOb OPPORTuNiTiES
Overseas Postings : Yes

HOw TO APPly
Contact : Talent Acquisition Department
Recruitment website : My_recruitment@paypal.com 

MOdE Of APPliCATiON
Email, Recruitment Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local

diSCiPliNES
All Disciplines 

At PayPal (Nasdaq: PYPl), we put people at the center of 
everything we do. Founded in 1998, we continue to be at the 
forefront of the digital payments revolution, last year we processed 
4.9 billion payments, of which 1 billion were made on mobile 
devices. PayPal gives people better ways to connect to their money 
and to each other, helping them safely access and move their money 
and offering a choice of how they would like to pay or be paid. 

With our 192 million active customer accounts, we have created an 
open and secure payments ecosystem that people and businesses 
choose to securely transact with each other online, in stores and on 
mobile devices. PayPal is a truly global payments platform that is 
available to more than 200 markets, allowing customers to get paid 
in more than 100 currencies, withdraw funds to their bank accounts 
in 56 currencies and hold balances in their PayPal accounts in 25 
currencies. 

Check out what career opportunities awaits you at
https://www.paypal.com/my/wearehiring 

Take a insider view by following us on social media :

facebook  : https://facebook.com/PayPalCareersAPAC
instagram : paypalcareers 

Fancy a virtual tour to our PayPal Kl office :
tourmake.it/PayPalMalaysia

FOR DETAILS : GRADUAN pg 121
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iNduSTRy
Investment Holding & Unit Trust Management Company

PARENT COMPANy
Permodalan Nasional Berhad, Malaysia

CORPORATE wEbSiTE
www.pnb.com.my

NuMbER Of EMPlOyEES
1,497

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : All State
  Overseas : UK, Singapore, Japan

HOw TO APPly
Contact : 1)  Head, Human Resource Operations  

& Administration Department
   2) Masanom Mohd Noh 
     Senior Manager 
Tel : +603-2050 5100 
fax : +603-2050 5300
Email : recruit@pnb.com.my

MOdE Of APPliCATiON
Email, Write-in

QuAlifiCATiONS ACCEPTEd
Diploma, Bachelor’s, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
law, Chemical Engineering, Commerce, Civil Engineering, 
Finance, Mechanical Engineering, Investment Analysis, 
Corporate Communications, Accounting, Information 
Technology, Actuarial Science, Economics, Agricultural 
Science, Business Management.

GROw wiTH uS  
Malaysia’s premier fund management company

Permodalan Nasional berhad (PNb) is one of Malaysia’s largest 
fund management companies which also owns the country’s 
largest unit trust management companies namely Amanah Saham 
Nasional Berhad (ASNB) and Amanah Mutual Berhad (AMB). 
PNB also owns and actively involves in the management of several 
major properties in strategic city centres.

With more than RM250 billion worth of funds under its 
management comprising more than 209 billion units owned 
by more than 12.5 million unit holders along its proprietary 
funds, PNB has extensive investments in finance, plantations, 
property, automotive, engineering, logistics and infrastructure, 
pharmaceutical and fertilisers. We also have presence in london, 
Tokyo and Singapore and many of our investee companies are 
affiliated with major global brands. 

We strive for excellence and our performance is measured against 
the industry, both local and international.

At PNB, we welcome those who are committed to continue our 
success. We offer challenging opportunities for enthusiastic and 
keen young minds with suitable qualifications, ability and most 
importantly, the desire to excel.

We welcome your interest to take up the challenge. Send your 
application to:-

Head
Human Resource Operations & Administration Department

Permodalan Nasional Berhad
35th Floor, Menara PNB
201-A Jalan Tun Razak
50400 Kuala lumpur

Tel: 03-2050 5100 Fax: 03-2050 5300
E-mail: recruit@pnb.com.my

FOR DETAILS : GRADUAN pg 4

PNB logo

PNB logo reversed white

PERMOdAlAN NASiONAl bERHAd 
35th Floor, Menara PNB
201-A Jalan Tun Razak
50400 Kuala lumpur
Tel : +603-2050 5100
Fax : +603-2050 5300
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iNduSTRy
Manufacturing (Automotive)

PARENT COMPANy
Perodua Auto Corporation Sdn Bhd, Malaysia

CORPORATE wEbSiTE
www.perodua.com.my

NuMbER Of EMPlOyEES
4,813

JOb OPPORTuNiTiES
work locations : Malaysia : 
  Selangor

HOw TO APPly
Contact : Human Resource Department  
Tel : +603-6092 8888/+603-6733 8888
fax : +603-6733 0439 
Email : hr@perodua.com.my
Recruitment website : www.perodua.com.my

MOdE Of APPliCATiON
Email, Write-in, Apply via Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Accountancy; Business Administration; Computer Science; 
Engineering; Environmental Sciences; Industrial Design; 
Information Technology; Human Resource; Transportation; 
Operation Management; Management Technology.

Established in 1993, Perodua began its journey as the second 
national car company to serve the nation’s need for an affordable 
and industry leading quality compact car.

From the ever popular, Perodua Kancil introduced to the Malaysian 
market in August 1994, Perodua has developed into a strong and 
dynamic group with a comprehensive range of vehicles renowned 
for its quality and unsurpassed reliability. 

Besides manufacturing cars, Perodua also produce engine 
component parts for both local and international carmakers which 
helps build the automotive industry in Malaysia. Our vendor 
development program helps over 100 local parts suppliers improve 
component quality, cost and delivery (QCD).

To date, Perodua has 40 sales branches and 142 sales dealers 
nationwide to serve its customers efficiently. It also has 53 service 
branches and 136 service dealers outlets throughout Malaysia for 
customer’s convenience.  

Save for the sales and service operations, which exist in all states 
nationwide, PERODUA operates from its headquarters in Sungai 
Choh, Rawang, Selangor Darul Ehsan. 

Perodua strive to place people first in everything it does. Perodua’s 
brand statement – Building Cars, People First – stresses the 
importance of tailoring the product and services to individual 
lifestyles. It also highlights the role the company plays in 
empowering the employees and partners through industry-leading 
training and skill transfers.  

Our successes are due in great part to the fantastic team at Perodua, 
who are passionate about the Company and the work they do. 

After more than 23 years, and over 2.9 million cars sold, Perodua 
Group of Companies has over 10,000 people who build cars to 
move Malaysia. And you could be a part of our team, helping build 
cars that inspire a passion to drive.

FOR DETAILS : GRADUAN pg 72

2.9

2.9
PEROduA AuTO CORPORATiON SdN bHd
Sg Choh, locked Bag 226
48009 Rawang, Selangor
Tel : +603-6733 8888/
   +603-6092 8888
Fax : +603-6733 0439
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PETRONAS iCT SdN bHd (527213-P)

level 17, Menara Perak
No. 24, Jalan Perak
50450 Kuala lumpur
Malaysia
Tel : +603-3831 3000

iNduSTRy
Information and Communications Technology (ICT)

PARENT COMPANy
Petroliam Nasional Berhad (PETRONAS), Malaysia

CORPORATE wEbSiTE
www.petronasict.com 

NuMbER Of EMPlOyEES
More than 1,600

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  Kuala lumpur, Kuala Terengganu,  
  Melaka, Sabah, Sarawak  
  Overseas : 
  Depending on business requirements  
  posting

HOw TO APPly
Contact : Talent Acquisition 
deposit your resume at : http://www.petronasict.com/ 
       Pages/careers.aspx
Recruitment website : www.petronasict.com

MOdE Of APPliCATiON
Apply via Recruitment Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All Disciplines

PETRONAS iCT Sdn bhd is a wholly owned subsidiary of 
Petroliam Nasional Berhad (PETRONAS), Malaysia’s fully 
integrated petroleum company. Our multinational workforce of 
more than 1,600 people delivers information and communications 
technology (ICT) solutions within PETRONAS in 65 countries, 
servicing more than 51,000 employees worldwide.

PETRONAS ICT is the digital technology enabler that supports 
PETRONAS to be a leading oil and gas multinational of choice. 

We collaborate with PETRONAS’ businesses to deliver mission-
critical, innovative and secure digital solutions and ICT services.

FOR DETAILS : GRADUAN pg 134-135

Wherever you are on your career journey, PETRONAS ICT provides opportunities in 
technology and corporate services to grow your skills and be part of a dynamic team of 
professionals to deliver innovative ICT solutions to the business.

Technology

Application Management
Business Solution Governance
Client Management
ICT Architecture
ICT Operations
ICT Security
Information Management
Project Delivery
Project Management

Corporate Services

Administration
Assurance
Communications
Finance
Health, Safety & Environment
Human Resources
Legal
Procurement
Strategic Planning
Vendor Management

To find out more, visit www.petronasict.com

Start Your Career
with Us.

PETRONAS ICT Sdn Bhd is a wholly owned subsidiary of Petroliam Nasional Berhad 
(PETRONAS), Malaysia’s fully integrated petroleum company. Our multinational workforce of 
more than 1,600 people delivers information and communications technology (ICT) solutions 
within PETRONAS in 65 countries, servicing more than 51,000 employees worldwide.

PETRONAS ICT is the digital technology enabler that supports PETRONAS to be a leading oil & 
gas multinational of choice.

We collaborate with PETRONAS’ businesses to deliver mission-critical, innovative and secure 
digital solutions and ICT services.

Wherever you are on your career journey, PETRONAS ICT provides opportunities in 
technology and corporate services to grow your skills and be part of a dynamic team of 
professionals to deliver innovative ICT solutions to the business.

Technology

Application Management
Business Solution Governance
Client Management
ICT Architecture
ICT Operations
ICT Security
Information Management
Project Delivery
Project Management

Corporate Services

Administration
Assurance
Communications
Finance
Health, Safety & Environment
Human Resources
Legal
Procurement
Strategic Planning
Vendor Management

To find out more, visit www.petronasict.com

Start Your Career
with Us.

PETRONAS ICT Sdn Bhd is a wholly owned subsidiary of Petroliam Nasional Berhad 
(PETRONAS), Malaysia’s fully integrated petroleum company. Our multinational workforce of 
more than 1,600 people delivers information and communications technology (ICT) solutions 
within PETRONAS in 65 countries, servicing more than 51,000 employees worldwide.

PETRONAS ICT is the digital technology enabler that supports PETRONAS to be a leading oil & 
gas multinational of choice.

We collaborate with PETRONAS’ businesses to deliver mission-critical, innovative and secure 
digital solutions and ICT services.
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iNduSTRy
Pharma Industry

CORPORATE wEbSiTE
http://www.pfizer.com.my/ 

NuMbER Of EMPlOyEES
350

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  Kuala lumpur, Johor, Melaka, Ipoh,  
  Penang, Sabah, Sarawak, Kota Bahru

HOw TO APPly
Contact : Talent Acquisition
Tel : +603-2281 6000
fax : +603-2281 6388
Email : myta@pfizer.com
Recruitment website : www.pfizercareers.com

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local 

diSCiPliNES
All Disciplines

Sales; Marketing; Finance; HR; Business Operation;
Corporate Affairs; Regulatory; Medical; legal; Business
Technology; Market Access

Pfizer Malaysia is committed towards Working Together for 
a Healthier WorldTM. We apply our global resources and strive 
to set the standard for quality, safety and value of medicines to 
improve the health and well-being of Malaysians at every stage of 
life. Our diversified health care portfolio includes human biologic, 
small molecule medicines and vaccines in biopharmaceuticals. 

We collaborate closely with public and private health care 
providers, and communities to support and expand access to 
reliable, affordable healthcare in Malaysia.

FOR DETAILS : GRADUAN pg 20

Pfizer (Malaysia) Sdn Bhd (040131-T)
Level 10 & 11, Wisma Averis, Tower 2, Avenue 5, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur.
Tel: 03-2281 6000     Fax : 03-2281 6388    http://www.pfizer.com.my

PfizER (M) SdN bHd
level 10 & 11 Wisma Averis
Avenue 5, Bangsar South
No.8, Jalan Kerinchi
59200 Kuala lumpur
Tel : +603-2281 6000
Fax : +603-2281 6388
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PHiliP MORRiS (MAlAySiA) 
SdN bHd
Godfrey Phillips (Malaysia) Sdn Bhd
16th Floor, Menara Milenium
No 8, Jalan Damanlela
Bukit Damansara
50490 Kuala lumpur
Tel : +603-2080 5500
Fax : +603-2093 8300

iNduSTRy
Tobacco

PARENT COMPANy
Philip Morris International Inc. (PMI), New York

CORPORATE wEbSiTE
www.pmi.com

NuMbER Of EMPlOyEES
Approximately 500 (in Malaysia)

JOb OPPORTuNiTiES
Overseas Postings : Possible
work locations :
Head Office  : WP – Kuala lumpur
Factory : Seremban, Negeri Sembilan
Regional Sales Office : Johor Bahru, WP- Kuala lumpur, 

Pulau Pinang, Sabah & Sarawak

HOw TO APPly
Contact : Azwani Mohamad 
  Senior Talent Acquisition Executive  
  Ezarul Suhaimi
  Talent Acquisition Executive
Tel : +603-2080 5500
fax : +603-2093 8302
Email : HRMalaysia@pmi.com
Recruitment website :
http://www.pmi.com/eng/careers/pages/careers.aspx
https://www.linkedin.com/company/insidepmi

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Disciplines

Philip Morris international inc (PMi) is the leading international 
tobacco company, with six of the world’s top 15 brands including 
the number one cigarette brand worldwide. PMI’s products are 
sold in more than 180 markets. 

As a company, our aim is to meet the expectations of adult 
smokers by offering innovative tobacco products of the highest 
quality available in their preferred price category, while generating 
superior returns for our shareholders. We operate with integrity, 
and are focused on responsibly delivering long-term, sustainable 
growth. We aim to reduce the harm caused from smoking by 
supporting effective evidence-based regulation of tobacco products 
and through our deep investment in developing and assessing 
products with the potential to reduce the risk of tobacco-related 
disease. 

Our priority is to attract, support and keep with us diverse and 
unique individuals. Our global workforce of more than 82,000 
people is one of our greatest strengths and the key to our success 
as a company. Our employees speak more than 80 languages and 
come from all corners of the world. 

Philip Morris Malaysia (PMM) with more than 500 employees in 
Malaysia today, is an affiliate of Philip Morris International Inc. 
(PMI). PMI first entered the Malaysian market in 1968 through 
the establishment of Godfrey Philip Malaysia (GPM) for the sales 
and distribution of Marlboro. Since 1998, GPM has been solely 
responsible for all Philip Morris International’s domestic sales 
in Malaysia. Philip Morris Malaysia currently operates a Cast 
leaf plant in Seremban, which uses tobacco dust and stems to 
manufacture reconstituted tobacco to be used as one of the blend 
components in Primary Processing in the PMI manufacturing 
centers around the world. This 100 percent export facility is the 
largest in the world for PMI and its products are exported to PMI 
businesses around the globe.
    
PMM is actively involved in the communities where our employees 
live and work. Over the years, we have supported various 
social initiatives, including the development of Information 
Communication Technology (ICT) Centers in rural and urban 
areas, distribution of computer laptops in support of education 
and assisting local indigenous communities to gain access to 
uninterrupted supply of electricity and water. We have been active 
in implementing the annual Back-to-School programme where 
essential school supplies are distributed to disadvantaged families 
in rural areas, and we are also providing assistance to improve the 
living conditions of the less fortunate in Malaysia through our 
home repairs initiatives.

FOR DETAILS : GRADUAN pg 170-171,  GRAduATE PROGRAMMES pg 82

OPENING DOORS 
TO ENDLESS 
POSSIBILITIES

UNLIMIT YOURSELF @ PMI

WELCOME TO 
PHILIP MORRIS MALAYSIA
Welcome to a global workforce with more than 82,000 
employees across the globe. We truly believe our 
employees are the key to our international success, which 
is why we always strive to develop their talents and to 
enable them to explore a new world of opportunities. 

If you value unlimited knowledge, flexibility, and being 
extraordinary, our doors are always open for you.

ROUTINE OR EXCITEMENT? YOUR CALL.
The day you decided to join us is the day you say goodbye to 
normal routines. With international exposure, you’ll be 
working with top minds from around the globe. Not to 
mention, we’ll give you the chance to take up different roles 
and move around the world!

WEEKEND STARTS EARLY!
We know what a big difference work-life balance can bring. 
That is why we are proud to be one of the pioneers who 
offer *4.5 working days or 1 extra day off! That’s more 
family time, or if you prefer, more me-time!

COME WHERE THE SKY IS BRIGHTER
What’s in it for you? Great pay? Awesome benefits? Well, 
we believe people are our best assets, which is why you’ll 
find our compensation and benefit packages competitive!

TOMORROW’S YOURS FOR LEARNING
Grow your own strength and discover new talents 
you never knew you had! We cherish each of our 
employee’s gifts, which is why we invest a lot in 
personally building you up through high-quality 
structured training.

For more info, visit www.pmi.com/eng/careers    

* Subject to department assigned.
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iNduSTRy
Automotive

CORPORATE wEbSiTE
www.proton.com

JOb OPPORTuNiTiES
work locations : Malaysia :
  Selangor - Shah Alam, Subang Jaya;
  Perak  - Tanjung Malim; PROTON Edar 

Sales & Services branches in Malaysia

HOw TO APPly 
Contact : Head of Manpower Planning & Resourcing
  Group Human Capital, Admin & Property
Tel : +603-5102 6000
fax : +603-5191 9120
Email : recruit@proton.com

MOdE Of APPliCATiON
Email

QuAlifiCATiONS ACCEPTEd
Bachelor’s, Master’s, Professional Qualification

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Fresh	Graduates
•	Experienced

TRAiNiNG OPPORTuNiTiES
local

diSCiPliNES
Accounting; Business Administration; Engineering 
(Automotive; Mechanical; Mechatronic; Electrical; 
Electronic; Instrument & Control; Materials; Manufacturing; 
Industrial); Quality; Finance; Human Resource; Information 
Technology; Marketing Degree with a minimum CGPA 
of 3.0 and above; or Second-Class Upper Honours or 
equivalent.

PROTON, established in 1983, is a wholly-owned subsidiary 
of DRB-HICOM Berhad and  is the only full-fledged OEM car 
manufacturer that is complete with a research and development 
(R&D) facility in South-East Asia. It was established with three 
primary national policy objectives, which are, to spearhead the 
development of component manufacturing industries, to acquire 
and upgrade technology and industrial skills within the automotive 
manufacturing industry and to strengthen the international 
competitiveness of Malaysia’s industrial capability.

1985 marked a momentous year in Malaysia’s history when the 
country’s first national car, the Proton Saga, rolled out for the 
masses. From the first Saga to the latest technologically enhanced 
cars – PROTON is synonymous with giving Malaysians cars that 
meet global safety standards while still remaining affordable. 
Most importantly, PROTON models are developed with lOTUS 
Engineering, offering customers superior ride and handling 
experience in every drive.

PROTON is more than just a car company as its inception as a 
key driver of national development has seen the brand accelerate 
its learning curve through technology transfer with strategic 
partnerships and technical collaborations. It facilitated in growing 
the Malaysian economy to move forward by leaps and bounds with 
the progress in the automobile industry.

Cars under PROTON:
•	Saga	 •	Persona	
•	Iriz			 •	Ertiga
•	Exora			 •	Prevé	
•	Suprima	S	 •	Perdana

Recent awards include:
•	 2016	 -	 Best	Local	Design	of	the	Year	for	Proton	Perdana	and	

Best Compact Car for Proton Persona by Car Sifu 
Editor’s Choice Awards 2016 

  - The Most Affordable 5-Star ASEAN NCAP Car in 
Malaysia for Proton Iriz; The Most Affordable 5-Star 
ASEAN NCAP Car in Thailand for Proton Prevé;  and 
The Rising Star for Proton Saga by ASEAN NCAP 
Grand Prix Awards 2016 

  - Value for Money Car for Proton Saga and Most 
improved Model in Fuel Efficiency for Proton Persona 
by Malaysia Car of the Year 2016 

  - Budget Car of the Year for Proton Iriz by ASEAN Car 
of the Year 2016 

•	 2015		 -	 Best	 Industrial	 Design	 2015	 by	 Intellectual	 Property	
Corporation for Proton Iriz

FOR DETAILS :  FINANCE pg 96, GRAduATE PROGRAMMES - iNSidE bACk COVER

PROTON HOldiNGS bERHAd
Persiaran Kuala Selangor
Seksyen 26
40400 Shah Alam
Selangor
Tel : +603-5102 6000
Fax : +603-5191 9120
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PRudENTiAl ASSuRANCE 
MAlAySiA bERHAd
level 9, Menara Prudential
No. 10, Jalan Sultan Ismail
50250 Kuala lumpur
Malaysia
Tel : +603-2031 8228
Fax : +603-2072 4581

iNduSTRy
Insurance

PARENT COMPANy
Prudential plc, United Kingdom

CORPORATE wEbSiTE
www.prudential.com.my

NuMbER Of EMPlOyEES
1,700

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : All states in Peninsular Malaysia, 

Sabah & Sarawak

HOw TO APPly
Contact : Human Resource Division
Tel : +603-2031 8228
fax : +603-2072 4581
Email : career@prudential.com.my
Recruitment website :

MOdE Of APPliCATiON
Email, Recruitment Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Disciplines

Prudential Assurance Malaysia berhad (PAMb) was 
established in Malaysia in 1924. For its 2016 financial half year 
ended 30 June 2016, it achieved RM676 million in new business 
sales. New business sales include both life insurance sales and 
takaful contributions. Takaful products distributed by PAMB’s 
wealth planners and agents are underwritten by Prudential BSN 
Takaful Berhad. 

As a leading and innovative insurer, PAMB serves the savings, 
protection and investment needs of Malaysians by offering a 
full range of financial solutions through its 45 branches and 
bancassurance distribution partners network nationwide. With 
more than 1,700 employees, PAMB is committed to helping people 
achieve their ambitions for a brighter and financially secure future. 

PAMB is an indirect wholly owned subsidiary of UK-based 
Prudential plc. Prudential plc is incorporated in England and 
Wales, and its affiliated companies constitute one of the world’s 
leading financial services groups serving around 24 million 
customers and has £562 billion of assets under management (as 
at 30 June 2016). Prudential plc is listed on the stock exchanges in 
london, Hong Kong, Singapore and New York.

Prudential plc is not affiliated in any manner with Prudential 
Financial, Inc., a company whose principal place of business is in 
the United States of America.

FOR DETAILS : GRAduATE PROGRAMMES pg 78-79

CAREER PAGE liNkEdiN PAGE
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PubliC bANk bERHAd
Head Office: Menara Public Bank
146 Jalan Ampang
PO Box 12542
50450 Kuala lumpur
Tel : +603-2176 6000
Fax : +603-2163 9906

iNduSTRy
Banking & Financial Services

CORPORATE wEbSiTE
www.publicbankgroup.com

NuMbER Of EMPlOyEES
18,576

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  Head Office, Kuala lumpur.
  Branches Nationwide.

  Overseas :
  Cambodia, China, Hong Kong, laos,  
  Sri lanka, Vietnam.

HOw TO APPly
Email : hrd@publicbank.com.my
Recruitment website : www.publicbankgroup.com/careers
linkedin : linkedin.com/company/public-bank

MOdE Of APPliCATiON
Email, Write-in, Apply when advertised,
Recruitment Website, linkedIn

QuAlifiCATiONS ACCEPTEd
Diploma, Degree

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
All Disciplines

NuRTuRiNG ASPiRATiON TO bE A PREMiER bANkER
Public Bank began its journey in 1966 and has grown into a 
premier banking group in Malaysia, offering a comprehensive and 
competitive range of products and services; with overseas market 
presence in Cambodia, Vietnam, laos, Hong Kong, China and Sri 
lanka.

As one of the most Efficient, Profitable and Respected Premier 
Financial Institutions in Malaysia, we are the market leader in 
financing of residential properties, commercial, and passenger 
vehicles as well as in sales and management of unit trust fund in 
the country.

To ensure our passion to deliver the best is shared by all employees, 
we nurture and energise them to partake in our game plans to 
perpetuate the Public Bank Success Story.

liVE OuR VAluES, GROw OuR buSiNESS
The hallmark of many successful businesses lies in having a shared 
vision, common objectives, a clear sense of purpose and values 
amongst its employees. In Public Bank, our core values are: 

deliver Excellence Together
Taking pride in our work is a key driver for us to give our best, 
go that extra mile, exceed expectations and create a pleasant 
experience in all aspect of our service delivery as a team.

innovate for Progress
To foster success for ourselves, we constantly seek fresh insights 
that meet evolving needs in the market.  All employees are 
encouraged to take ownership and proactively spot problems, fire 
off ideas and strive to improve things that are just fine so that we are 
ever ready to adapt to changes and be at the forefront.

CAREER dEVElOPMENT
Human Capital Development has always been an important 
component to support our preference to grow talent internally. 
Our Knowledge & learning Centre serves as the hub to deliver 
extensive training and development solutions and resources for 
employees to unlock their potential and propel them to broader and 
higher levels of excellence in the Bank.

CORPORATE RESPONSibiliTy
We believe that through customer, employee, shareholder 
and community engagement, we are working together to help 
communities thrive and contribute to the long-term success and 
sustainability of our business. Our CR key initiatives include 
responsible business practices, environmental sustainability, 
investing in helping local communities advance.

follow us on linkedin today!
www.linkedin.com/company/public-bank

FOR DETAILS : GRAduATE PROGRAMMES pg 80-81

EQUIP

FORTIFY

LEAD

CERTIFY

STEP-UP

• Public Bank’s Corporate Values
• Core Competency

• Technical Skills
• Customer Service & Selling Skills

• Team Dynamics
• Leadership Skills

• Professional Credit
 Certification
• Executive Banker

• Specialised Programmes
• Continuous Learning

MAKE A SMART MOVE BY JOINING US TODAY!

FIELD
MASTERY

CREDIT

FRONT
OFFICE

IT

SALES

RISK

TREASURY

INTERNAL
AUDIT

ARE YOU ELIGIBLE?
We are looking for individuals with:
   A Bachelor’s degree

   Drive, passion and perseverance to deliver the best

   Strong business acumen &  analytical thinking

   Excellent interpersonal skills

   Malaysian citizenship

PB TalentMax
Programme

TRAINEE TO PROFESSIONAL 
BANKER IN 12 MONTHS

Are you a fresh graduate who is ready to launch 
your career? We will get you ahead and beyond 
through our various specialised programmes 
which will equip you with leading edge banking 
knowledge and leadership skills. 04

03
02

01 Contribute from Day 1
Given real work that impacts our businesses and customers

 Receive Training & Development
Receive technical and soft skill development training

designed specifically for your area of work

Receive Support
Your progress will be supported and chartered 

throughout the programme.

Give Back
Given opportunities to contribute to the community 

through our CSR programmes

CAREER DEVELOPMENT
YOU CAN SPECIALISE IN ANY 
OF THE FOLLOWING FIELDS 
AND MORE:

hrd@publicbank.com.my    www.publicbankgroup.com/careers          Public Bank

WHAT CAN YOU EXPECT ?
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iNduSTRy
Financial Services 

PARENT COMPANy
Royal Bank of Canada (RBC), Canada

CORPORATE wEbSiTE
rbcits.com 

NuMbER Of EMPlOyEES
800 - 1,001

JOb OPPORTuNiTiES
work locations : Malaysia :
  Kuala lumpur
  Cyberjaya 

HOw TO APPly
Contact : Matthew Parker
  Director, Campus Recruitment
  Capital Markets & Global Investor & Treasury  
  Services 
Email : grpoffice@rbc.com
Recruitment website : rbcits.com/careers

MOdE Of APPliCATiON
Email, Apply when advertised, Recruitment Website

QuAlifiCATiONS ACCEPTEd
Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Graduate	Rotational	Program	(GRP)

TRAiNiNG OPPORTuNiTiES
local

diSCiPliNES
All Disciplines

Royal bank of Canada (RbC) is one of the world’s leading 
financial institutions by market capitalisation and reputation. RBC 
is both Canada’s largest bank and one of the Top 15 banks in the 
world with 79,000 people servicing 16 million personal, business, 
public sector and institutional clients across 40 countries around 
the world.  

Part of RBC, RBC Investor & Treasury Services (RBC I&TS) is a 
specialist provider of asset services, custody, payments and treasury 
services for financial and other institutional investors worldwide. 
With over 800 employees in Kuala lumpur and Cyberjaya, our 
operational centre of excellence in Malaysia provides service 
support across our global network of offices.

Joining our highly talented team at RBC I&TS in Malaysia is a 
unique opportunity to realise your full potential in a respectful and 
friendly organisation that believes in making a positive impact to 
our local communities by always doing what is right and supporting 
employees to make a difference. 

You’ll experience a professional journey in a highly collaborative 
work environment based on trust and integrity to the highest 
standards, where people are valued and leaders care about winning 
together. We offer benefits that have the flexibility to meet your 
needs and fair and competitive compensation that rewards you for 
your contribution.

Employment opportunities are available across numerous business 
divisions including; 
•	 Fund	Accounting
•	 Transaction	Management
•	 Shareholder	Services
•	 Entitlements	and	Tax
•	 Data	Service	Delivery
•	 Global	Reconciliations
•	 Information	Technology

As a dynamic and growing organisation in Malaysia, diversity 
of thought is important to us, so we accept applications from all 
degree disciplines.

FOR DETAILS : GRAduATE PROGRAMMES pg 83 

RbC iNVESTOR & TREASuRy SERViCES
Cyberjaya Office:
Wisma RBC, Block 3544
Persiaran Apec
63000 Cyberjaya
Selangor, Malaysia

kuala lumpur Office:
level 13, Menara 1 Sentrum
No.201, Jalan Tun Sambanthan
50470 Kuala lumpur, Malaysia Distribution Services  |  Securities Processing & Administration  |  Information Management  |  Transaction Banking  |  Optimisation

An award-winning combination
At RBC Investor & Treasury Services you will 
experience a rewarding professional journey 
in a respectful and collaborative work 
environment while developing skills to excel 
alongside world-class colleagues.

Our specialist expertise and reputation for 
strength, stability and client service has earned 
prestigious industry accolades. Start your 
successful career in global financial services 
with us.

Learn more at rbcits.com/careers
Email us at grpoffice@rbc.com

RBC Investor & Treasury Services™ is a global brand name and is part of Royal Bank of Canada. RBC Investor & Treasury Services is a specialist provider of asset servicing, 
custody, payments and treasury services for financial and other institutional investors worldwide. ®/™ Trademarks of Royal Bank of Canada. Used under licence.
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iNduSTRy
Banking & Financial Services

PARENT COMPANy
RHB Bank Berhad, Malaysia

CORPORATE wEbSiTE
www.rhbgroup.com

NuMbER Of EMPlOyEES
More than 14,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  All states
  Overseas :
  Singapore, Indonesia, Thailand, 

Brunei, Cambodia, Hong Kong, 
Vietnam, lao PDR and Myanmar

HOw TO APPly
Contact : Talent Acquisition & Manpower Planning,
  Group Human Resource Department
Tel : +603-9280 2840
fax : +603-9281 2935 
Email : career@rhbgroup.com
Recruitment website : www.rhbgroup.com/career

MOdE Of APPliCATiON
Email, Write-in, Apply when advertised,
Recruitment Website

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Disciplines

The RHb banking Group is the fourth largest fully integrated 
financial services group in Malaysia. The Group’s core businesses 
are  streamlined  into  seven main business pillars, namely Group 
Retail Banking, Group Business & Transaction Banking, Group 
Wholesale Banking, Singapore Business Operations, Group Shariah 
Business, Group International Business and Group Insurance. 
Group Wholesale Banking comprises Corporate Banking, 
Investment Banking, Client Coverage, Group Treasury & Global 
Markets, Asset Management and Private Equity. All the seven 
business pillars are offered through the Group’s main subsidiaries, 
RHB Investment Bank Berhad, RHB Islamic Bank Berhad and 
RHB Insurance Berhad, while its asset management and unit trust 
businesses are undertaken by RHB Asset Management Sdn. Bhd. 
and RHB Islamic International Asset Management Berhad. 

The Group’s regional presence now spans ten countries including 
Malaysia, Singapore, Indonesia, Thailand, Brunei, Cambodia, 
Hong Kong, Vietnam, lao PDR and Myanmar. It is RHB Banking 
Group’s aspiration to continue to deliver superior customer 
experience and shareholder value; and to be recognised as a 
leading Multinational Financial Services Group.

FOR DETAILS : GRADUAN pg 6-7,  FINANCE pg 12-13, INSIDE FRONT COVER, GRAduATE PROGRAMMES pg 84-85

    

RHB aspires to be a prominent employer of choice within 
the region and we work hard towards making this a 
reality. We have in place multiple policies and initiatives, 
covering all aspects and touch points of an employee’s 
lifecycle to ensure that the approaches are holistic and 
relevant. We partner with our employees in ensuring 
they experience a fulfilling and conducive work life.

The RHB Banking Group’s headcount stood at 16,117 
employees as at December 2015. In Human Resource, 
we believe in staying true to “Great Teams, Dynamic 
Workplace”. We have put in place various initiatives 
and action plans that revolve around our Employee 
Value Proposition (EVP) which focuses on finding the 
right work-life balance for our employees. 

The EVP highlights the five pillars that have been 
identified as the main areas of engagement for 
employees, namely: 
• RHB Cares • RHB Progresses
• RHB Leads • RHB Rewards
• RHB Inspires

Through the EVP, RHB takes pride in providing an all-
encompassing experience and we distinguish ourselves 
by valuing our people, encouraging an environment 
of “leading it right”, cultivating the value of trust that 
extends internally and externally, fostering growth in 
our people and inculcating the culture of excellence.

In ensuring a common behaviour towards a high 
performing organisation, RHB has put in place our 
core values, which dictate that all RHB-ians display 
the qualities of Professionalism, Respect, Integrity, 
Dynamism and Excellence, or in short, PRIDE.

In 2015, we remained  focused on continuous learning 
and development for our employees. To fortify our 
efforts of developing future leaders for the Group, we 
executed a new leadership development programme 
in collaboration with the Australian Institute of 
Management Western Australia (AIMWA) called the 
Core Leadership Development Programme. Meanwhile, 
the Learning Experience Action Programme (LEAP) 2, 
in partnership with the Center for Creative Leadership 
(CCL), is an intensive learning programme spread over 
six months. This programme is packed with pre-course 
work, workshops and action learning projects and was 
crafted for high potential talents. 

We established the Healthiest Sector Recognition award 
in November 2015 following the launch of the ‘Jom 
Sihat’ campaign in April. These initiatives are aimed 
at promoting a healthier and more balanced lifestyle 
amongst our employees and resulted in the: 
• RHB Staircase Day
• Fun Ride with GMD
• Occupational Safety and Health & Wellness Day 

Established in 1913, RHB Banking Group is a Malaysian based 
organisation with core competencies in the areas of Banking and 
Financial Services, establishing itself as one of the  largest fully 
integrated financial services groups in Malaysia. 

The Group’s core businesses are streamlined into seven business 
pillars, namely Group Retail Banking, Group Business & Transaction 
Banking, Group Wholesale Banking, Group Shariah Business, 
Group International Business and Singapore. Our regional 
presence now spans ten countries including Malaysia, Singapore, 
Indonesia, Thailand, Brunei, Cambodia, Myanmar, Hong Kong 
(with a representative office in China), Vietnam and Lao PDR. 

RHB aspires to be a Leading Multinational Financial Services 
Group by 2020 and is committed to deliver complete solutions 
to our clients through differentiated segment offerings and an 
ecosystem that supports a simple, fast and seamless customer 
experience, underpinned by our cohesive and inspired workforce 
and relationships built with our stakeholders.

“Great Teams,
               Dynamic Workplace”

TOGETHER
    WE PROGRESS

Dato’
Khairussaleh 

Ramli
Group 

Managing 
Director

Last year, 91% of our employees attended some form of 
learning and development programme, concentrating 
on leadership, technical expertise or functional 
development, to which we allocated a budget of more 
than RM40 million. We also put into practice the revised 
Core and Leadership Competency Architecture, as well 
as crafting a comprehensive leadership assessment 
framework together with Development Dimensions 
International (DDI).

We held the inaugural RHB Employee Awards as part of 
our efforts to recognise budding talent and those who 
go the extra mile at the workplace.The awards look to 
recognise and reward those who have made significant 
contributions in the area of social responsibility, 
customer experience and business excellence. 

We believe that communication is key to improve our 
customer service and to enhance productivity within 
the organisation. In line with this, we rolled out several 
initiatives including the Group Management Committee 
roadshows to all regions in Malaysia, the quarterly 
Senior Leadership Forum and town hall meetings to 
increase interaction and to boost engagement between 
the leaders and employees.

In recognising the need to care for the wellbeing 
of our employees, we also introduced an employee 
perks application called PerkSense. PerkSense offers 
employees access to multiple discounts and freebies 
from top-notch merchants as an extension of the 
employees total rewards system. 
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RHb bANkiNG GROuP
RHB Centre
Jalan Tun Razak
50400 Kuala lumpur
Tel : +603-9280 2840
Fax : +603-9281 2935
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iNduSTRy
Shared Service in Pharmaceutical, Diagnostics
& Biotechnology

PARENT COMPANy
F. Hoffmann - la Roche AG

CORPORATE wEbSiTE
www.roche.com

NuMbER Of EMPlOyEES
Over 260 by 2018 in Roche Services (Asia Pacific) Sdn Bhd
Over 90,000 employees worldwide

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia : Bandar Sunway, 

Subang Jaya, Selangor

HOw TO APPly
Contact : Human Resource Department
  Maureen Chan
  Talent Acquisition Business Partner 
Tel : +603-7628 6200 / +6012-723 3121
Email : lai_see.chan@roche.com
  Malaysia.ssc_hr@roche.com
Recruitment website :
http://www.roche.com/careers/jobs.htm

MOdE Of APPliCATiON
Email, Apply when advertised, Recruitment Website

QuAlifiCATiONS ACCEPTEd
Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Disciplines
Accounting, Finance, Business, Commerce, Computer 
Science, Information Technology, Information System,  
Human Resource Management, law, Analytics, Project 
Management

Roche is a global pioneer in pharmaceuticals and diagnostics 
focused on advancing science to improve people’s lives.

Roche is the world’s largest biotech company, with truly 
differentiated medicines in oncology, immunology, infectious 
diseases, ophthalmology and diseases of the central nervous 
system. Roche is also the world leader in in vitro diagnostics and 
tissue-based cancer diagnostics, and a frontrunner in diabetes 
management. The combined strengths of pharmaceuticals and 
diagnostics under one roof have made Roche the leader in 
personalised healthcare – a strategy that aims to fit the right 
treatment to each patient in the best way possible.

Founded in 1896, Roche continues to search for better ways 
to prevent, diagnose and treat diseases and make a sustainable 
contribution to society. Twenty-nine medicines developed by 
Roche are included in the World Health Organization Model 
lists of Essential Medicines, among them life-saving antibiotics, 
antimalarials and cancer medicines. Roche has been recognised 
as the Group leader in sustainability within the Pharmaceuticals, 
Biotechnology & life Sciences Industry eight years in a row by the 
Dow Jones Sustainability Indices.

The Roche Group, headquartered in Basel, Switzerland, is active in 
over 100 countries and in 2015 employed more than 91,700 people 
worldwide. In 2015, Roche invested CHF 9.3 billion in R&D and 
posted sales of CHF 48.1 billion. Genentech, in the United States, 
is a wholly owned member of the Roche Group. Roche is the 
majority shareholder in Chugai Pharmaceutical, Japan. 

Roche Services in Malaysia
Roche Services (ASIA PACIFIC) Sdn. Bhd. will provide Finance, 
Procurement and IT services to Roche affiliates across the Asia 
Pacific region. 

Roche Services (ASIA PACIFIC) Sdn. Bhd. will create over 
260 positions for dedicated professionals in Malaysia over the 
next two years to work in an environment offering development 
opportunities across the Roche group. The Shared Service 
Centre covers 15 countries across the Asia Pacific region namely 
Australia, Bangladesh, China, Hong Kong, India, Indonesia, South 
Korea, Malaysia, Myanmar, New Zealand, Philippines, Singapore, 
Taiwan, Thailand and Vietnam. 

For more information, please visit: http://www.roche.com/

FOR DETAILS : GRADUAN pg 18-19

ROCHE SERViCES
(ASiA PACifiC) SdN bHd
level 5, The Pinnacle 
Persiaran lagoon, Bandar Sunway
47500 Subang Jaya
Selangor Darul Ehsan
Tel : +603-7628 6200
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iNduSTRy
Oil & Gas
Shared Services

PARENT COMPANy
Schlumberger has principal offices in Paris, Houston, 
london and The Hague

CORPORATE wEbSiTE
www.slb.com

NuMbER Of EMPlOyEES
100,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
  Kuala lumpur, Selangor, Penang, 

Terengganu, labuan
  Overseas :
  More than 85 countries

HOw TO APPly
Recruitment website : www.careers.slb.com

MOdE Of APPliCATiON
Careers Website www.careers.slb.com or as advertised

QuAlifiCATiONS ACCEPTEd
Degree, Master’s

iNTERNSHiP OffEREd
Yes
Available all year round. Apply at www.careers.slb.com

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Disciplines

Engineering (All disciplines); Accounting and Finance;
Computer Science & IT; Petroleum/Geosciences;
Human Resource Management; Psychology; Supply Chain

Schlumberger is the world’s leading oilfield services company. 
Our people invent, design, engineer, apply, and maintain 
technologies that help customers find and produce oil and gas more 
efficiently and safely—often in remote and challenging locations. 
Employing approximately 100,000 people representing over 140 
nationalities and working in more than 85 countries, Schlumberger 
provides the industry’s widest range of products and services from 
exploration through production. 

Knowledge, technical innovation and teamwork are at the center 
of who we are. With 125 research and engineering facilities 
worldwide, we place strong emphasis on developing innovative 
technology that adds value for our customers. Annually, we invest 
more than US$1 billion in Research & Development.

One of our greatest strengths is the diversity of our workforce, with 
men and women of many nationalities and backgrounds working 
together and sharing common objectives. Schlumberger does not 
have a ‘nationality’ which describes its culture, but operates in a 
truly global fashion throughout the world.

With over 80 year’s presence in Malaysia, Schlumberger has been 
an integral part of Malaysia’s Oil & Gas industry development. 
Today, we not only have a strong operations presence but also house 
our regional management offices, a global manufacturing centre, 
a regional centre for engineering and reliability and our Eastern 
Hemisphere Shared Services operations. We have countless career 
opportunities that will let you prove your abilities from your first 
day of work. And we’ll give you the training and support you need 
to succeed throughout your career.

FOR DETAILS : GRADUAN pg 96

careers.slb.com

What Will You Be?
Graduate Opportunities with 
Real Responsibility.

Who are we?
Schlumberger is the world’s leading provider of integrated 
pore-to-pipeline technology solutions. Working globally,  
our people invent, design, engineer, manufacture, apply, 
and maintain technologies for the oil and gas industry.

We’re always looking for self-motivated graduates 
to join our team.

What will you be?
Through worldwide operations and supportive teams
—140 nationalities working in around 85 countries—
we offer countless career opportunities in:
n  Engineering, Research, and Operations
n  Geoscience and Petrotechnical
n  Commercial and Business

Find the job that’s right for you at careers.slb.com

Schlumberger AD_Graduan 2017.indd   1 26/01/2017   16:56:06

SCHluMbERGER MAlAySiA 
GROuP Of COMPANiES
16th Floor, East Wing
Rohas PureCircle
9, Jalan P Ramlee
50250 Kuala lumpur
Tel : +603-2787 5700
Fax : +603-2381 3075



95GRADUAN® : PROFILES

iNduSTRy
Diversified Multinational

PARENT COMPANy
Sime Darby Holdings Berhad, Malaysia

CORPORATE wEbSiTE
www.simedarby.com

NuMbER Of EMPlOyEES
Over 120,000 employees

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
    Head Office in Kuala lumpur

    Overseas :
    We operate in 25 countries and 4  
    territories

HOw TO APPly
Contact : Head – Talent Acquisition
  Group Human Resources
  13th Floor
  Wisma Sime Darby
  Jalan Raja laut
  50350 Kuala lumpur
Tel : +603-7839 6600
fax : +603-2719 0066
Email : careers@simedarby.com
Recruitment website : www.simedarby.com/careers

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Disciplines

Sime darby was incorporated in 1910 as a small British company 
managing 500 acres of rubber estates in Malacca. From such 
humble beginnings, Sime Darby has grown into one of the biggest 
multinational corporations in Malaysia. 

Today, Sime Darby is Malaysia’s biggest conglomerate in terms of 
stock market value. It is a major player in the Malaysian economy 
and is involved in key growth sectors, namely plantation, industrial 
equipment, motors, property and logistics. 

With operations in 25 countries and four territories and a workforce 
of over 120,000 employees worldwide, its business divisions seek 
to create positive benefits in the economy, environment and society. 

Sime Darby is committed to the single goal of developing a 
sustainable future for all its stakeholders. Corporate citizenship 
at Sime Darby means maintaining an equitable balance between 
increasing value for our shareholders and being responsible to 
society and the environment.

We are proud to be the employer of choice for over 120,000 
employees. We are committed to nurturing and growing our 
talents to drive our businesses and create sustainable futures. We 
look for individuals who are passionate and thrive in a diverse 
and high performance atmosphere to be a part of nation building, 
creating economies and making a difference in the community and 
environment that we live in. 

If you have what it takes, join us, and be a part of positive change!

FOR DETAILS : GRAduATE PROGRAMMES pg 86

SiME dARby bERHAd
19th Floor
Wisma Sime Darby
Jalan Raja laut
50350 Kuala lumpur
Tel : +603-2691 4122 
Fax : +603-2698 7398
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iNduSTRy
Transportation

CORPORATE wEbSiTE
www.spad.gov.my

NuMbER Of EMPlOyEES
1,000

JOb OPPORTuNiTiES
work locations : Malaysia :
    Kuala lumpur

HOw TO APPly
Contact : Talent Acquisition Unit
Tel : +603-2726 7224/+603-2726 7139
Email : career@spad.gov.my

MOdE Of APPliCATiON
Email

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local 

diSCiPliNES
All Disciplines

Accounting, Engineering, Communications, Business 
Management.

The land Public Transport Commission (SPAd) was established 
on 3rd June 2010, following the passing of the Suruhanjaya 
Pengangkutan Awam Darat Act 2010 by the Parliament in May 
2010. The Commission gained its full authority on 31st January 
2011 with the gazetting of the land Public Transport Act 2010.

As the central authority for managing all aspects of public 
transport, the Commission which is directly under the purview of 
the Prime Minister is responsible for drawing up public transport 
policies, plans and regulations covering all aspects of land public 
transport.
 
SPAD’s first and foremost responsibility is to the rakyat. Since 
its establishment, the Commission has injected a new impetus 
into public transport planning by introducing public transport 
master plans for both the country as well as for localised regions. 
The master plans comprehensively detail the Commission and 
Government’s goals and vision for public transport, while at the 
same time specifying accompanying initiatives designed to raise 
the overall level of service and safety standards of public transport. 
This includes enforcement initiatives, which not only cover public 
transport operators, but also commercial vehicles on the road.

Following the enactment of land Public Transport Act 2010, SPAD 
took over the functions of the Commercial Vehicle licensing 
Board, Department of Railways and the tourism vehicles licensing 
function of the Ministry of Tourism in Peninsular Malaysia. At 
present, the Commercial Vehicle licensing Board, Department of 
Railways and the Ministry of Tourism continue to exercise their 
role of authority in Sabah and Sarawak.

FOR DETAILS : GRADUAN pg 109

SuRuHANJAyA PENGANGkuTAN
AwAM dARAT (SPAd)
land Public Transport Commission (SPAD)
Block D, Platinum Sentral
Jalan Stesen Sentral 2
Kuala lumpur Sentral
50470 Kuala lumpur, Malaysia
Tel : +603-2726 7000 
Fax : +603-2726 7100 
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TAylOR’S EduCATiON GROuP
level 10, Block A1
leisure Commerce Square
No 9 Jalan PJS 8/9
46150, Petaling Jaya
Selangor Darul Ehsan
Tel : +603-7875 1311
Fax : +603-7875 1330

iNduSTRy
Education 

CORPORATE wEbSiTE
www.taylors.edu.my

NuMbER Of EMPlOyEES
3,000

JOb OPPORTuNiTiES
work locations : Malaysia :
    Selangor, Kuala lumpur, Putrajaya,  
    Pahang
    
    Overseas :
    Singapore; Vietnam

HOw TO APPly
Contact : Ray low 
  Strategic Recruitment -
  Group Human Resources
Tel : +603-7875 1311 (ext 113)
fax : +603-7875 1330
Email : careers@taylors.edu.my
website : www.taylors.edu.my

MOdE Of APPliCATiON
Email, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Bachelor’s, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
Full-time Employment

TRAiNiNG OPPORTuNiTiES
local & Overseas

diSCiPliNES
Academic careers: 
All Disciplines

Corporate careers: 
Business Administration, Business Development, Marketing, 
Corporate Communications, Advertising & Promotions, 
Accounting & Finance, Human Resources, Information 
Technology, Strategy and Project Management, Facilities 
Management  

Taylor’s Education Group is one of the largest private education 
groups in Malaysia, with over 22,000 students and 3,000 staff 
across university, college and schools. With an unsurpassed track 
record built up over the last six decades, Taylor’s has earned a 
reputation as the leading private educational provider in Malaysia 
and offers a wide breadth of education, from pre-school to 
postgraduate courses. The Group has also emerged as the winner 
of the Malaysia’s 100 leading Graduate Employers award in the 
education sector for three consecutive years (2014 - 2016).
 
Taylor’s Education Group’s Higher Education Division – 
Taylor’s University and Taylor’s College – has won a number of 
people’s choice awards over the last decade, as well as numerous 
recognitions from professional bodies around the world. The 
Group’s Higher Education Division expanded into Vietnam with 
the opening of British University Vietnam in 2009.
 
Taylor’s Education Group’s School Division owns and operates 
some of the largest and most successful international schools in 
Malaysia: Garden International School, Australian International 
School Malaysia, Taylor’s International School, Nexus 
International School Malaysia and most recently expanded into 
Singapore through Nexus International School, Singapore.

OuR iNSTiTuTiONS
Higher Education
•	 Taylor’s	University
•	 Taylor’s	College
•	 British	University	Vietnam

Taylor’s Schools
•	 Garden	International	School
•	 Australian	International	School	Malaysia
•	 Taylor’s	International	School
•	 Nexus	International	School	Malaysia
•	 Nexus	International	School,	Singapore
•	 Quantum	Education	Sdn	Bhd

wHAT wE OffER 
Taylor’s internship Programme
•	 First	to	final	year	undergraduates	from	any	discipline
•	 Min	CGPA	of	3.0	or	equivalent	to	2nd	Class	Upper
•	 Areas	of	internship:	HR,	ICT,	Finance,	Marketing,	

Communication and others
•	 Two	(2)	intakes:	December	and	July

FOR DETAILS : GRADUAN pg 180-181
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TElEkOM MAlAySiA bERHAd
level 51, North Wing
Menara TM
Jalan Pantai Baharu
50672 Kuala lumpur
Malaysia

iNduSTRy
Telecommunication

CORPORATE wEbSiTE
www.tm.com.my

NuMbER Of EMPlOyEES
About 26,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
    All States in Peninsular, Sabah
    & Sarawak

HOw TO APPly
Recruitment website : www.tmcareer.com.my

MOdE Of APPliCATiON
Recruitment Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All Disciplines

Telekom Malaysia berhad (TM), Malaysia’s Convergence 
Champion and No. 1 Converged Communications Services 
Provider, together with webe, its Centre of Excellence for 
Mobility, offers a comprehensive range of communication services 
and solutions in broadband, data, fixed-line and mobility. As a 
market leader, TM is driven by stakeholder value creation in a 
highly competitive environment. The Group places emphasis 
on delivering an enhanced customer experience via continuous 
customer service quality improvements and innovations, whilst 
focusing on increased operational efficiency and productivity.

leveraging on our extensive global connectivity, network 
infrastructure and collective expertise, TM is well positioned to 
propel Malaysia as a regional Internet hub and digital gateway for 
Southeast Asia. 

As a multiple award winning model corporate citizen committed 
to good governance and transparency, TM continues its pledge 
to ensure the integrity of our processes, people and reputation 
as well as the sustainability of our operations. Our Corporate 
Responsibility (CR) ethos reinforces responsible behaviour in the 
four main domains of the marketplace, workplace, the community 
and the environment. With a focus on ICT, the Group further 
promotes three major platforms i.e. education, community/nation-
building and environment, through our Reaching Out programmes. 

TM looks forward to continue serving customers with its 
comprehensive suite of offerings, delivering a seamless digital 
experience and integrated business solutions to meet their lifestyle 
and business communication needs - towards making “life and 
Business Made Easier for a Better Malaysia”.

FOR DETAILS : GRADUAN - INSIDE FRONT COVER,  GRAduATE PROGRAMMES pg 6, 87
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iNduSTRy
Utility Industry – Power Utility

CORPORATE wEbSiTE
www.tnb.com.my

NuMbER Of EMPlOyEES
36,000 (group-wide)

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
    All States in Peninsular and Sabah

HOw TO APPly
Contact : Manager (Sourcing Specialist), 
  Talent Acquisition,
  Group Human Resource,
  Tenaga Nasional Berhad
Tel : +603-2296 5566
Fax : +603-2284 1970
Recruitment website : www.brightspot.tnb.com.my

MOdE Of APPliCATiON
Recruitment Website & Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes
•	Skim	 Latihan	 1	 Malaysia	 (SL1M)	 –	 Industri	 Bekalan	

Elektrik for Graduates
•	Better	 Brighter	 Internship	 Program	 (BBIP)	 for	

undergraduates

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
•	 Engineering	(Mechanical,	Electrical	Power,	Civil)
•	 IT	/	Computer	Science
•		Business	Administration	/	Human	Resource
•		Legal
•	 Accounting
•	 Finance
•		Chemistry

Tenaga Nasional berhad (TNb) is the largest electricity utility 
in Malaysia and one of the largest in the region, with an asset base 
totaling RM110.7 billion. With a history spanning 65 years, TNB is 
also the most experienced energy player in the country, responsible 
in keeping the lights on for all residents of Peninsular Malaysia, 
Sabah and labuan.

Our core businesses span the entire value chain of electricity 
production and supply encompassing Generation, Transmission 
and Distribution. Our Generation Division operates six thermal 
power stations and three major hydroelectric power generating 
schemes in addition to supporting the operations and maintenance 
of three Independent Power Producers (IPPs). Our Transmission 
Division connects power generated by TNB and IPPs throughout 
Peninsular Malaysia with Distribution’s network as well as 
directly to large industrial customers via the National Grid. Our 
Distribution Division supplies end users, with a keen focus on 
delivering a world-class customer experience. 

Through our subsidiaries, we are also involved in energy-related 
operations such as the manufacture of transformers, high-voltage 
switchgears and cables; the provision of professional consultancy 
services; architectural, civil, electrical engineering works and 
services, and repair and maintenance. Supporting both our core and 
non-core businesses, we have a research and development function 
that looks into technologies that add value to all our operations.

TNB has been a key contributor to the Nation’s social and economic 
development over the years. We are committed to maintaining 
the status quo as we transform into a more efficient and effective 
organisation that is able to create a better and brighter future for the 
Nation and its people.

FOR DETAILS : GRADUAN pg 58-59,  PROfilE - iNSidE bACk COVER

TENAGA NASiONAl bERHAd (TNb)
129, Jalan Bangsar 
59200 Kuala lumpur
Tel : +603-2296 5566
Fax : +603-2284 1970 
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iNduSTRy
life Insurance

PARENT COMPANy
Tokio Marine Holdings, Inc., Japan

CORPORATE wEbSiTE
www.tokiomarine.com

NuMbER Of EMPlOyEES
33,800 Globally
480 Malaysia

JOb OPPORTuNiTiES
Northern Region : Alor Setar, Butterworth, Penang
Central Region : Kota Bahru, Kuantan, Ipoh, Klang,  
    Kuala lumpur (Headquarters)
Southern Region  : Seremban, Melaka, Johor Bahru
East Malaysia  : Kota Kinabalu, Sandakan, Kuching,  
    Miri, Sibu

HOw TO APPly
Contact : Human Resource Department
Email : recruit@tokiomarinelife.com.my
Recruitment website : http://www.tokiomarine.com/my/
en/about-us/careers/career-openings.html 

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All disciplines
Actuarial Science, Medical Science, Biochemistry, Biology, 
Computer Science, Engineering in Computer, Science & 
Technologies, Insurance Studies, Business Administration, 
Communication Studies, Finance

A reputation that invites respect

Tokio Marine life insurance Malaysia bhd. was formerly 
known as TM Asia life Malaysia Bhd., an established life 
insurance company with a history of more than 65 years.

Tokio Marine life’s presence in Malaysia is the result of the 
strategic alliance between Tokio Marine & Nichido Fire Insurance 
Co., ltd. and Asia General Holdings (Asia life’s parent company) 
in March 2007.

Our reputation has been gained through our strong historical 
investment returns, disciplined underwriting, and careful expense 
management.

From financial security to wealth enhancement to legacy planning, 
our priority is to meet the key financial needs of individuals 
through a comprehensive suite of insurance plans. 

Our two consecutive achievement of Brandlaureate Award 
2014-2015 and 2015-2016 for Best Brand in life Insurance 
in Malaysia is testimony of Tokio Marine brand’s success; an 
endorsement of being with the best in the life insurance industry 
and acknowledgement of our brand’s value, strength and character.

FOR DETAILS : GRADUAN pg 145

TOkiO MARiNE lifE iNSuRANCE 
MAlAySiA bHd
Ground Floor
Menara Tokio Marine life 
189, Jalan Tun Razak
50400 Kuala lumpur
Tel : +603-2059 6188
Fax : +603-2162 8068
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iNduSTRy
Glove Manufacturing

PARENT COMPANy
Top Glove Corporation Berhad, Malaysia

CORPORATE wEbSiTE
www.topglove.com.my

NuMbER Of EMPlOyEES
More than 10,000

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
     Klang, Shah Alam, Banting, Ipoh and 

lukut

    Overseas :
    China, Thailand, Indonesia, Germany 

and USA

HOw TO APPly
Contact : Recruitment Team, Human Resource   
  Department
Tel : +603-3392 1992/1905
fax : +603-3392 1291/8410
Email : career@topglove.com.my
Recruitment website : www.topglove.com.my/career

MOdE Of APPliCATiON
Email, Write-in, Recruitment Website,
Apply when advertised

QuAlifiCATiONS ACCEPTEd
Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All disciplines
•	Medical	
•	Dentistry
•	Nursing
 

Top Glove success story began 26 years ago in 1991.

Once a local business enterprise with a single factory and three 
production lines, it has since flourished into the world’s largest 
rubber glove manufacturer, owning and operating 28 factories, 500 
production lines and with a production capacity of approximately 
46.6 billion gloves per annum. 

Renown for producing high quality gloves an efficient low cost 
based on its time-proven Business Direction, Top Glove offers 
a wide and diverse product range, fulfilling demand in both the 
healthcare and non-healthcare segment. It serves a network over 
2,000 satisfied customers across more than 195 countries, and this 
number continues to grow. 

These achievements are in no small part credited to the exemplary 
leadership of its founder Tan Sri Dr lim Wee Chai and a committed 
Board of Directors who, together with more than 10,000-strong 
workforce, have nurtured Top Glove into the resounding success 
it is today.

Top Glove is constantly searching for young talent and experienced 
professionals to further support it continuous business growth 
and development. Our company recognises that its employees are 
fundamental to its success and key drivers for the future expansion. 
Thus, the potential talent must have caliber with strategic thinking 
skills, professionalism and positive mindset. We are committed 
to equality of opportunity in employment and career progression, 
where all individuals are considered on the basis of their relevant 
merits, skills and abilities. Additionally, we ensure our employees 
are aligned with the company’s goals, objectives and values 
detailed in our corporate targets.

Join this exciting and fast paced organisation - and be a part of Top 
Glove’s dynamic family today.

FOR DETAILS : GRADUAN pg 158

TOP GlOVE CORPORATiON bERHAd
Factory 9, lot 4969, Jalan Teratai
Batu 6 Off Jalan Meru
41050 Klang, Selangor
Tel : +603-3392 1992/1905
Fax : +603-3392 1291/8410
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iNduSTRy
Engineering-based Infrastructure & Services Group 

CORPORATE wEbSiTE
www.uem.com.my

NuMbER Of EMPlOyEES
14,000 including 2,500 technical professionals

JOb OPPORTuNiTiES  
Overseas Postings : Yes
work locations : Malaysia :
      All States within Malaysia

HOw TO APPly  
Contact : Muhammad Hafizuddin Kamarruddin
  Deputy Senior Manager, Workforce Planning  
  and Talent Acquisition
Tel : +603-2727 6921
Email : ghr.recruitment@uemnet.com 
Recruitment website : http://www.uem.com.my/career.aspx
    www.linkedin.com/company/uem- 
    group-berhad/   

MOdE Of APPliCATiON  
Email, Write-in, Apply when advertised

QuAlifiCATiONS ACCEPTEd  
Degree, Master’s, PhD

iNTERNSHiP OffEREd: 
Yes

ENTRy lEVEl  
•	Full-time	Employment		
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES  
local 

diSCiPliNES  
Engineering (Civil, Mechanical, Chemical and Electrical), 
Property Management, Quantity Surveyor, Finance, 
Accounting, Marketing, Business Administration, 
Mathematics, Statistics, Psychology and Human Resource

uEM Group berhad (uEM Group) is Malaysia’s leading 
engineering-based infrastructure and services group and an 
international entity operating in emerging and matured economies. 
We focus on four key businesses namely Expressways, Township 
& Property Development, Engineering & Construction and Asset 
& Facility Management.

We have the ability, expertise and resources to deliver and manage 
key infrastructure development projects and services for the public 
and private sectors. These include expressways, bridges, buildings, 
urban transits, water infrastructure, airports, hospitals, township 
& property development as well as asset & facility management 
services. 

We have total assets of more than RM25.3 billion with 
shareholders’ funds in excess of RM8.7 billion as at end December 
2015. UEM Group’s headquarters and core geographic market is 
Malaysia and we have significant presence in India, Indonesia, 
Singapore, Canada, Australia, New Zealand, United Kingdom and 
the Middle East. 

Our human resource stands at approximately 14,000 which 
includes 2,500 technical professionals. Employees are the 
backbone of UEM Group and our most important asset. This is 
manifested through our commitment to enhance their professional 
development and growth. We’ve invested RM40.3 million in 
human capital development between 2013 to 2015 because we 
believe empowering individuals with the right knowledge, skills 
and authority is fundamental in realising our employees’ potential. 

uEM GROuP bERHAd
17-2 Mercu UEM 
Jalan Stesen Sentral 5
Kuala lumpur Sentral 
50470 Kuala lumpur
Tel : +603-2727 6868
Fax : +603-2727 2215

FOR DETAILS : GRADUAN pg 97-98, ARTCARD
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ExPRESSwAyS

PluS Malaysia berhad (PluS), the expressway arm of 
UEM Group, is the largest highway operator in Malaysia and 
has been operating the country’s toll roads since 1988.

PluS Expressways international berhad (PEib) is the 
international expressway arm of UEM Group with presence 
in India and Indonesia.

TOwNSHiP & PROPERTy dEVElOPMENT

uEM Sunrise berhad (uEM Sunrise) is the flagship 
company for the real estate business of UEM Group. It 
is listed on the Main Market of Bursa Malaysia Securities 
Berhad and is the master developer of Iskandar Puteri 
(formerly known as Nusajaya) and the developer of the iconic 
Mont’Kiara enclave in Kuala lumpur. Its presence extends 
into Singapore; Melbourne, Australia; Vancouver, Canada; 
and Durban, South Africa.

ENGiNEERiNG & CONSTRuCTiON

uEM builders berhad, the Engineering & Construction 
arm of UEM Group, is an international construction 
company with strong track record in delivering key 
infrastructure development projects. It has over the years 
spearheaded numerous projects of national significance 
spanning highways, bridges, stadiums, railways and urban 
transit, water infrastructure, airports, hospitals, institutional, 
commercial buildings and residential development for both 
public and private sectors, locally and internationally.

Cement industries of Malaysia berhad (CiMA), a wholly 
owned subsidiary of UEM Group, is one of the leading 
cement manufacturers in Malaysia. It is well known for 
producing and distributing high quality cement, ready mixed 
concrete and related products since 1975.

Over the years, CIMA has been supplying cement related 
materials to mega key projects in Malaysia including Sultan 
Abdul Halim Mu’adzam Shah Bridge, PlUS’s North-South 
Expressway, Nusajaya, Iskandar Malaysia, Klang Valley 
MRT and the Electrified Double Track Project.

ASSET & fACiliTy MANAGEMENT

uEM Edgenta berhad (formerly known as faber Group 
berhad) the 4th core division of UEM Group, is a leading Total 
Asset Solutions player in the region providing asset consultancy 
services, healthcare services, infra services, facilities services, 
industrial services, energy services, property services and 
environmental and material testing services.

UEM Edgenta is an enlarged entity that was formed following the 
merger of three industry leaders namely Faber Group Berhad, Opus 
Group Berhad and Projek Penyelenggaraan lebuhraya Berhad 
(PROPEl). We offer the healthcare, infrastructure and commercial 
sectors a full suite of services throughout the asset life cycle. These 
include consultancy, procurement and construction planning, 
operations and maintenance, as well as optimisation, rehabilitation 
and upgrades.

listed on the Main Board of Bursa Malaysia, has over 14,000 
multi-national and multi-disciplinary employees spread across 
Malaysia, New Zealand, Australia, United Kingdom, Canada & the 
United States, India, Indonesia and the MENA region.
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uMw CORPORATiON SdN bHd
No 10 Jalan Utas (15/7)
PO Box 7052
40915 Shah Alam, Selangor
Tel : +603-5163 5000
Fax : +603-5519 5540

iNduSTRy
Automotive, Equipment, Manufacturing & Engineering,
Oil & Gas

PARENT COMPANy
UMW Holdings Bhd, Malaysia

CORPORATE wEbSiTE
www.umw.com.my

NuMbER Of EMPlOyEES
11,800

JOb OPPORTuNiTiES
Overseas Postings : Yes
work locations : Malaysia :
     Both Peninsular & East Malaysia

    Overseas :
    Australia, China, Indonesia, Myanmar, 

Oman, Singapore, Thailand,
    Turkmenistan, Taiwan, Vietnam

HOw TO APPly
Contact : Group Human Resource Division
Tel : Non-Motor Group : +603 5163 5000
  Motor Group : +603 5123 6688
  Oil & Gas Group : +603 2096 8788
fax : Non-Motor Group : +503 5519 5540
  Motor Group : +603 5123 6201
  Oil & Gas Group : +603 5527 8787
Email : Non-Motor Group : recruitment@umw.com.my
  Oil & Gas Group : recruit@umw-oilgas.com
Recruitment website :
  Non-Motor Group : recruitment.umw.com.my
  Motor Group : toyota.com.my

MOdE Of APPliCATiON
Email, Recruitment Website, Apply when advertised

QuAlifiCATiONS ACCEPTEd
Certificate/Diploma, Degree, Master’s, PhD

iNTERNSHiP OffEREd
Yes (Graduate Programme i.e Sl1M)

ENTRy lEVEl
•	Full-time	Employment
•	Management	Trainee

TRAiNiNG OPPORTuNiTiES
local & Overseas 

diSCiPliNES
All disciplines

Automotive
We are Number 1 in Malaysia’s automotive industry with 46 
percent market share through our Toyota and lexus franchises and 
our investment in Perodua

Equipment
We specialise in the marketing, sales and services of imported 
equipment. Our Toyota forklift has 50 percent market share in 
Malaysia; top five distributors in the world.

Manufacturing & Engineering
We design and manufacture high-quality automotive components 
and also blend and market lubricants product. We are the first 
Malaysian company to become a Tier-1 supplier to Rolls-Royce 
Plc.

Oil & Gas
We are Malaysia’s only owner-operator of jack-up drilling rigs. We 
manufacture transmission and drilling pipes, provide drilling and 
workover services via our rigs, fabricate onshore-offshore strctures 
and extend oilfield services to our clients.

COMPANy AddRESSES

NON-MOTOR GROuP
UMW CORPORATION SDN. BHD.
No.10 Jalan Utas 15/7
PO Box 7052 
40915 Shah Alam
Selangor

MOTOR GROuP
UMW TOYOTA MOTOR SDN. BHD
lOT 2, Jalan Persiaran Raja Muda
Seksyen 15, 40200 Shah Alam
Selangor Darul Ehsan

Oil & GAS diViSiON
UMW Oil and Gas Corporation Berhad
Suite 3A, level 18, Plaza Sentral
Jalan Stesen Sentral 5
50470 Kuala lumpur

FOR DETAILS : GRADUAN pg 88-89,



Our people are the driving force behind our business operations. As 
we embark on a new phase in TNB’s evolution, we will continue to 
focus on driving the productivity, e�iciency and career development 
of our valued employees. 



2014 - 2016

WINNER
Banking & Financial Services 2016
WINNER
Graduate Employer of the Year 2016
Malaysia’s 100 Leading Graduate
Employers Awards.

Advancing Asia’s 
Ambitions With You


